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Am EScotive 


Analgesic 





HILE modern chemical research has evolved 
Wien and diverse analgesics, the popularity of 
acetylsalicylic acid and its reputation for effectiveness 
remain. Nevertheless, some physicians have hesitated 


to employ it owing to its tendency, in certain con- 
ditions, to irritate the stomach 





In ‘ Alasil,’ however, the desirable therapeutic effects 
of acetylsalicylic acid are maintained by combining 
the acid with Dibasic Calcium Phosphate and ‘Alocol’ 
(Colloidal Hydroxide of Aluminium) a powerful gastric 
sedative and antacid. Thus‘ Alasil’ helps to solve the 
problem of administering acetylsalicylic acid in an 
effective form, even to patients with sensitive stomachs 


The advantages of ‘ Alasil’ have been well proved in 
§ ] 
practice. Experience shows that it can be prescribed 

with safety to patients of all ages. 
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Aspirin with a Difference 


t Bottles 1/114 & 1/5 ; Cart 


qualified nurse on veceipt 


Suc ~ je 


1 supply of ‘Alasil’ Tablet 


A. WANDER, LTD., Man 
5 &7 Albert Hall Mansion 
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PLAN 
NOT TO HAVE A COLD : 


¥ Take two Serocalcin tablets daily, for thirty consecu- 
é tive days. That is the plan—and in most cases it 
.) provides immunity from colds for the following three 
; to four months. 

% Serocalcin is thought to act by building up the natural 
; ‘ resistive capacity of the body against invading organisms 
& that cause colds. Some fail to respond to the 
.] stimulation which Serocalcin gives to the natural 
defences, but fortunately most people experience 
satisfactory results and, by following the simple 
Serocalcin plan, can and do — year after year — enjoy 
complete freedom from colds. 

To treat existing colds, Serocaicin ts taken in a dosage 
of 3 tablets three times daily. 


Your Doctor or Chemist will tell you more about 


‘SEROCALCIN 


for the prevention and treatment of the common cold 


_oorowvwvwvwvvvvweew 


The full Serocalcin immunizing course (60 tablets) costs 8'$% ic. tax; 
and there is a small pack of twenty tablets for which the charge is 3) 4}. 
All who suffer from the common cold are invited to send 1d. stamp (to 
comply with regulations) for booklet “ Immunity from Colds”’. 


MADE BY HARWOODS LABORATORIES LTD., WATFORD 
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BINDERS & BANDAGES 


During the war, our energies and 
resources have been concentrated 
on the National efiort— everything 
sacrificed for Victory, including 
the famous NOR VIC Crepe 
Bandages — but these will re- 
appear as soon as possible, in the will 
same high quality. 





SOLE MANUFACTURERS 
will be | 


GROUT & CO. LTD., GREAT YARMOUTH the writ 


London Representztive : R. H. EASTAWAY, Last « 
Tel.: WANst-ad 0652. &2, Herm'tage Court, Snaresbrook, E.18. All 














Confidence in 


| Antisepsis 


| | ‘Dettol’ isan efficient bactericide. Itis per- 
sistent. It is stable. It is non-poisonous, 
non-staining. Clear and clean, it is even 
| pleasant in use. These properties have 
combined to distinguish ‘ Dettol’ and to 
win professional confidence. ‘Dettol’ can 
be used at fully effective strengths with- ‘ 
out danger or discomfort. Moreover, 
germicidal efficiency is maintained when 
blood or pus-even in considerable 
quantity—is present. 
From all Chemists and Medical Suppliers. 
Special sizes for Medical and Hospital use. 


DETTOL 


THE MODERN ANTISEPTIC 






































One of the styles in women’s shoes made on models 
sponsored by Sir Herbert Barker. 

Every shoe carries his facsimile signature. Supplies 
are limited at present. 

Send 24d. for “ Satisfying Reflections” by Sir 


Herbert Barker. | a 


2 EI-B-g . —) 
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Dept. 89, NORVIC SHOE CO., LTD., NORTHAMPTON iw 
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NOTICE TO ADVERTISERS 


The attention of advertisers is drawn to the two headings under which 
nursing announcements are now published. Kindly atate when submitting 
an advertisement for persons between the ages of 18 and 40 inclusive, 
that a permit has been obtained from the Ministry of Labour. 














a 
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OFFICIAL ANNOUNCEMENTS he UNIVERSITY OF BIRMINGHAM AND THE 
| 
| 





———_ BIRMINGHAM ACCIDENT HOSPITAL AND 
ASSOCIATION OF ORTHOPAEDIC REHABILITATION CENTRE 

PHYSIOTHERAPISTS CERTIFICATE IN INDUSTRIAL NURSING 
This Association nas been formed for : A Course of training in Industrial Nursing has 
(a) Persons holding the certificate of the Char- | been instituted at the Birmingham Accident 
tered Society of Physiotherapy in addition | Hospital and the University of Birmingham for a 
to a recognized qualification in Orthopaedic |limited number of State Registered Nurses. The 
Nursing. aor _ |Course will extend over one year, and A Certificate 
() Persons who, in the opinion of the Executive|will be awarded to approved candidates on the 
Committee of the Association, are qualified |results of the years work and of an examination. 
by reason of training and/or experience, to| Nurses can join at the end of January, April or 


become members of the Association, | September terms. 
provided that no new members shall | Nurses admitted to the Course will be required 
itted under this rule after two years from to live in the Hospital, and carry out the duties of 


ine date of the formation of the Association. Staff Nurse. Salary will be in accordance with the 
Will those to whom these requirements apply | Rushcliffe Scale, and the Lecture fees, payable by 
and who wish to join the Association please |the candidate, amount to £15. 
communicate, without delay with The Hon! The Course will consist of 
, The Association of Orthopaedic eee 1. At least fifty lectures dealing with the Medical 
therapists, 34, Eccleston Square, London, S.W.1) and Social aspects of factory life. 
(116 |2. Visits and demonstrations at Works and Social 


——— | Centres. 
CORNWALL COUNTY NURSING ASSOCIATION 3. Training in Hospital practice. 
Scholarships for Health Visitors. Training value/4. Attendance at Clinics concerned 
£100, offered to Queen’s Nurses or State Regis- ophthalmic work and skin conditions. 
tered Nurses willing to take Queen’s traiming./5. Four weeks work within a factory. 
Vacancies for Courses commencing April, 1946. The Ministry of Labour and National Service 
Applicants must be under 35 years of age and |directs that (4) Candidates must be 27 years of 
willing to work as Queen’s Nurse Midwife Health| age or over. (6) Candidates must not be drawn 
Visitors for a period of two years in Cornwall after}from fields of nursing where there is a special 
special shortage e.g., midwifery. 
Applications should be made to: 


29) 





with 


The Matron, 


Applications to be sent to County Superinten- | 
from 


dent, St. John’s School, Lemon Street, Truro. |The Accident Hospital, Birmingham, 15 
(1107) | whom further particulars may be obtained. 
JOINT NURSING AND MIDWIVES COUNCIL—| (1217) 
NORTHERN IRELAND UNIVERSITY OF MANCHESTER 

The written part of the Preliminary Examination EXTRA-MURAL DEPARTMENT 
wil be held on Tuesday, February Sth, 1946, and Session 1945-46 
the written part of the Final Examination will be INDUSTRIAL NURSING 
held on Tuesday, February 12th, 1946. |One-Day Course for State Registered Nurses only. 

Last date for applying for entry forms, January | “ Saturday, December 8th, 1945 
Ist, 1946. In the University. 

All completed forms must be returned to the; Further particulars can be obtained from the 
Registrar of the Joint Council, 120, Great Victoria| Director of Extra-Mural Studies, th University, 
Street, Belfast, four weeks at least before the dates! Manchester, 13. (1129) 

37) 


fixed for the examinations. (11 
| PUBLIC HEALTH VACANCIES 


None of the advertisements below relate to 
@ woman between 18 and 40, inclusive, 
unless such woman is exempted from the 
Control of Engagement Order, 1945, or the 
| vacancy 1s for employment exempted from 
Bromwich | the provisions of that Order. 


(1097) | | GITY & COUNTY OF NEWCASTLE-UPON-TYNE 
| TUBERCULOSIS DISPENSARY 
Appointment of Tuberculosis Visitor 
Applications are invited from fully-trained 
Nurses who have had special experience in tuber- 
culosis work for the above appointment. Pos- 
session of the Health Visitor's Certificate of the 
; Approved | Royal Sanitary Institute would be an advantage. 
by the Ministry of Health. Salary is in accordance with the Rushcliffe scale. 
(b) Industrial Nursing 3 months course.| The appointment is subject to the provisions of 
Starting London, January, 1946. Ministry |the Local Government Superannuation Act, 1937, 
of Labour grants available for  siX|and the successful applicant will be required to pass 
weeks course; applications considered UD|the necessary medical examination. 
to approximately 6 weeks of starting) Applications, stating age, qualifications and 
> Students must be 27 years of a8€ | experience, and accompanied by copies of three 
yea lrecent testimonials, should be forwarded im- 


Part-time courses for nurses employed in| 
: .4}, |mediately to the Medical Officer of Health, Town 
industry Starting London, January 8th, Hall, Newcastle-upon-Tyne 1. (876N) | 




















RETIREMENT 





Sister Key, Assistant Matron, is retiring in| 
December, 1945. Will past members of the) 
staff wishing to contribute to her presentation | 
indy send subscriptions to Miss, T. F.| 
Lynas Gray Sister Tutor, West 
and District General Hospital. 


TRAINING AND LECTURE COURSES 


ROYAL COLLEGE OF NURSING 
Courses for trained nurses in preparation 











(a) Health visiting, Six months, 








1946. 
(c) Sister Tutors. One year whole-time. 


STAFFORDSHIRE COUNTY NURSING | 
(d) Dietitians. Eighteen months whole-time. | JATION 


° 10 
WHOLE-TIME MIDWIFERY | 


(e) Diploma in Nursing. University of} Applications are invited for the following | 
an. ro years. Tuesdays and) appointments: " near Wolver- 
SEEGRYS. hampton; Cyclist, rooms. Wednesbury, near| 

(t) Nurse Administrators. 10 months whole-| Wolverhampton. Two required. Live separ- 


ately in own area; cyclists, rooms, Rushclitfe 
Scale. F.5.8. Apply—County — ee 


time. 
(g) Course in Teaching of Parentcraft—2 
|44 Wolverhampton Road, Stafford. (948N) 


terms part-time starting January. 
(bh) Course in Venereal Diseases, starting 

vahuary, 1946. 

Apply to the Director, Education Depart- 
ment, Royal College of Nursing, 1a, Hen 
Teta Place, Cavendish Square, W.1. (33) 


ISLE OF WIGHT COUNTY NURSING 
ASSOCIATION 
‘ HEALTH VISITORS TRAINING 
a el assistance will be given to suit- 


‘en nidates to take the above training 
r isle of Wight County Education Com- 


| 
BOROUGH OF KING'S LYNN | 
APPOINTMENT OF HEALTH VISITOR | 
Applications are invited for the post of| 
Health Visitor, salary in accordance with the 
terms of the Second Rushcliffe Report, viz.: | 
£270 per annum, rising by annual increments 
of £10 to a maximum of £360. Uniform and 
bicycle allowances will also be paid. 
The appointment will be subject to the suc- 
cessful applicant contributing to the Council's | 
Superannuation Scheme, and passing a medical | 








| Candidates must be State Registered | examination. | 
eal and State Certified Midwives and} She must possess the Health Visitor's | 
shoul Queen's Nurses or willing to| Certificate of the Royal Sanitary Institute, 


Qualify as Queen's Nurses. Applicants should| or the equivalent. | 


©. | 

dates =. years of age. Successful candi- Applications, together with two copies of| 
under be required ‘to work for two years| recent testimonials, should reach the under- | 
Asaociati Isle of Wight County Nursing|signed not later than Thursday, November| 
son. Application forms may be ob-| 29th next. | 


Town Hall, FRANK G. KEEVES, 
King’s Lynn, Norfolk. 
November 2nd, 1945. 


a the County Nursing Superinten- 
lborn, Nodgham Lane, Carisbrooke, 
(1080P) 





dent, 
ty. (1027N) 








Town Clerk. oy gee 
9/11/45. 


ADDITIONAL HEALTH VISITOR 

invited for the appoint- 
ment of an additional Health Visitor, at a 
| salary in accordance with the Rushcliffe 
Report, from candidates whose qualifications 


[mee DDIr URBAN DISTRICT COUNCIL 


Applications are 


meet the requirements of the Ministry of 
Health. 
The person appointed will be required to 


devote the whole of her time to the duties of 
the office and to reside within the district, 
and to act under the administrative direction 
of the Medical Officer of Health 

The appointment will be subject to 
| Local Government Superannuation Act, 
|} and the successful candidate will 
to pass a medical examination. 

Applications, stating age, qualifications 
and experience, and naming three persons to 
whom reference may be made, should reach 
me not later than November 24th, 1945. 

Canvassing in any form will be a disquali 
fication. 
Council Offices, E. 
Hucknall, Notts 
November Ist, 1945 


AUNTINGDON COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 
County Nursing Association (Affiliated to 
the Queen's Institute of District Nursing 
APPOINTMENT OF NON-MEDICAL 
SUPERVISOR OF MIDWIVES 
SUPERINTENDENT HEALTH VISITOR 
AND COUNTY NURSING 
SUPERINTENDENT 


1937 
be required 


LESLIE ROBSON, 
Clerk to the Council 


(9d. 





Applications are invited for the above 
appointment Candidates must be State 
Registered Nurses and State Certified Mid 
wives with at least three years’ experience 


of midwifery subsequent to certification 
They must also have had adequate experience 
of domiciliary midwifery and either be 
already Non-medical Supervisors of Midwives 


or have practised Midwifery for at least 
twelve months’ during the last two years 
Candidates must also hold the Health 


Visitors’ Certificate 

Thegperson appointed will be 
supervise the work of the 
Midwives and Health Visitors 
in Huntingdon 

The salary will be on Rushcliffe scale 
| 2360 to £480 per annum), and the appoint 
ment will be subject to the Local Government 

Superannuation Act, 1937, and to the 
passing of a medical examination. Candidates 
should own a car and travelling allowance 
will be paid under the County Council scale 


required t& 
District Nurse 
and to reside 


the 


The appointment will be subject to three 
months’ notice on either side. 

Application forms may be obtained from 
the undersigned, and must be returned com 


pleted with copies of three recent testimonials 
;on or before Tuesday, December 11th, 1945 
| County Offices, N. H. HARRISON, 
Gazely House, County Medical Officer 
| Huntingdon. November 5th 1945. (1067N 
| CITY OF PLYMOUTH 

MEDICAL OFFICER OF HEALTH'S 

DEPARTMENT 
HEALTH VISITORS 

Applications are invited for the appoint- 
jment of whole-time Health Visitors in the 
Maternity and Child Welfare Department. The 





salary will be in accordance with the Rush- 
cliffe Scale, and Uniform and travelling 
expenses will be provided 

The Applicants should have the following 
qualifications (1) Certificate of State Regis- 


tration; (2) Certificate of Central Midwives 
Board; (3) The New Health Visitor's Certifi 
cate of the Royal Sanitary Institute 

The successful candidates will be required 
to devote the whole of their time to the 
duties of the office, to work under the direx 
tion and supervision of the Medical Officer of 
Health and to pass a medical examination 
The appointment will be terminable by one 
month's notice on either side at any time 

Forms of application may be obtained from 
the undersigned, and should be returned as 
soon as possible in an envelope endorsed 


“Health Visitor,"’ together with copies of 
not more than three recent testimonials. 
Seven Trees, T. PEIRSON, 
Lipson Road, Medical Officer of Health. 


Plymouth. e (1030N 
COUNTY BOROUGH OF WARRINGTON = 

TWO HEALTH VISITOR-SCHOOL NURSES 
Applications are invited for the above posts 


Applicants must be State registered Nurses 
holding the Certificate of the C.M.B. and the 
the Health Visitor's Certificate. 


Salary is in accordance with the recommenda 
tions of the Rushcliffe Committee, i.e., {270 per 
annum, rising by annual increments of {10 to 
a maximum of £360, plus uniform allowance of 
£12 per annum, and is subject to percentage 
deducations in accordance with the provisions of 
the Local Government Superannuation Act, 1937 

The successful candidate will be required to pass 
a medical examination 

Forms of application, to be obtained from the 
undersigned on receipt of stamped addressed 
envelope, must be returned forthwith, together 
with a letter of application and copies of three 
testimonials, and endorsed “Health Visitor— 
School Nurse.” 
Heaith Department, 
Sankey Street, 


STUART F. ALLISON, | 
Medical Officer of Health 


(1215N) 


For sarly insertion, all advertisements should be sent te the Manager, “ Nursing Times,” Messrs. Macmillan & Co., Ltd., St. Martins Street, London, W.C.2 








CITY OF PLYMOUTH 











MEDICAL OFFICER OF HEALTH'S 
DEPARTMENT 
MUNICIPAL MIDWIFERY SERVICI 
Applications are invited for the appoint 
nt i Municipal Midwite. r salary 
payable will be £250 x £10 to fisdoU for & 
State Certified Midwife and £2 x £10 
£36 for a rtified Midwife who is 
ilso a Sta od Nurse 1 accordance 
i Seale 
rience essential 
ippointment vill be terminable by two 
0 hotice n ther sid at any time 
and t person appointed will be required to 
resid hin a specified area 
The successful applicant will be required 
to contribute to the Councils Superannua 
tion Scheme, and to pass a medical examina- 
tion Uniform, equipment and necessary 
transport will be provided 
Forms of application may be obtained from 
the undersigned, and should be returned as 
soon as possible in an envelope endorsed 
‘Municipal Midwife, together with copies 
vf not more than three recent testimonials 
Persons aged 18 to 40 years of age must 
apply in the first instance to their nearest 
Appointments Officer 
Seven Trees T. PEIRSON 
| Lipson Road, Medical Officer of Health 
| Plymouth 1031N) 
CITY OF SHEFFIELD 
HEALTH VISITOR 
Applications are invited for the above 
appointment from candidates who are suitably 


Health Visitor 


and recognised as a 
of Health 


qualified 
by the Ministry 

Salary and conditions of 
accordance with the recommendations of 
Rusheliffe Committee's Second Report 

For the purpose of the Local Government 
Superannuation Act, 1937 he successful 
candidate will be requiretd to undergo a 
medical examination 

Applications, stating age, particulars of 
experience, together with copies of two recent 


will be in 
the 


service 


testimonials, should be addressed not later 
than November 19th, 1945, to the Medical 
Officer of Health, Town Hall, Sheffield 

Public Health Dept., 

Town Hall, Sheffield 1037N 





COUNTY BOROUGH OF WEST HAM 
TEMPORARY APPOINTMENT OI 
HEALTH VISITOR 

sitions are invited for the temporary 
appointment of a Health Visiter in connection 
with the Council's Maternity and Child Wel- 
fare Scheme Salary will be in accordance 
with the Rushcliffe Committee's Scale of 
Salaries. The appointment is also governed 
by the Rushcliffe Committee's recommenda- 
tions regarding holidays, sick pay, etc., 
to the provisions of the Local Government 
Superannuation Act, 1937, and the person 
appointed will be required to pass a medical 
eXamination 

Candidates must be fully trained nurses and 
the Health Visitors’ Certificate of the 
Sanitary Institute, or the Diploma 
issued under the Board of Education (Health 
Visitors’ Training Regulations, 1919, or 
must have been previously approved by the 
Ministry of Health as a Health Visitor 

The person appointed will be required to 
devote her whole time to the duties of the 
office and to act under the direction of the 
Medical Officer of Health The question of 
making the appointment permanent will 
considered at the end of the war 

orms of application, which may be ob- 
tained from the Medical Officer of Health, 
223/225 Romford Road, West Ham, E. 7, 
will be forwarded on receipt of a stamped 
addressed envelope, and must be returned to 
him possible. 
Canvassing members of the 
prohibited and will disqualify. 


CITY OF SHEFFIELD EDUCATION 
OMMITTEE 
APPOINTMENT OF TEMPORARY 
HEALTH VISITORS 
SCHOOL NURSING SISTERS 
Applications are invited for the appoint- 

ment of Temporary Health Visitors 

Nursing Sisters). 
Salary in accordance 

Scale 
Forms 


Appi 


as soon as 
Council is 
(1047N 





with the Rusheliffe 
of application and particulars of the 
appointment may be obtained from the 
Central School Clinic, 7 Leopold Street, and 
must be returned not later than December 
ist, 1945. 
Personal canvassing will disqualify 
STANLEY MOFFETT. 
Director. of Education. 
(1050N ) 





Tuberculosis Visitor required by Essex 
County Council for Barking Dispensary. 
Salary in accordance with the terms and con- 
ditions of the Rushcliffe Committee as from 
time to time adopted by the Council, For 
form and further particulars apply immedi- 
ately to Clerk of the County Council, County 
Hall, Chelmsford Applicants to whom the 
Control of Engagement Order, 1945, applies, 
must submit applications through a local 
office of the Ministry of Labour’ and National 
Service, (1243N) 





SUPPLEMENT (ii) 


NURSING TIMES, NOVEMBER 17, 


1945 











None of the advertisements below relate to 

@ woman between 18 and 40, inclusive, 

unless such woman is exempted from the 

Control of Engagement Order, 1945, or the 

vacancy 18 for employment exempted from 

the provisions of that Order. 

COUNTY BOROUGH OF 
WOLVERHAMPTON 

APPOINTMENT OF HEALTH VISITOR 

Applications are invited for the post 
Health Visitor. Applicants must be 
Registered Nurses, State Certified Midwives 
and possess the Certificate of the Royal Sani- 
tary Institute for Health Visitors. Salary in 
accordance with the Rushcliffe Scale, together 
with an annual allowance of £13 10s. Od. 
for uniform. Necessary travelling 
will be refunded. The successful candidate 
will be required to pass a medical examina- 
tion, Applications, stating age, qualifica- 
tions and experience, together with copies of 
three recent testimonials should be submitted 





as soon as possible to the undersigned and 
endorsed “‘ Health Visitor.” 

Town Hall, J. BROCK ALLON, 
Wolverhampton. Town Clerk. 
November, 1945. (1054N 





BOROUGH OF WANSTEAD AND WOODFORD 
APPOINTMENT OF HEALTH VISITOR 
Applications are invited for the appointment of 

whole time Health Visitor at commencing salary 

in accordance with the Rushcliffe Scale plus cost 
of living bonus of £48 2s. 0d. per annum. 

The possession of a small motor car (for which 
the Council will make an allowance, and will pay 
road fund tax and yearly comprehensive insurance) 
will be deemed an advantage. Applicants must in 
any event be able to use a cycle. 

a ana must be qualified according to the 
Regulations of the Ministry of Health, and possess 
either the Health Visitor's Certificate of the Royal 
Sanitary Institute or an equivalent qualification. 
The possession of the Certificate of the Central 
Midwives Board will be an additional qualification. 

The post is subject to the provisions of the Local 
Government Superannuation Act, 1937, and the 
selected applicant will be required to pass a medical 
examination as to her physical fitness. 

The person appointed will be required to act 
under the supervision of the Medical Officer of 
Health. 

Applications, stating, age qualification and 
experience, accompanied by copies of three recent 
testimonials, should reach the undersigned by 
November 30th, 1945. 
Municipal Offices, R. TREND BINKS. 
Woodford, E.18. Town Clerk. 
November 10th, 1945. 1222N) 

WILTSHIRE COUNTY COUNCIL 

APPOINTMENT OF HEALTH VISITOR 

The Wiltshire County Council invites applica 
tions for the appointment of a Health Visitor to 
be resident in Warminster. 

Candidates must be registered in the General 
Part of the Register of State Registered Nurses. 
They must also either (1) hold the Health Visitor's 
Certificate of the Royal Sanitary Institute or the 
Diploma for Health Visitors prescribed in the 
Board of Education Regulations, 1919; or (2) 
have held an appointment as Health Visitor, with 
the approval of the Minister of Health, prior to 
April ist, 1930. A car is essential and mileage 
allowances on the County scale will be paid 

The successful candidate will be required to 
undertake from time to time such other duties 
as the County Medical Officer may require. 

The salary scale and allowances will be in 
accordance with the Second Report of the Nurses’ 
Salaries Committee. This salary scale is £270 per 
annum, rising by annual increments of {10 to 
£360. The appointment will be terminable by one 
month's notice on either side. 

The successful candidate will be required to 
pass a medical examination before the appoint- 
ment is confirmed, and will also be required to 
contribute in accordance with the Local Govern- 
ment Superannuation Act, 1937. 

Application forms may be obtained from the 
undersigned to whom applications, together with 
copies of three recent testimonials must be sent. 
Clerk’s Office, P. A. SELBORNE STRINGER, | 








County Hall, Clerk of the Council. 
Trowbridge. 
November 7th, 1945. (1124N) 





RAMSGATE GENERAL HOSPITAL | 

(101 Beds | 

Two Staff Nurses required. S.R.N. Salary 

in accordance with the Rushcliffe Scale and 

Superannuation scheme in force, Uniform 

provided. Apply with full particulars to the 
Matron. (1237N) 


| 
| 
KENT COUNTY COUNCIL | 

HEALTH VISITORS | 

Applications are invited for the appoirt-| 
ment of Health Visitors for combined duties} 
in the Maternity and Child Welfare, School | 
Health and ‘Tuberculosis Services, to fill| 
vacancies arising in various parts of the 
County as a result of the extension and| 
development of these services. 

Aplicants must be (a) S.R.N. 
or possess the certificate of Part’ I of the} 
C.M.B. examination, and (c) possess the! 
new Health Visitor's Certificate of the Royal | 
Sanitary Institute. 

Salary according to experience within the 
appropriate “* Rushcliffe *’ scale £270 to £360 
a year by £10 increments, plus a uniform 
allowance at the rate of £12 a year. When 


(Continued in next column) 





of | 
State | 


exenses | 


| 











LANCASHIRE COUNTY COUNCIL 
VACANCIES FOR NURSING STAFF 
PUBLIC HEALTH COMMITTEE 
PARK HOSPITAL, DAVYHULME, NR. MANCHESTER. 


Qualified Senior Sister Tutor, Salary £260 by annual increments of £15 to 
£350 per annum. 
Theatre Sister (designated as Departmental Sister). Salary £150 by £10 to 


£200 per annum. 
Student Nurses. Salary First year £40, Second year £45, Third year £50 per 
500 beds. 


annum. The hospital is a complete training school with 
Full particulars and forms of application from The Matron, Park Hospital, 
Davyhulme, Near Manchester, to whom all applications must be forwarded. 


COUNTY HOSPITAL. WHISTON, PRESCOT, NR. LIVERPOOL 


Midwifery Sister (With experience in treatment of V.D.) Salary £170 by £10 
to £220 per annum. Midwifery Sisters: Salary £150 by £10 to £200 per annum. 
Ward Sister (for duty on the Ophthalmic Wards) Salary £130 by £10 to £180 


per annum. 


30 Student Nurses. 
per annum, 


Salary First year £40; Second year £45; Third year £50 


4 Pupil Midwives (Part I training). Pupils accepted for training will be 
granted facilities to take Part II at one of the other County Council Hospitals 
which is approved for Part HI training. Salary, S.R.N, £65 per annum. 


First year £40, Second year and until passing first examination £45. 


Not S.R.N., 
Full particulars from the Matron, 


During second period of training £60 per annum. 
County Hospital, Whiston, Prescot. 
PUBLIC ASSISTANCE 
PARKSIDE INSTITUTION, LANCASTER 
Ward Sister (Must be S.C.M.) Salary £140 by £10 to £190 per annum. Full 
particulars from the Area Public Assistance Officer, 5 Dalton Square, Lancaster. 
PUBLIC ASSISTANCE INSTITUTION, WESHAM, KIRKHAM, NR. BLACKPOOL 
Ward Sister (Must be S.C.M.), Salary £140 by £10 to £190 per annum. 
Ward Sister, Salary £130 by £10 to £180 per annum. 
Full particulars from the Area Public Assistance Officer, Wesham, Kirkham. 


PUBLIC ASSISTANCE INSTITUTION, CHORLEY. 


COMMITTEE 


Full 





Ward Sisver (Must be S8.C.M.), Salary £140 by £10 to £190 per annum. 
particulars from the Area Public Assistance Officer, 8 Spring Bank, Preston. 
COPLOW VIEW INSTITUTION, CLITHEROE. 

Staff Nurse (aged 40 years or over), Salary £100 by £5 to £140 per annum 


e 
Full particulars from the Area Pyplic Assistance Officer, 5 Mill Lane, Blackburn. 
MOORLAND INFIRMARY, RAWTENSTALL. ‘ 7 

Maternity Sister Tutor, The above Infirmarr is recognised for the training of 
Pupil Midwives under Part II of the new Section “B" of the rules of the 
Central Midwives Board. Applicants must be State Certified Midwives and also 
State Registered Nurses and must possess the Midwives Teacher's Certificate. 
Salary £230 by £10 to £280 per annum. Forms of application from the County 
Medical Officer of Health, Hospital and Medical Department, County Offices, 
Preston. 

Night Sister (in sole charge, must be S.C.M.), Salary £165 by £10 to £215 per 
annum. 

Ward Sister (Must be S.C.M.), Salary £140 by £10 to £190 per annum, 

21 Student Nurses, aged 18 year and over. Salary, First year £40; Second year 


Full particulars from the 


£45; Third year £50; Fourth year £60 per annum. 
Area Public Assistance Officer, Moorlands, Rawtenstall. 
JERICHO HOSPITAL, BURY. 

Assistant Matron for Midwifery Department. Salary £180 by £10 to £250 
per annum. The successful applicant will be required to deputise for the Superin- 
tendent Nurse in her absence Forms of application from the County Medical 


Officer of Health, County Offices, Preston. 
Ward Sister (for duty in the Theatre and the Male Ward): 
£180 per annum. 

15 Student Nurses, aged 18 years and over. 


Salary £130 by £10 


to "2 ~ 
Salary, First year £40; Second year 


£45; Third year £50; Fourth year £60 per annum, Full particulars from the 
Area Public Assistance Officer, Parsons Lane, Bury. 
COUNTY INSTITUTION, WHISTON, PRESCOT, NR. LIVERPOOL. 

Ward Sisters (non resident), Salary £200 by £10 to £250 per annum. In 
respect of these vacancies meals will be supplied when on duty and uniform 
provided. The value of these emoluments for superannuation purposes is £30. Full 
particulars from the Area Public Assistance Officer, Warrington Road, Whiston. 
LEIGH INSTITUTION, LEIGH ROAD, LEIGH. e a 

Night Sister in Sole Charge (must be 8.C.M. Salary £165 by, £10 to £215 
per annum. : f 

2 Ward Sisters. Salary £130 by £10 to £180 per annum, Full particulars from 
the Area Public Assistance Officer, Leigh Road, Leigh. 


LAKE HOSPITAL, ASHTON-UNDER-LYNE. 
Staff Midwives (aged 40 years and over), Salary £120 by £5 to £160 per annum. 
18 Pupil Midwives (Part I training). Pupils accepted for training will be 

granted facilities to take Part II at one of the other County Council Hospitals 

which is approved for Part IT training. Salary, S.R.N., £65 per annum. 

10 Student Nurses, aged 18 years and over. Salary First year £40; Second year 
£45: Third year £50; Fourth year £60 per annum. Full particulars from the Area 
Public Assistance Officer. St Michael's Square, Ashton-under-Lyne. : 

Applications are invited for the above appointments, the rates of pay of which 
are in accordance with the Reports of the Rushcliffe Committee, The appoint- 
ments are subject to medical examination and are superannuable. Applicants for 
posts of Staff Nurse and higher grade must be State Registered. - 

Applicants for Midwifery Posts must be State Certified Midwives and also State 
Registered Nurses. Emoiuments (board residence and uniform, etc.), are additional 
to the annual salaries stated. Any previous service in the particular grade either 
at a Voluntary Hospital or Local Authority Hospital will rank for service on the 
salary scale. 


i R. H. ADCOCK, 
eed — Clerk of the County Cape. 
-embi (1165P) 


November 9th, 1945. 








appropriate 
required to provide her own car, . 
payment will be made in accordance with the 
Council's scale. 


reach of Leeds, Bradford, Huddersfield and 
4 Dewsbury, 

Conditions ef service and sala 
accordance with the Rushcliffe Scale raa™ 
appointment is subject to the Local’ Gover. 
ment Superannuation Act, 1937, and the gue. 
cessful candidate will be required to pasg q 
medical examination a 

Applications together with two recent testi. 
monials, should be sent to the Medical Officer 
of Health, Elm Bank, Bradford toad, Cleck- 


» advertisement is issued by iss 
of the Ministry of Labour and’ Melon 
Service, under the Control of Engagement 
Order, 1945. Be 

DONALD COUPE, 
Clerk of the Council 
(1055P) 





BOROUGH OF HESTON AND ISLEWORTH 
APPOINTMENT OF MUNICIPAL MIDWIFE 

Applications are invited from State Certified 
Midwives for the appointment. 

The salary will be adjusted in accordance with 
experience and qualifications within the Rushcliffe 
Scale £265 minimum, rising by £10 per annum to 
£375 maximum, plus an annual allowance of £18 
for uniform and laundry. ri 

Applications, stating age, qualifications, ex 
perience, and nationality, with three recent 
testimonials, must be received by the undersigned 
not later than November 27, 1945. 

HAROLD SWANN, 

Hounslow. Town Clerk, 

November, 1945. 1150P) 
NORTHAMPTON COUNTY BOROUGH 

Health Visitor (qualified) required, in Public 
Health Department. Duties mainly in connectica 
with maternity and for child welfare. Rushelifie 
salary scale. Uniform and transport tickets 
provided. Appointment sub:ect to Local Govem 
ment Superannuation Act, 1937. 

Application forms to be obtained from th 
Medical Officer of Health, 7a, St. Giles’s Squarm, 
Northampton for return, accompanied by copies 
of not more than three recent testimonials, to the 
Ministry of Labour and National Service, Nursing 
Sub-Office, 10, Salisbury Road, Leicester. 

(1188P) 


HOSPITAL AND OTHER VACANCIES 


CUMBERLAND COUNTY COUNCIL 
COUNTY MATERNITY HOME, PENRITH 

The Council invite applications for the posts d 
(a) Matron and (>) Midwifery Sister, to the abor 
Maternity Home which is at present under cop 
struction and is likely to be opened in the early 

| Spring. Accommodation 12 lying-in beds. 

Salary and emoluments in accordance with th 
Rushcliffe Scale. 

The successful candidates will be required to pas 
a medical examination and contribute to the Loa 
Government Superannuation Act, I937. 

Forms of application may be obtained from tk 
County Medical Officer, 11 Portland Squam 
Carlisle, and applications together with two recesi 
testimonials should be received by him not late 
than Saturday morning, November 24th, 1945. 
The Courts, G. ANDREW WHEATLEY, 
Carlisle. Clerk of the County Council. 
October 23rd, 1945. (764P) 


KENT COUNTY COUNCIL 
LEYBOURNE GRANGE COLONY FOR MENTAL 
DEFECTIVES, WEST MALLING 
APPOINTMENT OF MATRON 

Applications are invited for the post of Matm 
at the above uamed Certified Institution, which’ 
recognised by the General Nursing Council ff 
Mental Deficiency Training. 

Applicants must be State Registered (Genera 
and Qualified Mental Nurses. They must hat 
had administrative experience in a large Certifiet 
Institution and should not be over 45 years of ag 

The uwumber of beds for which the Matron® 
responsible is at present 691. The total numbe 
of patients in the Colony is at present 925, and 
will eventually accommodate a total of appror 
mately 1,5uv. ; 

The remuneration for the post will be in accor 
ance with the recommendations contained in th 
Rushcliffe Committee’s Report on Mental Nurs& 
the salary scale being £395 x £30 to £575 a year. 

The position is subject to the provisions of t 
Asylums and Certified Institutions (Officer 
Pensions) Act, 1918, and the selected candidat 
will be required to pass a medical examination. 

Forms of application (with other information! 
desired) may be obtained from the Medica 
Superintendent at the Colony. The forms shoul 
be returned so as to reach the Medical Super 
tendent not later than the first post on Saturday, 


December 1, 1945. 
W. L. PLATTS, 


Council House, 


























| 
(b) 8.C.M,, | B¢ 


The advertisements for persons published 
under this heading are permitied by the 
Ministry of Labour and National Service 
under the Control of Engagement Order, 


will be, 
for which | 


the Health Visitor 


County Hall, : 

Maidstone. Clerk of the County Council. 

October 31st, 1945. (965P) 
ESSEX COUNTY COUNCIL 


| 

| 

| RESIDENTIAL NURSERY — DUNMOW 
| are invited from State Res® 








Superannuation. Medical examination 1945. Applications Pr 

cessary. |} tered Nurses for appointment as Matron 

Application forms obtainable from a aeameteees ee DISTRICT | he above Reckdontial Tents. ee 
County Medica Officer, County all. . . ~ ‘ ating 40 children. Salary acc 
Maidstone, to e- they should be TWO HEALTH VISITORS AND 2ushcliffe Scale as adopted by the Count 
returned, together. with the names and _ . §$CHOOL NURSES : | Council. 3 s 
addresses of two responsible persons to whom Applications are invited from candidates Applications, on forms which will be = 
reference may be made as to character andj holding the S.R.N., S.C.M.. and Health} plied on request. should be delivered to 


professional ability, 
| County Hall, 
Maidstone. 

November 9th, 1945. 


as soon as possible. 
WwW ‘ 


which is situated within 
(continued in next column) 


Clerk of the County Council.| borough, 


(1159N) 





Visitor's Certificates for the above positions 
(staff of five) in the Urban District of Spen- 


undersigned not later than December 7th. 


County Hall, JOHN E. LIGHTBURN. 
easy | Chelmsford. Clerk of the County, o£ 


November 10th, 1945. 
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SUPPLEMENT (iil) 











— 
The advertisements for persons published 
under this heading are permitted by the 

} Ministry of Labour and Natwnal Service 

} under the Control of Engagement Order, 
1945. 

aes 

ROYAL VICTORIA HOSPITAL, DOVER 
Applications are invited for the post 





| matron, which will be vacant from February 
ist, 1946. ' ’ : 

Salary and conditions of service in accord- 
ance with the Rusheliffe recommendations 
Fs Ss in force : 

‘Applic ations stating age, qualifications and 
experience, together with copies of three 
rent testimonials should be sent to the 


Cusirman at the above address, not later than 
November 28th, 1945. Enveloy to be 
marked ‘* Matron.’ 


eS 


D. M. ELWIN, 


Secretary 
1032P 


EAST RIDING OF YORKSHIRE 
BEVERLEY EMERGENCY HOSPITAL 


















of | 








} 
| SURREY COUNTY COUNCIL 
| 


Applications are invited for the tullowmg appoinuments. ‘ularies and conditions 
for all appuutments will De in acOordanve with the recommendations contamed ip 
the apprupriate Keports of the Kusbcutte Comumuttee. 


ST. HELIER COUNTY HOSPITAL, Wrythe &T. HELIER 
Lane, Carshaiten. Canhaiton. 
SISTER TUTOR. Perm. appt. Candidates 
Must be S.K.N., aud huld a Sister Lutor's 
Cerulicate. Salary grade seu x 415— 
£30u p.a., plus cuvls. 4120. 
REDHILL COUNTY HOSPITAL, Gastemeed | 
Common, Reaniil. plus emols. valued at £12v p.a. 
Appireucus should be made to - Couwty Media: Umees, County Hall. 
Kimgston-on- 1 hames. (1245P) 


COUNTY HOSPITAL 


ST. LUKE'S HOSPITAL, Guildford. 
ASST. SISTER TUTOR. 


Perm. appt. at 











each Hosp. Candidates must be qualified 
Sister lutors. Grade gZuu x 4 1U-—4200 p.a., 





ARGYLL COUNTY COUNCIL 
VICTORIA 1lsVULATivA HOorifarc, DUNOO 


Applications are invited trom State Registered 


BKAVFUKDO, YOKAonIKE 
perintengent ceyuired. 


















































COUNTY MENTAL HOSPITAL, 
MIGKLEOVER, Nr. me 


Second — Matron required. Salary m 
accora be Kushcliffe scales commencing 
rnsing by tour anuual mcrements 








of {10 to {4 per annum. Applcauons, giving 
age, a ition experience, should be 
addressed \& j a 

s74P) 








BRADFORD ROYAL INFIRMARY 


498 Beds 
Qualified Assistant Sister-Tucor 
required Rushclitie Scale and Feder- | 
| ated Scheme in force 
Apply Lady Superintendent | 
| sud 





QUEEN’S INSTITUTE OF DISTRICT NURSING — 


General nursing only. 











COUNTY BOROUGH OF CROYDON 
MAYDAY HOSPITAL 









































APPOINTMENT OF MATRON Nurses tor the post of matron of the above Mospital. Rusnclatte Scale, F.>.5. Apply, Nursing Super Applications +" inv Sta 
Applications are invite d for the above appoint-|The possession of a fever Certiticate will be ustendent, W.LU.N., 57, Lower Belgrave Duvet,! pecict d Nurses » are als St ite-Certified 
ment which will be come vacant in the New Year. regarded as an added qualiticauion. 1tondon, 5.W.1. L19sP Midwives, and hok Sister s certifi 
Applicants shc be qualified as S.R.N. and >alary will be in accordance with the Taylor COUNTY MENTAL HOSPITAL ate f the post * Quali. ed Assistant Sister 
S.C.M., and preference will be given to those scale, £2UU rising by annual increments of {lo to LANCAST Tutor, at M uyda Hospital u Heath 
possessing a Housekeeping Certificate and having 4240, along with board iodging and uniiorm. Applications are imvited <= the post of|Salary in a dance wit the R liffe 
previous experience in administrative posts. The, [ne post comes under the Superannuation Acts. Junwr Assistant Matron trum State Registered Scale  s 
Hospital includes a hutted section and con Applications, stating age, qualilications and) Nurses quaiilied in Mental Nursing and Application torms may | 1 irom 
yalescent annexe, at present administered under experience along with one copy of tnree recent) experienced in hospital administration.) the Medical Officer eal a 
the Emergency Hospital Scheme and treating both tesumonials, snould be lodged with Wr. Jonn/ Sulary &c., in accordance with the Kusheclilie|/ Street, Croyaor 
service and civilian cases, together with separate A. C. Guy, County Medical Urcer, Public Heaith Scales: £250 by £10 to £382 per annum — d f os 
maternity accommodation provided by the County Department, Oban, not later taan December Ist,| lus residential emoluments valued at £130) returne ned © Ban 4 
Council which will eventually be for twenty) 1s. ver snuum. Asylum Osicers Superanbus Monday a Ss | Canvas 
patients : " (County Offices, D. SMITH, — a Avot - . _ ‘s diesusiity nt testimonials ve 
The salary and pee -— ~~ are governed yon age 1945. Vounty ts8B) accompanied by copies of two recent testi-|Town Hall, E. TABERNER. _ 
by the Reem es a he total number of} Novemoer (th. - monuiais should be sent to the Medical Super-| Croydor Town Clerk 
beds at the present time 316 and the salary QUEEN’ S INSTITUTE OF DISTRICT inteundent pot later than November uth.) November, 1945 ] oP 
scale applic able will be £ rising by annual URSING, YORK D. 1945 R2P) aitenninee —— 
increments of £25 to £42 5 with emoluments valued APPOINT r ME NT OF SUPE RINTE NDENT THE GUEST HOSPITAL. DUDLEY COUNTY BOROUGH OF READING 
at {200 per annum, the commencing salary Applications are invited from experienced VOLUNTARY GENERAL HOSPITAL BATTLE HOSPITAL 
depending upon the successful candidate's previous Queen's Nurses jor the above mentioned post 150 plug 120 E.M.s. Beds 4 qualified Sister-Tutor is required at the 
service if any) as Matron. The appointment is} (jenerail nursing only undertaken, Stati make Assistant Matron required *S.R.N. S.C.M..| above-named hospital and applications for the 
subject to a medical examination and to one|own living arrangements, Rushclitfe Scale; Must be abie to unde rtake Housekeeping | 4PPointment are invited from fully trained 
month's notice « on either side. of salaries. S.8. Apply Nursing Superin-| duties until a Catering Otlicer be appointed.| State Registered | Nurses 
Applications, which are to be made on forms! tendent, Q.I.D.N., 57 Lower Belgrave Street,| Rushcliffe scale of salaries, F.S.8. in force Salary in accordance with the recommenda 
obtainable from the address below, must be! London, S.W.1. (12u1P Apply to Matron with full particulars. tion f the Nurses Salaries Committee 
returned, together with copies of not more than} #’. Queens Nurses Wanted (977P) viz., £230 rising by annual increments of £10 
three recent testimonials, so as to reach the under-| z to £280 per annum, with emoluments valued 
signed not later than November 20th, 1945.|), at £120 per annum 
Canvassing will be a disqualification. , appointment will be subject to the 
County Hall, T. STEPHENSON, CTly CF SHEFFIELD Lo Government — uation Act, 1937 
verley. Clerk of the County Counc did ieieeintaiea is bate : and the successful candidate must pass a 
poke ith. a the C “a SOCIAL WELFARE COMMITTEI Sl seadiiess ananeianiiam 
WEST RIDING COUNTY COUNCIL we SISTER-TUTOR | Appli — stating age and expefiensn, 
Applications are invited for the appointment of Sister-Tutor, Resident kccompanied by coples OF Cares recent Sa 
MITCHELL MEMORIAL HOME, RAWDON, | or Non-resident, on the permanent official staff of the Fir Vale Iytirmary jj; monials to be sent to th Matron, Battle 
im. LEEDS : Sheffield, to take charge of the training of Assistant Nurses Hospital, Reading — » 
Matron required for the above hospital, which Candidates must be fully qualified State-registered Nurses holding a r ywwn Hall, G. I DARLOW 
provides for the care and education of thirty recognised Sister-Tutor’s Diploma. Reading / Town Clerk 
delicate children of 7 to 13 years of age. Salary and conditions of service in accordance with Rushecliffe November, 194 
Applicants must be State Registered Nurses recommendations. 
with experience in the care of children, general Applications, giving full particulars of previous experience, qualifica- 
administration and housekeeping. tions, uge, etc., to be ' addressed to the Matron, I ir Vale THE KING EDWARD Vil | 
The salary will be on the Rushcliffe Scale, with Infirmary, Sheffield, | WELSH NATIONAL MEMORIAL 
free residential emolument, and the appointment W. STANSFIELD, | ASSOCIATION 
is designated under the Local Government Super- | Director of Social We fare | Applications are invited from 
annuation Act, 1937. 023 Nurses (S.R for the following posts 
For further particulars and application form, | i) Sister Tutor at the North Wales 
apply to the Chief Education Officer, County Hall, Sanat m, Denbigh; 
Wakefield. (1110P) QUEEN’ . Sasa maaerion DISTRICT COUNTY BOROUGH OF SOUTHPORT | ii) Night Sister at the Sully 
ITY LON ROR > . Tuberculosis Hospital near Barry, 
BOROUGH OF HESTON AND ISLEWORTH SUPER INTENDESY OF THE "DISTRICT DEPUTY MATRON FOR DAY NURSERY |i] Gian 
WAR-TIME DAY NURSERY NURSING ASSOCIATION Applications are invited for the position of There are also vacancies for Student 
Applications are invited for the following Applications are invited from Queen's Deputy Matron at a 40 place Day Nursery. It will Nurses at the Sully Tuberculosie 
resident vacancy Nurses for the above post. Applicants should be an advantage if applicants are either 5.R.N. or Hospital and the Glan Ely Tubercu 
. Candidates must be S.R.N., S.R.C.N,| have had all round experience be able to train |S.R.C.N. but other persons with suitable nursery losis Hospital, Fairwater, Cardiff 
or Fever Trained Nurse and hold the Certificate| Candidates if required and have good organis-|experience will be considered for the position Salary and conditions of service 
of the National Society of Day Nurseries or its| ing ability. General nursing only. Staff before |The salary payable will be in accordance with th according to the Rushcliffe Report 
equivalent, or have had experience of nursery the War numbe red 14 but is now depleted. | Rushcliffe Scale. | Applications giving full particulars 
work. Salary in accordance with Rushcliffe Scale.| S@lary according to Rushcliffe Scale. F.S.S.| Applications, stating age, qualifications, previous to be sent to the Matron in each case 
Applications, stating age, nationality, qualifica- Apply: Nursing Supe.intendent Q.1.D.N., 57/and present experience, together with copies off] immediately 1028P 
tions and experience, and accompanied by copies Lower Belgrave Street, London, § W. 1./two recent testimonials to be sent to the Medical ss a ! 
adhe than three recent testimonials and (1200I Officer of Health, Public Health Department, 
en “ Day Nurseries” should be sent to the 2, Church Street, Southport, so as to reach hin 
undersigned by November 27th, 1945. COUNTY MENTAL HOSPITAL, not later than December both, 1945. (L148P . LEICESTERSHIRE COUNTY COUNCIL 
Council House, HAROLD SWANN, BERRYWOOD, NORTHAMPTON The Council invite applications for the following 
Hounslow, Teun Ciak. Applications are invited for the post of Junior appointments, viz 
November, 1945. (1126P) Assistant Matron. The salary is £25U rising by THE CASSEL HOSPITAL FOR Sister Tutor (S.R.N., S.C.M. with experience of, 
- annual increments of £10 to {28U in accordance FUNCTIONAL NERVOUS DISORDERS or ability for, teaching and lectures). For training 
WEMBLEY BOROUGH COUNCIL with the Rushcliffe scale. Emoluments are BUCKNALL, STOKE-ON-TRENT of Pupil Assistant Nurses 
invite applications for the following temporary valued for superannuation purposes at £130 per Assistant Matron required—preferably with Sisters S.R.N. and S.C.M At Bosworth Park 
(non-residential) appointment at a Day Nursery annum. Candidates miust be State-registered Housekeeping Certificate. tushcli scale Market Harborough and Melton Mowbray In 
for 50 children. Nurses and duly qualified Mental Nurses. salaries and conditions Federated Superan- | firmaries 
Sister-in-Charge (Matron). Must be State Apply, stating age and experience and enclosing) nuation Scheme in force. Assistant Nurses. At Bosworth Park Infirmary, 
Registered (General or Children trained) Nurse, copies of recent testimonials to the Medical Apply, with names of two Matrons for! Melton Mowbray Infirmary, and Loughborough, 
prelerably with recent Nursery experience. Superintendent. (885P) | reference, to Matron 1092P Lutterworth, Market Bosworth, Market Har 





ym secendenc e with the Rushcliffe Committee 

£265-£10-£335), less {25 per annum for 

meals while on duty. Commencing salary according | 

to experience. Uniform allowance. No Sunday| 

duty. Application form obtainable from, and to| 

be returned, when completed, to the Medical| 
Officer of Health, Town Hall, Wembley, not later 
than November 3) 30th, 1945. (1193P) 


HERTFORDSHIRE COUNTY COUNCIL | 
ceeas HOSPITAL. WATFORD | 
ident Warden required for Nurses Home, 
approximately 7) residents. Reserved occu- 
bation. Experience in Hostel management 
- _ Nursing experience not required. 

Melany £155 per ann., rising by £10 per ann. 
a (with emoluments valued at £120 
te » and cost of living bonus at present 
is Superannuation 





force. 





SURREY COUNTY COUNCIL 
Nursing Staff required over 41 years of age. 
DORKING COUNTY HOSPITAL, Horsham Road, Dorking. 
Stare NURSES, must be S.R.N. Rushcliffe salary and service 
Scale £100 x £5—£140 p.a., plus residential emoluments 
ASSISTANT NURSES. Rushcliffe salary and service conditions 
CUMBERLAND HOUSE HOSPITAL, Whitford Gardens, Mitcham. 
STAFF NURSES and ASSISTANT NURSES. Rates of pay in accordance 
with recommendations of Rushcliffe Report for T.B. Nursing 
EWELL PARK HOSPITAL, London Road, Ewell. 
SHABDEN PARK HOSPITAL, Chipstead. 
‘THE LODGE, Effingham. (Home for female sane Epileptics 


ASSISTANT NURSES. Rushcliffe salary and service conditions. 
Apply to appropriate Matron. (1246N) 


conditions 


(T.B.) 














Applications pamaditaly to The sap 
Walor of the Hospital. 24P) 








| 
| 











borough, Me 

Salaries, sick pay allowances, etc 
with the Rushcliffe Report These appointments 
will be with residential allowances, and uniform 
will be provided during employment The 
provisions Superannuation Act apply to 


untsorrel and Narborough Institutions. 
, in accordance 


of the 
all appointments 
Applications in Candidate's own handwriting, 
stating age, maritial condition, experience, 
qualifications (if any), etc., together with copies 
of three recent testimonials should be forwarded 
to the Director of Public Assistance, Leicestershire 
County Council, 6, St. Martin's Leicester, forthwith 
(1146P) 


KENT AND SUSSEX HOSPITAL, 
TUNBRIDGE WELLS 





|506 Beds (including E.M.S. Beds) with Preliminary 





Training School 

Qualified Assistant Sister Tutor required fQ 

January, 1946. For application form, apply to 
Matron. (1143P) 














SUPPLEMENT (iv) 


NURSING TIMES, NOVEMBER 17, 1945 


—— 





The advertisements for persons published under this heading are permitted by the Ministry of Labour and National Service under the Control of Engagement Order, 1945. 








Applications invited for the following 
appointments; salaries, etc., governed by 
appropriate REPORTS OF RUSHCLIFFE 

MMITTEE. All posts “ resident " as 
defined by Reports; where marked * can- 
didates may be “non-resident” if they 
desire; medical examination; established 
and pensionable unless otherwise stated. 
Forms and full particulars from Matron of 
hospital where appointment required. 


A. APPOINTMENTS GOVERNED BY 
FIRST REPORT OF NURSES SALARIES 
COMMITTEE 
QUALIFIED SENIOR SISTER TUTOR 
*Chase Farm Hospital, Enfield, Mx.— 
Salary scale £260 by £15 to £350 p.a.. 

other emols. at £120 p.a. 


QUALIFIED a. el SISTER 
R 

Scale £200 by £10 to £250 p.a.; other 
emoluments at £120 p.a, 

*Harefield County Hospital, Harefiold, 
Mx.—(Note applications for Harefield also 
considered from qualified Male Assistant 
Tutors, when salary, etc., would be in 
accordance with second Rushcliffe Report 
—see under Male Nursing Staff adverts.) 


*North Middlesex County Hospital 
Edmonton, N.18.—Experience as Ward 
Sister required, 


Redhili County Hospital, Edgware, Mx. 

*West Middiesex County Hospital, iste- 
worth, Mx.—Two d ( 3 
8.C.M. essential. 


NIGHT SUPERINTENDENT 

*West Middlesex County Hospital, 
Isleworth, Mx.—Part I of C.M.B. Certifi- 
cate and experience in senior nursing 
capacity required. Ward Sister's scale 
(£130 to £200 p.a.) plus £40 p.a.; other 
emols. at £120 p.a. 

DEPUTY HOME SISTER 

*Ashford County Hospital, Middlesex. 
—Ward Sister's Scale £130 to £200 p.a. 
plus £15 p.a. 

DEPARTMENTAL SISTERS FOR 

THEATRE 

Ward Sister's Scale (£130 to £200 
p.a.); plus £10 p.a.; other emoluments at 
£100 p.a. 

*Ashford County Hospital, Middlesex. 

*Chase Farm ace Enfield, Mx.— 
Unestablished staff 

THEATRE SISTER 

(To work under Theatre Superintendent) 
Ward Sister's scale (130 oe £200 p.a.); 
other emoluments at £100 p 
* North Mi ne County Hospital, 
Edmonton, - 18 

NIGHT SISTERS 

(Working under Night Superintendent). 

(i) Sanatorium rate—Scale £140 to 
£210 p.a.; other emoluments at £100 
D.a.; preference given to candidates with 
T.A. Certificate for which additional £10 


p.a. 
Harefield, 

















paid, 
*Harefield County Hospital, 
Mx.—Good experience in chest surgery 
preferred. 
(ii) Hospital rate—Scale £130 to £200 
p.a.; other emoluments at £100 p.a. 


*Hillingdon County Hospital, near 
Uxbridge, Mx.—Three required. Experi- 
ence as Ward Sister essential, preferably 


also Part I of C.M.B. Certificate. 


*North ee Count: Hospital, 
Edmonton, 4 - 

*Redhili = ity noe ae 
Mx.—Must have Part I of C.M.B. Certifi- 


cate and experience as Ward Sister. 
“West Middlesex County Hospital, 
worth, Mx. 


WARD SISTERS AND SISTERS 
(i) Sanatorium rate—Scale £140 to 
£210 p.a.; other emoluments at £100 p.a.; 
preference given to candidates with T.A. 
ne for which additional £10 p.a. 
Paid. 


Isle- 


*Harefield County Hospital, Harefield, 
Mx.—Good experience in chest surgery 
preferred. (a) Relief Sister; (b) Chest 
Ward Sisters. 

*Redhill County Hospital, Edgware, 
Mx.—for T.B. wards, T.A,. certificate 
required 


(ii) Hospital rate—scale £130 to £200 
p.a.; other emoluments at £100 p.a. 

*Ashford County Hospital, Middlesex— 
for chronic wards. 

*Central Middlesex County Hospital 
Park Royal, N.W.10.—(a) experienced 
for children’s ward; S.R.N. and 

required, for which additional 
£10 D.a. paid. (b) for acute surgical 
; good practical experience essential. 
Middlesex County Hospital, 
Edmonton, N.18.—(a) J Children’s 
Ward; S.R.N. and R.S.C.N, required; ad- 
ditional £10 p.a. if on both parts of State 


Register. (b) for medical wards. (c) 
for chronic wards. 
*Harefield (E.M.S.) Hospital, Harefield, 


Mx.—(a) for Children’s ward; R.S.C.N. 
in addition to 8.R.N an advantage. (b) 
for general wards. Unestablished staff. 
*Redhill County Hospital Edgware, Mx. 
—Experienced Sister required, 


STAFF NURSES 
Candidates must be over 41 years of age. 

(i) Sanatorium rate—Scale £110 by £5 
to £150 p.a.; other emoluments at £90 
p.a.; preference given to candidates with 
T.A. certificate for which additional £10 
p.a. paid. 

*Clare Halil County Hospital, South 
Mimms, Mx.—Established and _ unestab- 
lished staff. Opportunity of qualifying for 
T.A. certificate if desired; (a) for busy 
sanatorium theatre (chest surgery—theatre 
experience essential); (b) for sanatorium 
wards, 

*Harefield County Hospital, Harefield, 
Mx.—Unestablished staff; opportunity of 
qualifying for T.A. Certificate if desired. 

(ii) Hospital rate—Scale £100 by £5 
to £140 p.a.; other emoluments at £90 
p.a, 

*Chase Farm Hospital, Enfield, Mx.— 
Unestablished staff. (a) for ambulance 
duty—Part I of C.M.B. Certificate essen- 
tial; additional £5 p.a. paid for this 
qualification while on ambulance duty. 
(b) for general wards. 

*Hillingdon County Hospital, near Ux- 
bridge, Mx.— (a) for V.D. Clinic; addi- 
tional £20 p.a, paid whilst so employed. 
(b) for Out-patient Department. (c) for 
General Wards. (d)*for Chronic Wards. 

*Harefield (E.M.S.) Hospital, Harefield, 


Mx.—Unestablished staff; (a) for Child- 
ren’s Unit—S.R.N. (general) with Child- 
ren's experience, or R.S.C.N.. essential; 


additional £10 p.a. if on both General and 
Sick Children’s parts of State Register. 
(b) for General Wards. 


edhill County Hospital, Edgware 
mx. —For Children’s ward; experienc: 
S.R.N. (general) and R.S.C.N. required; 


additional £10 p.a. if on both parts of 
State Register. 
*West Middlesex County Hospital, 


» Mx. 


NURSES WITH T.A, CERTIFICATE 
ONLY 


Isle- 


Candidates must be over 41 years of 


age. Scale £85 by £5 to £120 p.a.; other 
emoluments at 90 p.a. 
*Clare Hall County Hospital, South 


Mimms, Mx.—Established and unestab- 
lished staff. 








*Harefield County Hospital, Harefield, 
Mx.—Established and unestablished staff. 


MIDDLESEX COUNTY COUNCIL 
PUBLIC HEALTH DEPARTMENT 


ASSISTANT NURSES 
Candidates must be over 41 years of 
age. Some Hospital nursing experience 
essential. 
(i) Sanatorium rate—Scale from £65 
to £125 p.a, according to training and 
experience; other emoluments at £75 or 


£90 D.a. 

*Clare Hall County Hospital, South 
Mimms, Mx.—Established and unestab- 
lished staff; opportunity of qualifying for 
T.A. Certificate if desi 

*Harefield County Hospital, Harefield, 
Mx.—Established and unestablished staff; 
(a) for thoracic surgical unit (good sur- 
gical experience preferred; excellent op- 
portunity of gaining experience in nursing 
thoracic cases treated by most modern 
surgical methods). (b) 


wards. 

(ii) Hospital rate—Scale from £55 to 
£115 p.a., according to training and 
experience; other emoluments at £75 or 


£90 p.a. 


for sanatorium 


*Central Middlesex County MNospital, 
Park Royal, N.W.10. 

*Chase Farm Hoépital, Enfield, Mx.— 
Unestablished staff. 

*Hillingdon County Hospital, near 
Uxbridge, Mx. 

*Harefield (E.M. e: Nee Harefield, 


Mx.—Unestabilished S 
*North Middlesex 
Edmonton, N.18. 
*Edgbury Convalescent Home, 
Sands, near Bletchley, Bucks. 
STUDENT NURSES 
Candidates must be over 17 years, single 
girls or widows of sound health. Resi- 
dent and unestablished appointments. 
Superannuation contributions payable by 
candidates over 18 years. After passing 
suitable candi- 


_ Hospital, 
Woburn 


Clare Hall County Hospital, South 
Mimms, Mx.—Affiliated Training School— 
Students spend two years training for 
preliminary State Examination and Tuber. 
culosis Association certificate. They are 
then transferred to one of Council's general 
hospitals for completion of general train. 
ing in preparation for final State Exami- 
nation. 

Harefield County Hospital, Harefield, 
Mx.—Students spend two years in chest 
wards training for preliminary State 
Examination in general nursing and Tuber- 
culosis Association Certificate; last two 
years are spent in general wards of E.M.S. 


hospital, training for final State Exami- 
nation. Preliminary Training Schools 
begin 1.2.46, 1.5.46 and 1.8.46, 


B.—APPOINTMENTS GOVERNED BY 
REPORT OF MIDWIVES SALARIES 


COMMITTEE 
EXPERIENCED MIDWIFERY SISTERS 
8.R.N. and 8.C.M. essential. Scale 


£150 to £220 p.a.; other emoluments at 
£100 p.a. 

*Middiesex County Maternity Hospital, 
Bushey Heath, Herts.—Application forms, 
etc., from Matron of Redhill County 
Hospital, Edgware, Mx. 


STAFF MIDWIVES 
Candidates ~y be over 41 years of 
age. S.R.N. and 8.C.M. essential. Scale 
£120 by £5 to £160 p.a.; other emolu- 
ments at £90 p.a. 


*Central rary County Hospital, 
Park Royal, N.W.1 

*Hillingdon el Hospital, near 
Uxbridge, Mx. 

*North Middlesex County Hospital, 
Edmonton, N.18, 

*West Middlesex County Hospital, Isle- 
worth, 

County Hospital, Edgware, 


*Redhill 
Mx 


“Middlesex County Maternity Hospital, 
Bushey Heath, Herts.—Application forms, 





final State Examination . 
. ~ idwif ini ete., from Matron of Redhill County 
dates accepted for midwifery training. Slcsnttal. Wdewane, Otx. 
TRAINING IN GENERAL NURSING MIDWIFERY TRAINING 
Salary Ist year £40, 2nd year £45, 3rd | (1) PUPIL MIDWIVES FOR PART 1 
year £50, 4th ogee ee (£70 yy State OF C.M.B. CERTIFICATE 
ay Students required at , | _.North Middlesex County Hospital, 
entral a County P N.18.—Vacancies for 1.7.46 
Park Royal, N.W.t Da 1.10.46. State Registered Nurses ac- 
Chase Farm viospital, cepted for six months’ course of training 


Enfield, Mx.— 
Vacancies for 31.12.45 and 25.3.46 

Harefield (E.M.S.) Hospit: Harefield, 
Preliminary Training Schools begin 
1.2.46, 1.5.46, and 1.8.46. 

Hillingdon County Hospital, near 
Uxbridge, Mx.—Vacancies for 4 year 
course 6.12.45 and 5.2.46. Immediate 
vacancies for two year course for nurses 
already on supplementary part of State 
Register. 

North Middlesex County Hospital, 
Edmonton, N.18—Vacancies for 10.12.45. 

Redhill County Hospital, Edgware, Mx. 

Ashford County Hospital, Middlesex.— 
Vacancies for 4 year course 1.12.45; im- 
mediate vacancies for 2 year course for 
nurses already on supplementary part of 
State Register. 





West Middlesex County es, _Isle- 
worth, Mx.—Vacancies for 27.11.4 

Four year course (including three 
months’ preliminary trial period). Candi- 


dates are prepa for preliminary and 
final State Examinations in general nurs- 
ing. Nurses whose names are on supple- 
mentary part of State Register, accepted, 
at hospitals indicated, for two year course 
of training for State Final Examination. 
DUAL TRAINING 

in general and tuberculosis nursing— 
Salary: ist year £45, 2nd year £50. 
Students required at: 





for Part I of C.M.B. examination training 
and certificate in Obstetric Analgesia also 
given. Successful candidates may p 

to further six months course for Part II 
in other ‘Middlesex County Council hospi- 
tals. Unestablished staff. 


(il) PUPIL MIDWIVES FOR PART Ii 
OF C.M.B. CERTIFICATE 

Hillingdon County Hospital, near 
Uxbridge, Mx. Immediate vacancies. 

State Registered Nurses who hold certi- 
ficate of having passed first examination 
of C.M.B. accepted for six months’ course 
of training for Part II of Certificate 
Unestablished staff. 


Cc. teed pe O GOVERNED BY 
REPORT OF NTAL NURSES 
SUB-COMMITTEE 


MENTAL STAFF NURSES 
Candidates must be over 41 years of 
age. Scale £120 by £5 to £160 D.a., 
plus £10 p.a. if also S.R.N. (general); 
other emoluments at £90 p.a 
*Central —— County Hospital, 


Park Royal, 10. 
*North ‘uatadiocex County Hospital, 
RADCLIFFE, 


Edmonton, N.18. 
Cc. W. 
Clerk of the County Council. 
1163P) 


9.11.45. 





= 


Notti 


























ROYAL LANCASTER INFIRMARY 
LANCASTER 











Voluntary Hospital—251 Beds) 
Sister Tutor required. Rushcliffe 
and F.S.S. in force. Apply, for 
| Sisren.* of the appointment to the 
(1136P) 














Rushcliffe scale. 
ence 


Housekeeping certificate. 
ments according to Rushcliffe scale. 
with names for reference to Matron. 


previous experience 
and emoluments according to Rushcliffe scale. 
Apply with names for reference to Matron. 


Apply with names for refer- 
to Matron. 

Administrative Sister required, S.R.N., with 
Salary and emolu- 
Apply 





Ward Sister—Women’s Surgical—Must have | 


as ward sister, Salary 


(1049P) 





DORSET MENTAL HOSPITAL, DORCHESTER 

Sister Tutor (in sole charge) required. Applicants 

should be certificated in both mentai and general 

meng 4 Salary in accordance with the Rushcliffe 

Scale for Mental Nurses. Apply, giving age and | 

full aes of experience and qualifications to 
fatre .. (1122P) 





NORTHAMPTON GENERAL HOSPITAL 
(410 Beds) 


Housekeeping Sister required, end Decem- 
ber. Must have had one year or more experi- 
ence in Hospital Housekeeping work and hold 
certificate. Salary and emoluments as per 





(Continued in next column) 


Housek 
Ward 
and out-patients. 


medical. 
Rushcliffe scale. F.S. $. Use Gee ae uniform. 


Open to members of H. 
now and later. Apply to Matron with all - 
ticulars. 


MERTHYR GENERAL HOSPITAL 
TRAINING SCHOOL FOR NURSES 


Home and Administrative Sister required. 
ing Certificate an advantage. 

for unit of 14 beds with Theatre 
oe N.T. ane Eye. Female 
Previous an advantage. 


Vacancies due to promotion and 


(354P) 


| 
| 





| 
| 


THURROCK URBAN DISTRICT COUNCIL > 


THURROCK ISOLATION HOSPITAL AND | 
| QUEEN MARY NURSING HOME, DERBY 


25 Surgical) 


and Housekeeping Sister required 
(combined post) A, act as Matron’s deputy. 


SANATORIUM, GRAYS, ESSEX 
(111 Beds) 


RECOGNISED TRAINING SCHOOL FOR 
NURSES 


Applications are now 


vices of :— 
Home Sister, S.R.N.. Housekeeping Certifi-| Salaries according to Rushcliffe 
cate would be ‘helpful, 
Night Sister, S.R.N with Fever and Apply with Matron’s name for reference © 
Tuberculosis experience. atron. (999P) 
Ward Sister, S.R.N., with Fever and 


Tuberculosis experience. 


ttudent Nurses, for two years’ training. 


Successful candidates will 
pass a medical examination for superannua- 
tion purposes, 

Salaries, emoluments and _ conditions 


J service of the foregoing appointments will 
marriage.| in accordance with the Rushcliffe Committee's 
. Forces. Student nurses recommendations. 


Apply for full particulars to the 
at the above address. 


invited for the ser- | 


be required to 


Matron, 
(1248P) 


NURSING ASSOCIATION 
(40 Beds—15 Maternity, 


Must be S.R.N., 8.C.M. 





Also Theatre Charge 
Theatre experience. 





ROYAL DERBY AND DERBYSHIRE 


Also §.R.N., ‘s.c. M. for Maternity work. 
Nurse, 8.R.N. 








BOSTON GENERAL HOSPITAL 
BOSTON, LINCS 
(95 Beds) 


of Sister-Tutor - Home Sister (Combined! 


required. Teeching experience desirab 


not essential. odern Nurses 
Rusheliffe Scale. Superannuation. A 
tions, with names for reference, 
addressed to Matron. 





(680P) 











4 eon 


/ ee ee 
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SUPPLEMENT (v) 





The advertisements for persons published 
under this heading are permitted by the 
Ministry of Labour and National Service 
under the Control of Engagement Order, 
1945. 





—— 
GHAMSHIRE COUNTY COUNCI 
MO UBLIC apa DEPARTMENT 
M SANA 
wees NEAR MANSFIELD 


Applications are invited from State Regis- 


tered Nurses for the undermentioned appoint- 
— } 
= Sister - Sister Tutor. Candidates} 
should be qualified Sister Tutors and should | 
have knowledge of the duties of Home Sister. 
Salary in accordance with the Rushcliffe 
scale: £230 x £10—£280 per annum.) 
tal Sister. Candidates should be| 


able to take charge of Operating Theatre, etc. | 
i of | 


and experience in post-operative care 


Thoracic Surgery cases will be an advantage. 
Sslary in accordance with Rushcliffe. Scale: 

Ward Sister. 
rience in the treatment of tuberculosis | 
Salary in accordance | 
with Rushcliffe Scale: £140 x £10—£190 per} 


$150 x £10—£210 per annum, 


Expe 
will be an advantage. 


annum. 

Full residential emoluments and uniform | 
i Application | 
be ob-| 
tained from the County Medical Officer, Shire | 
Hall, Nottingham, to whom completed appli- | 
cations should be submittted without delay. | 


provided in all appointments. 
forms and conditions*of service may 


Shire Hall, K. TWEEDALE MEABY, 
Nottingham. 
(851P) 


L 


ORIUM, RAINWORTH 


Clerk of the County Council. | 





MILLER GENERAL HOSPITAL 
GREENWICH, LONDON, S.E.10. 


(172 Beds) 
Sister Housekeeper required (preferably | 
under 40). Salary according to Rushcliffe | 
wale. F.S.S.N.H.O. in force. Apply witk| 














{ 


| 
| 























appointments. Salaries and conditions 


fhe Ward Sisters grade is £130 x £10—4 18 
p-a., plus £20 p.a. after 10 years’ service, plu 


Epsom County H 
St. Helier County Hospital, le 
Kingston County Hospital, Wolverton 
Avenue, Kingston-on Thames. 


MIDWIFERY SISTER at— 

Redhill County Hospital, E 

: Redhill (Lemp.). 

Kingston County Hospital, Wolverton 
on- Thames. 


; - apPt:) 

Candidates mu®t be S.R.N.,S.C.M. Rushcliffe 
grade £150 x 410— {200 p.a., plus £20 after 
10 years. 


NIGHT SISTER at 

‘St. Helier County Hospital, Carshalton. 
(Temp.). » 5S.C.M. 
Farnham County Hospital, Hale Road, 

Farnham (Temp.). 

Ward Sister's Grade. 

_ Surrey County Sanatorium, Milford. 
Grade £140 x £10—£190 p.a. plus {20 after 
10 years. 








the recommendations contained in the appro 
priate reports of the Rushcliffe Committee. 


, Dorking Road, Epsom 
Carshalton 


ariswood Common, 


SURREY COUNTY COUNCIL. 


PUBLIC HEALTH DEPARTMENT 
Applications are invited for the following 
fo 
all appointments will be in accordance with 


Housekeeping Cert Ward Si S grade. 
rj APPLICATIONS FOR PRECEDING 
APPOINTMENTS To THI COUNTY 
MEDICAL OFFICER, COUNTY HALL, 


KINGSTON-ON-THAMES 
| MIDWIFERY PUPILS at 


) 


residential emoluments valued at £100 p.a. Epsom County Hospital, Dorking Road, Epsom. 
Local Government Superannuation rights : _(Part Il Training 
will be preserved. | Salary {65 p.a., plus emoluments Rush 
cllfe conditions 
WARD SISTERS at- 
_ St. Luke's Hospital, Guildford MALE STAFF NURSES at 
Redhill County Hospital, Eariswood Common, St. Helier County Hospital, Carshalton. 
Redhill (Temp.) with Theatre experience Must be S.R.N. Rushcliffe salary and 


conditions, 90s. 6d. x 5s.—1 11s. 6d. per 


MALE MENTAL STAFF NURSE (R.M.P.A. 
Temp. non-res.) at 
Kingston County Hospital, Wolverton 
Avenue, Kingston on Thames. 
Rushclifte 
Grade 05s. x 5s. 
valued at Zs. p.w. 


MALE ASSISTANT NURSES 
non-resident) at 


Dorking County Hospital, Horsham Road, 
Dorking. 


iy 
Ewell Park Hospital, London Road, Ewell. 
St. Luke's Hospital, Guildfora. 
St. Helier County riospital, Carshalton. 
Cumberiana House Hospital, Whittord Gardens, 


weer. 


salary and service Conditions 
110s. p.w., plus emoluments 


(temporary 


Mitcnam. * 
C. and D. rate plus 4s. p.w. for T.B. Nursing. 
Categories C. and D. 44 3s. 6d. by 45 
£4 lls. 6d. per week. 
Category E. £3 17s. 6d. per week, plus 


uniform or protective clothing Rushcutie 





| 


jmay be made as to professional ability, to be 
forwarded to the Matron at the Hospital, by 
| N vember 27 1094 
|} County Hall W. L. PLATTS 
Maidstone Clerk of the County Council 
Noveu Sth, 04 156P 
ROYAL LANCASTER INFIRMARY 
LANCASTER 
\ intary Hospital——251 Beds 
Assistant Night Sister required Theat re 
XI n ssentia tusheliffe Scale and 
e FSS 1 ree ADI ‘ Matron's 
nal rence t Matror 
12251 





VICTORIA CENTRAL HOSPITAL, 
WALLASEY 


Theatre Sister required. Salary in accordance 









jwith the Kushcliffie s 
Apply, with full pa lars of training and 
experience, giving present Matron’s name for 
| ret rence, to Matron (viol 
PETERBOROUGH AND DISTRICT 
MEMORIAL HOSPITAL 
Theatre Sister required. Theatre experience 
essential. KRushcliffe scale of salaries. F.5.5 N 
in force. Apply with full particulars to the Matron 
x90 





MEMORIAL HOSPITAL DARLINGTON 


(210 beds) 
Assistant Theatre Sister required. Salary 
according to the Rushcliffe scale. Apply with 


particulars of training and experience to Matron. 
(S¥UP) 








HULL ROYAL INFIRMARY 


Theatre Sister required, early December. 
Rusheliffe Scale. Federated Superannuation 
Scheme Apply with full particulars to 
Matron s64P) 





BLACKBURN & EAST LANCASHIRE ROYAL 
INFIRMARY 


























—— ae wats P| ASSISTANT HOME SISTER at— salary and conditions. 
Farnham County Hospital, Hale Road, APPLICATION FORMS AND FULL Second Theatre Sister required with theatre 
KEIGHLEY & DISTRICT VICTORIA ; arn . i PARTICULARS FROM THE APPRO experience. Salary in accordance with Kusheliffe 
HOSPITAL, KEIGHLEY, YORKSHIRE Candidates must be S.R.N., and hold! PRIATE MATRON. 1247P scale. Federated Superannuation scheme in force. 
(West Riding) _ a . am Apply with full details of experience with ae 
(146 Beds) for reierence to the Matron. (x245P) 
Night Sister required. S.R.N. and S.C.M. nove tae woe Wane tantennea: MANSFIELD AND DISTRICT GENERAL 
ime geale dude aa ones in 4 sane 00 Bote Relief Night Sister required Recent warty 7 ~ ipa 
Apply with full particulars to the Matron. Assistant Wight Sister required. Preferably | Theatre experience an advantage. Rusiciitf Second Theatre Sister required (2 Theatres) 
(453P) > sane nee © Ward a Tee CD Rushcliffe Seale of salaries and F.S.5. in force previous experience essential. F383. and 
SRaEGNSAE GOUNTO Guamnen — BF aries, anc 5.5. In ae 48 e er - ~~ age, re ~ and | Rushclitfe ecale in force. Uatjorm provided 
. experience shoulc x sent to the Matron.| Apply witn full particulars wo atron. 
SHRODELLS HOSPITAL, WATFORD vas pemnkene oaeaen HOSPITAL 1239P (x129P) 
(COMPLETE TRAINING SCHOO J » BROMSGROVE, WORCS. . - ase 
The following vacanci . : __|(15 miles ‘from Birmingham, 12 “miles from KENT COUNTY COUNCIL ORTHOPAEDIC HOSPITAL, HARTSHILL 
a ee Ce aS above Worcester On main bus route). 94 Beds, children. COUNTY HOSPITAL, PEMBURY on thet Ma nme at a ey Denese 
7 Ini ight Sister required, S.R.N. Salary, Rushcliffe Near TUNBRIDGE WELLS (8 Beds and saree \" ee ae 
Sister for T.B. Unit (15 beds) and Isola-|.3je FSS. in Seen, Analy. - with Mateon’s! APPROVED TRALNING SCHUUL FOR AFFILIATED TRAINING SCHOO! 
py A LD yay ic B ‘name for reference — (1175P) | NURSES AND PART Il MIDWIFERY Theatre Sister required also Sister-in-Charge 
s or ronic Block (200 Beds) |*- a rl. | AD si cians ase ~~ Ww. Out-Patients’ Department. Salaries accord- 
—non-resident. ~ : to ROVAL UNITED HOSPITAL, BATH Rn “14 Se he Se News ing to Rusheliffe Scale Federated Superan- 
,, Suaeens sureee. Salaries, and conditions | : . (330 Beds) Night Sister, S.R.N., and preferably $.C.M.| nuation Scheme in force. Applications with 
pn a aa a ane; | Maternity Night Sister required to take full) Salary according «to service within the| "ames of two Matrons for reference, P - 
. < jcharge of Maternity Department at night. Salary) appropriate “ Rushcliffe” scale, £130-——¢]su| Sent to the Matron L087P) 
j according to Rushcliffe rates. Federated Super-| 4 year, plus a long vice increment of £20 
THE GENERAL HOSPITAL annuation Scheme in force. Apply, with full/a year, wheee applicable Full residential tae CAST svinas cS a 
—€€ = paar eae SRTHOPAE DIC 8P) a. ee Pi erannuation Theatre Sister required. Salary in accord: 
: : = ee ee ee ance th the Ruhcliffe Scale ‘ederat 
antl, = = Rushcliffe Scheme | HOSPITAL | Applications, stating age, qualifications —_ a - bane in } ‘ing 
Pply to Matron. (763P) |234, GREAT PORTLAND STREET, LONDON, W.1 | ©* Pe rience, and the names and addresses of Apply with particulars of training and 
| Junior Night Sister required. Rushcliffe salary.) ‘Y° responsible persons to whom reference | experience to the Matron 1101P 


SALISBURY GENERAL INFIRMARY 
_ Night Superintendent required. Must 
SRN. and S.C.M. and have had Ware 
Sister's experience. Rushcliffe scale o 
salaries, _P.S.S. in force, Applications to 
setherg with Matrons’ names for 
should sent to the Matron. (749P) 
WEST SUSSEX COUNTY COUNCIL, 

ST. RICHARD’S HOSPITAL 
Sister required. (Qualifications S.R.N. 





SC. 
scale, i.¢., _ per annum minimum. 


17} years 
the 


Wales as 2. complete training school. 
training is for f 
for the i 


i general nursing. 


jurses. Vacancies for girls not less than 
of age. The hospital is recognised by| 

Nursing Council for England and | 
Period of 
three years. Students are prepared | 
inary and Final State Examination 


Applications should be made to the Matron, St. | 


Richard's Hospital, Chichester. 
T. C. HAYWARD, 
Clerk of the County Council. 
(639P) 


COUNTY MENTAL HOSPITAL, 
MICKLEOVER, Nr. DERBY 


in accordance with the Rushcliffe scales. A 
Cations, giving age, qualifica 
Should be addressed to the Medical Superintendent 


(875P) 


GRAVESEND AND NORTH KENT HOSPITAL 
dunir Night Sister, S.R.N., S.C.M., required. 
Salary , according: to the Rushcliffe scale. Apply, 
Sivng full particulars and Matrons’ names for 
Teference to Matron. (910P) 
MEMORIAL HOSPITAL, DARLINGTON 
__ (210 Beds) 
Sister required. Salary according 
diffe scale. Apply with full par- 
training and experience to Matron. 
889P) 



















to the 
totulars of 


be 


reference 


. Salary in accordance with the Rushcliffe | 


(Female) required. Salary 
. \pphi- | 
tions and experience, 





1 
f 


| 
| 


| 
' 





| 


‘A 


pply, matron. (1206P 


(Continued in next column) 














CITY OF 


BIRMINGHAM 


PUBLIC HEALTH DEPARTMENT 


Certificates giving permission for the pub- 
lication of the following advertiserrents have 
been issued by the Ministry of Labour. 


CITY SANATORIUM 
YARDLEY GREEN ROAD, BIRMINGHAM, 9 
Two Physi ists required. Salary {210 
Bey 
resident. cs.P. 
Apply Matron. 


plus war bonus, non- 
M.E., L.E.T. certificate. 
CITY HOSPITAL, REDNAL ROAD, 
NORTHFIELD, BIRMINGHAM, 31. 
Tuberculosis Hospi 
Vacancy for a Ward Sister. Candidates must 
be Registered Nurses on the General Register 
and must be interested in the Tuberculosis 
Service and in the training of Nurses. The 
Hospital is affiliated with Dudley Road 
Hospital for General Training and is within 
easy reach of the city with good "bus services. 
Rushcliffe scale. Apply to Matron. 


DUDLEY ROAD HOSPITAL, 
BIRMINGHAM, 18 
Pupil Midwives. Part I Midwifery. 
months’ course. Salary {65 p.a. 
SELLY OAK HOSPITAL, BIRMINGHAM, 29 
Midwives. Immediate vacancies. 
Part I Midwifery. Six months’ course. Salary 
£65 p.a. 
ROMSLEY HILL SANATORIUM, 


—f{10—£240 


Six 


Ward Sister. Candidates must be State- 
registered Nurses, preferably with T-.A. 
Certificate. Rushcliffe salary. Apply Matron. 


CITY SANATORIA, BIRMINGHAM 
(Affiltated with Dudiey Road Hospital) 
Pr Nurses. Four years’ training. 

Rushcliffe salary and condition of service. 
Apply to Miss Davies, Matron, City Sanatorium 
Yardley Green Road, Birmingham, 9. 

None of the following vacancies relates to 
a woman between the ages of 18 and 40 
inclusive, unless she is excepted from the 
provisions of the Control of Engagement 
Order, 1945, or the vacancy is for employment 
excepted from the provisions of that Order. 


SELLY OAK HOSPITAL, BIRMINGHAM, 29 
Staff Midwives required. Candidates must 
be State-registered Nurses and State Certified 
Midwives. Salary {120 p.a. or according to 
experience. Apply to Matron. 
SELLY OAK INFIRMARY, BIRMINGHAM, 29 
Assistant Nurses required immediately. 
With experience if possible. Resident or non- 
resident. Apply to Matron. 


ROMSLEY HILL SANATORIUM, 
Nr. HALESOWEN 


Assistant Nurses. Urgently required. Apply 
to Matron. 





Nr. HALESOWEN 
Student Nurses. To take T.A. training. 
The sanatorium has 120 beds and is under 
the City of Birmingham Public Health De- 
partment. Apply to Matron. 


SALTERLEY GRANGE SANATORIUM, 
Nr. CHELTENHAM 

Staff Nurse and Nurse required. 

This is a small Sanatorium under the City of 

B am Public He.lth Department. 

Apply to Matron. (939P) 














| 
| 
| 
| 
| 





SAVERNAKE HOSPITAL, MARLBOROUGH 
WILTS. 


(100 Beds) 
AFFILIATED TO THE RADCLIFFE 
INFIRMARY, OXFORD, AND THE 

BRISTOL ROYAL INFIRMARY 


Required, Theatre Sister, S.R.N Salary 
according to the Rusheliffe scale, with use 
of uniform and superannuation Apply with 
particulars of training and Matron’s name for 
reference, to Matron. (1021P) 





GENERAL INFIRMARY, BURTON-ON- TRENT 
200 Beds, plus E.M.S.) 
dunior Theatre $i 


required, with good 
experience of theatre work. Salary according to 
the Rushcliffe scale. Federated Superannuation 
Scheme in force. Apply, with full particulars to 
Matron. 1191P) 


THE LUTON CHILDREN’S HOSPITAL 





LONDON ROAD, LUTON 
Theatre Sister required S.R.N Salary 
according to the Rusheliffe Scale. F.8.8.LF. 
Apply fully to Matron (1234P) 





THE HAYWARDS HEATH HOSPITAL 
SUSSEX 


AFFILIATED TRAINING SCHOOL 
Ward Sister required with experience of 
Casualty work, soon after Christmas. 
cliffle Scheme of Salaries. Uniform provided. 
F.S.8S. available. Apply to Matron, (709P) 


HEREFORD RURAL DISTRICT COUNCIL 
The above Council require the services 

a Sister who is State Registered and Fever 
Trained, for thesir Isolation Hospital (43 
beds), Salary in accordance with the Rush- 
cliffe Seale and the post will be a desig- 
nated one under the Local Government Super- 
annuation Act, 1937. 

Applications, together with copies of not 
more than three recent testimonials must be 
sent to the Matron, Isolation Hospital, 


Burehill, Hereford. 
(Signed) F. CRAZE. 














Council Offices, 
Acting Clerk to the Council. 


21 East St., 
Hereford. October 26th, 1045. (820P) 
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The advertisements for persons published 
under this heating are permitted by the 
Ministry of Labour and National Service 
under the Control of Engagement Orde 
1945. 


THE ROYAL GWENT HOSPITAL 
NEWPORT, MON. 

(255 Beds) 

Sister required Fracture and Orthopaedic 
Theatre. Must have Orthopaedic experience. 
Apply with full particulars to Matron. 

(1ULIP) 








(210 beds) 

Ward Sister required tne end of December for 
Female Surgical Ward. »>.K.N, and 5...M. Ihe 
|F.5.5.N. 1s im force and salary according to the 
|Rusheliffe scale. Apply with tull particulars and 
jnumes lor reference to Matron. (Sdo0P) 


MEMORIAL HOSP'TAL, DARLINGTON 





(4/9 Beds) 
Second Sister, Aural Vepartment, required by 
| December lots, lyse. 
lnis epartment is a complete unit and appli- 
Aural lheatre and 


| 
| GENERAL HOSPITAL, NOTTINGHAM 


}Camis must bave Knowledge ol 


LANCHESTER JOINT HOSPITAL BOARD |Out-Pauents’ work and be >tate-registered Nurses. 
| Salary accordimg to the Kushclilie Committee's | 


MAIDEN LAW CENTRAL ISOLATION 
HOSPITAL, Nr. LANCHESTER 

Co, DURHAM 

The above Board invite appli- 

at the above-named 


Ward Sister. 
cations for Ward Sisters 
hospital. 
and Fever tramed and the salary will be in 
accordance with the Rusheliffe Scales, plus 
an allowance of £8 per annum in lieu of 
uniform, with residential emoluments, and the 
post is subject to the provisions of the Local 
Goverument Superannuation Act, 1937. 

Applications, stating age, qualifications, 
etc., accompanied by copies of two recent 
testimonials should reach the undersign 
later than Wednesday, November 21st, 1945. 





Lanchester. Cc. J. LAUDER, 
Durham. Clerk to 
(1012P) 
CITY OF NORWICH 
WOODLANDS HOSPITAL (311 Beds) 
WARD SISTER 
Applications are invited for the above- 


mentioned appointment. 
ments according to Kushcliffe Scale. Candi- 
dates must be S.R.N. and S.C.M. 

Terms and conditions of appointment may 
be obtained from the Hospital Matron, Wood- 
lands Hospital, Norwich, to whom applica- 
tions, stating age, qualifications and experi- 


ence should be sent. 
City Hall, Norwich, BERNARD D. STOREY, 
Town Clerk. 


(775P) 


Salary and emolu- 





MUNICIPAL GENERAL (S 
m _H 7“ BRADF 

=xperiencer witery Ward Sister, 
8.R.N., 8.C.M. required. Rushcliffe Scale of 
Salaries and conditions, with the usual resi- 
dential emoluments. ” 

Apply to the Matron, St. 
Bradford. 


LEICESTERSHIRE COUNTY NURSING 
ASSOCIATION, 21, STONEYGATE ROAD, 
LEICESTER 
District Nurse Midwives urgently needed. Rush- 
cliffe Scale Salary. Uniform allowance. Apply, 
County Superintendent. (765P) 


CITY OF BIRMINGHAM 
CITY MATERNITY HOME, 
HEATHFIELD ROAD 
_ SISTER REQUIRED 
The Public Health and Maternity and Child 
Welfare Committee invite applications for the 
post of Midwifery Sister at the above Home. 
Candidates, who must have had good mid- 
wifery experience as Sisters, must hold the Central 
Midwives Board Certificate and be State-registered 
Nurses. Salary, Rushcliffe scale. 
vided. 
Facilities wili be offered to the successful 


T. LUKE'S) 
ORD 


Luke's Hospital, 
(732P 


P) 








| Report. 


| 


the Board. | profession : 


Federated Superannuauon Scheme 


in| 
t 


orce. | 
Applications, stating age, qualifications and 


. . lexpesience, together with pholograpu and two; salary and F.5.5. in force, 
Applicants must be S.R, General| puis tor retereuce, to be received by Matron| 


aS soon as pussibie. (Yur) 
BOROUGH HOSPITAL FOR INFECTIOUS 
vidtacte, VAKLINGIUN , 
Training Schovi under tne General Nursing Council 
(iz Beds) 
Required Two Wate odisters. Candidates should 





ed not |be State-regisiered im General and rever Nursing.| Rushelitie Report. 


ibere are luduediale VaCalicies 
the Nursmg 
lhree moutus) 


dtucent mul Ses. 
for well educated candidates tor 


age 173 to 2d years. 





QUEEN'S INSTITUTE OF DISTRICT 
NURSING—SCOTTISH BRANCH 
| tuasrRict TRAINING . 
Applictions are invited from State Regis- 
tered Nurses. 
Midwiiery 
| tion of District 
te lirst Ce: tuicate 


| 
is given after comple- 
Applicants hoiding 
are given Part I Training 
|under the Institute provided that entry for 
| District Training is made immediately alter 
completion of Part 1 Training. 

Salaries are in accordance 
Report, 
Apply 
astie Terrace, 


LICHFIELD VICTORIA HOSPITAL 

(45 Beds) 
required on General Side 
Rushelite scale of 
Apply Matron. 
(x6ts7P 


COUNTY BOROUGH OF STOCKPORT 
STEPPING HILL HOSPITAL 
Applications are invited for the 
ment of Ward Sister, tor the Female 
torium at the Stepping Hill Hospital. 
dates must be State Registered Nu.ses. 
Salary, emoluments, ete., according to the 


training 
lraming 


with Taylor 
26 


Superintendent for Scotland, 
(41 


Cc Edinburgh. 





S.R.N., 
Hospital 


Sister, 
small modern 





appoint- 
S.ana- 
Candi- 


Forms application may be obtained by 
forwarding a stamped addressed  fvolscap 
enveiope to the Matron, Stepping Hill Hospi- 


at 


lim the Prelimuuary irammg Scnool, and two years; tal, Huzel Grove, near Stockport. (1082P) 


| 


| 


| 


in ever iratiug are ollered. 
Salary and conaiuons 01 service for both appoint- 
ments are in accoruance WILD Lne Kusauclilte report. 
further paruculars may be obtamed irom 


|Matron, to whom applicauons accompaumied DY} of 


two relerences suoulu ve sent. (yozP) | 
COUNTY BOROUGH OF DARLINGTON 
GRECNBANA maichkniTY muorltat } 

(vv beas) : | 

Required immediately, nesident Nurse Midwives, 
S.K.N., aud DA.M. Salary, cluolulents and 
COUUIUODS Vi Service im accUrUanCce Wilu iwusbclille | 
scales, 45 Dour week, alleruale Gay and nigul ~~ 
aud | 





Applicauous, slaung age, qualilicaliols 
experieuce, to be aduressed to the Matron. 
(vosP) | 





ROYAL HAMPSHIRE COUNTY HOSPITAL 
WINCHESTER 

Sister required ivr wouens surgical ward; | 

alsuv Sister tor Kesuscitauion Ward. Appiy | 

with tuli particulars of traming and experi-| 

ence to Matron. (W7sP) | 


ST. ANDREW'S HOSPITAL | 

(For Nervous aud Mentai Viso.ders) | 
NURTHAMPTON ay 

Sister required, General and Mental train-| 
ing essential, Salary im accordance with| 
Kushcime Scale, coumenciug out tess Ulal} 
£170 per annuum, with board, lodgiug, and | 
uullor, Superannuation scuewme operative, | 
Apply the Medical Superintendent. | 


(YozP) 


| 
WILLESDEN GENERAL HOSPITAL | 
| 





to 





HARLESUEN RUAU, LUNDUN, N 
Medical 
particulars, 
for reiecence. 
(979P) 


reyguired for Male 
Stating tull 
names 


Sister 
Apply Matron, 
cluding two Matrons’ 





Uniform pro- | Affiliated 
| 


| 
| 





NEWSTEAD SANATORIUM, FISHPOOL, 
MANoticiy, nui fs. 

with Notungoam City Hospital and 

Maustieid Geueral Hospital 

Applicatious are mvited trom suitable candidates 


candidate to take the Midwife Teachers’ Certificate |for wwe tolluwing appultiuents. 


and Analgesia Certificate. 


Ward ouster, Preicreuce will be given to can- 


Successful candidate will be required to pass a/didates wou have bad experience in 1uberculosis 


medical examination and the appointment will be) Nursing. 
ernment Superannuation | P4a.d u in pussessivu of tue Luberculosis Assoviation | 
month's notice on either | Certlivate. | 

(893P) | 
| Associauiou Certificate. 


subject to the Local Gov 
Act, 1937, and to one 
side. 





BURSLEM HAYWOOD AND TUNSTALL 
WAR MEMORIAL HOSPITAL, 
HIGH LANE, TUNSTALL, STOKE-ON-TRENT) 
Complete Training School for Nurses. 
Sister req 
10 female patients. 
perience preferred. 
cliffe scale. Federated Superannuation Scheme 
in force. Apply, with Matron’s name for ref 
erence, to Matron. (915P) 


NORTH BIERLEY JOINT HOSPITAL, 
CLECKHEATON, YORKSHIRE 
Ward Sister required at the above hospital. 
Applicants must be State-registered and Fever- 
= ee a and S.R.F.N.). Salary 
mditions of service in a 
“ Rushcliffe " scale. ee 
Applications (accompanied by not more than 
three recent testimonials), must be sent to the 
Matron, North Bierley Fever Hospital, Bradford 
Road, Oakenshaw, Cleckheaton, Yorkshire. 
Dated November Ist, 1945. 
N. JOHN CLOUGH, 
Clerk to North Bierley Joint Hospital Board. 
1, Northgate, Cleckheaton, Yorkshire. (921 P) 


HALLAM HOSPITAL 
GOUNTY BOROUGH OF WEST BROMWICH 


: raining for Nurses. 
Sister required for Male Ward, surgical and 


Some theatre  ex- 








medical cases. Rusheliffe scale of salary. Appli- with Ward Sister’s experience. 
and Matrons’ names for reference, to and F.S.S. in force. 
Apply with full particulars to Matron. 947P) 


cations 


Matron. 927P)) ! 


; : 100 beds. | 
uired for Surgical Ward of 10 male and recuumueudatious of the Kusnelitie Coumuittee.|ence being given 


An addiuvnal 4,10 per annum will be 


otatrr murses. To train for the Tuberculosis 
otugent Nurses. Must be 18 years of age or over. 
Cousideralion will be given to applicauions from 
Candidates woo have Dad Luberculvusis. 
Dalary aud conditiens of service according to the 


Apply, wita tuil particulars, tv Matron, Newstead 


Salary according to Rush-|Safatorium, bisppovl, Mausiield, Notts. 


(944P) 





NOTTINGHAMSHIRE COUNTY COUNCIL | 


PUBLIC UEALTH DEPARTMENT 
COUNTY GENERALeHOSPITAL 
WORKoavuP, NOTTS 
Applications are invited for the post of| 
Ward Sister at the Hospital. Candidates must | 
be State Kegistered Nurses. Salary in ac-| 
cordance with Rusiclitie Scale: £130 x £10} 
—£is8U0 per annuum plus residential emolu- 

ments and uniiorm. 
Application forms and conditions of ap 
pointment may be obtained from the County 


Medical Ofticer, Shire Hall, Nottingham, to 
whom completed applications should be re- 


turned. without delay 





| 


Shire Hall, K. TWEEDALE MEABY, 
Nottingham. Clerk of the County Council. 
(854P) 


CAMBORNE-REDRUTH MINERS’ & GENERAL 
HOSPITAL, REDRUTH 
Applications are invited for the post of Ward 
Sister vacant through marriage. Preferably one 
Rushcliffe scale 





| Post 


LONDON COUNTY COUNCIL 

Departmental Nurse required at Farmfleld 
Certilied Institution, Horley, Surrey. Rush- 
cliue Mental Nucses Sub-Committee conditions 
service and non-resident salary " 
to 138s. a week (a single man could be 
resident Candidates must be qualified 
mental or mental deticiency nurses and State 
Registered general nurses. Pensionabie. Ap- 
plication form obtainavle from Medical Officer 


Scaie 


118s. 


of Health (Fd.) Mental Health Services, 
County Hall Westminster Bridge, 8.E.1. 
(1084P) 


ROYAL SHEFFIELD INFIRMARY 
AND HOSPITAL 
THE ROYAL HOSPITAL UNIT 
Sister-in-Charge, Physiotherapy Department. 
offers excellent opporiuniiy ier atv civp- 
ment of a unit associated with large Accident 
Jepartment of a Teaching Hospital. Com- 
mencing salary within the range of £290 to 
£330 acco.ding to experience (nou-resident 
or £190 to £230 (resident Apply giving 
full details of experience and names for reier- 
ence to—The Matron, Royal Hospital, 
Sheffield, 1. (1090P 


DERBYSHIRE COUNTY SANATORIUM 
CHESTERFIELD 
137 Beds) 

Ward Sister required. S.R.N. with Tuber- 
culosis experience p.eferred, but not essential. 
Rushelitte salary and _ conditions. Local 
Government Superannuation. Uniform found, 
Apply Matron. (1091P 

WILTSHIRE COUNTY COUNCIL 
EMERGENCY MATERNITY UNIT 

Applications are invited for the appoint- 
ment of Sister at the above Unit, which is 
}a training school for Part I of the Centrai 
| Midwives’ Board Examination. Applicants 
}must be S.R.N. and 8.C.M. The salary 
} scale will be in accordance with the recom- 
}mendations of the Midwives’ Salaries Com 
mittee, £150, rising by- annual increments of 
/} £10 to £200 per annum, 
| Applications should be 
}to the Matron, Old Cottage 


sham, 

| County Hall, P. A. SELBORNE STRINGER, 
Trowbridge. Clerk of the County Council. 
‘ 1945. (1100P 


November 5th, 


CITY OF LIVERPOOL 

| DEPARTMENTAL SISTER (Non-Resident) at 
| FEMALE V.D. CLINIC MILL ROAD 

| INFIRMARY, LIVERPOOL, 6. 

| Applications are invited for the above 
} appointment from State-Registered Nurses who 
are also State-Certificated Midwives, prefer- 
- _ having experience 

D. 








directly 
Melk- 


addressed 
Hospital, 





in th treatment <« 
| The salary will be in accordance with the 
| Rusheliffe Scale, ie., Ward Sister's salory 
be £20 per annum, together with living-out 
allowance. The Sister appointed will be 
| placed on that point of the scale due to hex 
in accordance with -her service. 

Applications should be m de on forms ob- 
tainable from the Medical Officer of Health, 
Gordon House, Belmont Grove, Liverpour, v, 
and returned in envelopes endorsed “ V.D. 
Sister"’ to the undersigned not later than 
Monday, November 26th. 

Municipal Buildings, W. H. BAINES, 
Liverpool, 2, Town Clerk. 
November, 1945. (1053P) 


WEST MIDLANDS JOINT HOSPITAL 
BOARD 
S.R.N., 


of 





Ward Sisters, with good Fever 


experience, two required, one of whom must 
have held a Sister's post previously. Candi- 
dates will be required to do both day and 
night duty; posts either resident or non- 
resident. 

Staff Nurses, S.R.N. or S.R.C_N., required 


to take Fever Training. 





Salaries and conditions of service are in 
accordance with the Rashcliffe Scale. 

Apply to—Matron, Moxley Hospital, Bull 
Lane, Wednesbury, Staffs. (742P) 


WILTS COUNTY COUNCIL 
PUBLIC HEALTH COMMITTER 


TOWER HOUSE E.M.S. Huspr 
SALISBURY TA. 
(226 Beds 
Applications are invited for posts of 


Ward Sisters . 

Applications are also invited f ; 
dates to whom the Control of a 
Order does not apply (women under 1g gp 
over 40 years of age) for the following posts: 

Staff Nurses, Assistant Nurses. ; 

The salaries and emoluments wil] be in 
accordance with the terms of the Rushelitfe 
Report. 

Applications, stating qualifications and 
experience, together with copies of two recent 


testimonials, should be submitted to the 
Matron. 
County Hall, P. A. SELBORNE STRINGER 


l'rowbridge. 


Clerk of the County Couneijj 
November, 


(1056P) 


THE ROYAL PORTSMOUTH HOSPITAL 
PORTSMOUTH 
Sister required for Children’s 
beds and cots) R.S.C.N, 
as Rushcliffe Scale. 
Apply with details « 
Matron 


1945 


Ward 
preferred, 


(36 
Salary 
af training to 

(1062P) 


CARDIFF ROYAL INFIRMARY 
Ward Sister required. Surgical Male am 
Female (42 beds). 8S.R.N. with good surgi 
cal experience. 





Salary according to Rusheliffe Scab 
F.S.S.N, in force. 

Apply giving full particulars of training 
and experience to—Matron. (1068P 


ROYAL UNITED HOSPITAL, BATH 
(330 Beds) 

Assistant Administrative sister required. Dutis 
mainly supervisory. Salary according to Rush 
clifie rates. lederated Superannuation Scheme ig 
torce. ‘ 

Apply, with full particulars, to the Matron, 

(L179P) 
BIRMINGHAM AND MIDLAND EYE HOSPITAL 
CHURCH STREET, GIKMINGHAM, 3 





Applications are invited for the following 
appointments 
(a) Ward Sister for Female Ward. Sta 


Registered. Opnthalmic experience essential, 
(b) Two Stat murses, State Kegistered, required 
for one year’s ophthalmic training. 
Rushclifte scale of salaries and r.S.S.N. in fore 
Apply, with full particulars, to the Matron. 
(LISLP 


WILSON HOSPITAL, MITCHAM, SURREY 
Retief Ward pdister (and Nignt Sister's off-duty 
required. KRushclitfe scale of salaries. Apply ® 

Matron, giving Matron’s name tor reference. 
(L194P} 


ROYAL LIVERPOOL UNITED HOSPITAL 
DAVID LEWis NURTMEKN HOoPITAL, 
LiVekKruus, 16 
Sister required for Private Wing (S.RN 
Salary according to KRusnclitte scale. Federated 
Superannuation Scheme in torce. Application, 
staung age, religion, particulars of traming at 
subsequent experience, togetner with Matross 
name tor reference, to be sent to Matron, Davi 
Lewis Nortnern Hospital, Liverpool, 16. 
(1195P) 


BRISTOL CHILDREN'S HOSPITAL 











Required oister-in-Gnarge, K.S.C.N. House 
keeping Certiticate preterred for Convalesoa 
Home, Burnnam on dea. Toddlers age 2 ? 


vz beds. Salary according to Rushelils 
Scale. Send name of present Matron tor rpferenc. 
Apply, The Matron, Cnilaren’s Hospital, ristol 
(LLLP: 


ROYAL HOSPITAL, RICHMOND, SURRE! 
Experienced aister required for Women's Wat 
Medical, Surgical and Gynaecological work. 


years. 





karly vacancy. Rusnclitte recommendatios 
and F.S.S. in force. Apply, with particulars © 
Matron. (11LI8P) 





COUNTY BOROUGH OF SOUTHPORT 
NEW HALL HUSPITaAL 

Infectious Disease luz Keds—Sanatorium 36 Bes 

Applications are invited for the post of Sapa 
torium Ward sister at the above-named Hospita 
Candidates must be State-registered Nurses with 
experience in tuberculosis nursing and a knowledg 
of X-ray work will be an advantage. The salaty 
payable will be in accordance witn the provisioss 
of the Rushcliffe Committee. Applications stati 
age, qualifications, and experience with copies & 
two recent testimonials snould be sent to & 
Matron. The appointment is subject to & 
Local Government Superannuation Act, 1937, a 
the successful candidate will be required to unde 
go a medical examination. (1151?) 


CITY HOSPITAL EDINBURGH 
There is a vacancy for a Ware Sister in t 
Hospital. Applicants must be State and Fevt 
Registered Nurses. 
Report Scheme. 








For further partic y 

Matron. (1152?) 

THE HALIFAX GENERAL HOSPITAL 
(400 


Beds) 





Applications 
Administrative Sister. Salary according 
cliffe Report. Apply, with full particulars 
Matrons’ names for reference, to the Menge) 
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LONDON COUNTY COUNCIL 


MENTAL HEALTH SERVICES 
STUDENT NURSES 


required (aged 17—40 years) at hospitals and institutions listed below. Married 
women eligible. Full training course (minimum 3 years, maximum 5 years) for 





mee. 1207 P mental nursing certificates. Excellent promotion prospects. Automatic grading 
Apply, Matron. reste as staff nurse on passing final examination. Four weeks annual holiday. 
Salary 
RE COUNTY COUNCIL . 
TTS MEAL TH DEPARTMENT Student Nurse: Resident—£70, rising to £90 a year with board, lodging. 
WTY GENERAL HOSPITAL, WORKSOP laundry and uniform free. Non-resident—£125, rising to £145 a year, with meals 
ay Sister require Candidates must be on duty and uniform free. A student nurse, if general S.R.N. receives a higher 
State Registe red Nurses and State Certified rate of pay. 
Midwives. Salary in accordance with recom Staff Nurse: Resident—£!20—£160 a year. Non-resident—£i85—£225 | 
mendations of Midwives Salaries Committee £150 a year. Emoluments as for student nurse. | 
x {10—{200 per annum. Hospitals for nervous and mental disorder : | 


"hpi m forms and conditions of app« 
t may be obtained fr 
ote, Shire Hall, Nottingham, 


— appli ations should be submutt 


ws poss » K. TWEEDALE MEABY 
Clerk of the County Council. 
1210P) 


mm the 


ed 


int 
County Medical 
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WEST SUSSEX COUNTY COUNCIL 
oe HOUSE SANATORIUM 
. CHICHESTER 
(67 Beds 
Ward Sister required immediately 
Salary and 3« rvice Conditions. 


Apply, giving full particulars and references, to 


the Matron, Aldingbourne House, Nr. Chichester 
r. C. HAYWARD, 
Clerk of the County Council. 
(1213P) 




















Rushcliffe 





Banstead (L.C.C.) Hospital, Sutton, Surrey. 

Bexley Hospital, Bexley, Kent. | 
Claybury Hospital, Woodford Bridge, Essex. | 
St. Ebba’s Hospital, Epsom, Surrey. | 
Tooting Bec Hospital (for aged and infirm persons), Tooting Bec Road, 
London, S.W.1!7. | 
Institutions for the mentally defective : | 
Leavesden Hospital, Abbots Langley, Herts. | 
The Manor, Epsom, Surrey. 
St. Lawrence’s Hospital, Caterham, Surrey. | 
Application form and descriptive pamphlet obtainable from Matron at any 
hospital or institution, or Executive Officer, Mental Health Services, West Park | 

Hospital, Epsom, Surrey. Free rail voucher from home to take up omy, 

(852P) 























BIRMINGHAM DISTRICT NURSING ROYAL CORNWALL INFIRMARY 
AS N TRURO 


SOCIATIO 
















































Queens. State-registered Nurses required to 250 beds 
COUNTY BOROUGH OF SOUTHAMPTON train for Queen’s Roll. Rushcliffe Scale. Super- Assistant Physiotherapists re red. CSP 
BOROUGH GENERAL HUodPITAL annuation. Apply, Supe endent, 48, Summer! Seale of salari plus bonus & ’ annum 
Ward Sisters are required for the Borough/Hill Road, Birmingham, 1, and 32, Middle Park to all grades } S.8. in fore Apply tt 
General Hospital, Southampton. Road, Selly Oak, Birmingham, 29 (1144P) Matron _ x10221 
The Rushcliffe Keport has been adopted, and QUEEN'S INSTITUTE OF DISTRICT 
the commencing salary and conditions under the NURSING 
Rusbeliffe Scheme will be applicable to the PONTEFRACT GENERAL INFIRMARY Applications are invited from Stat 
appoinunent. se) AND THE HYDES HOSPITAL registered Nurses for training for the Queen's 
Application form may be obtained from 112 Beds) Roll rraininge Homes in various parts « 
the Medical Officer of Health, Civic Centre,/ Won-resident Masseuse required immediately,| ©"*!and "ot B.. .F ee ae — om 
Southampton. . Previous Hospital experience preferable with | ‘ = See, ‘Gwitery = training 
H. C. MAURICE WILLIAMS, |M., M.G., M.E., L.E.T. Salary Society’s Scale— 1 Reena oe ae - ad 
Medical Otticer of H F.S.S. in force. Applications with testimonials to an aie Queena Pnatineed go 
Matron. (x134P) Belgrave Street, London, 8.W i 
ASHFORD HOSPITAL, KENT. 
Men's Ward Sister required. Uniform _—_____ ___ 
provided Rushelitie Scaie of Salaries in 
fore. Apply to Matron with names 101 F refet ROYAL LONDON OPHTHALMIC HOSPITAL 
ence lzss 
: (MOORFIELDS EYE HOSPITAL), CITY ROAD, E.C.1 
KENT COUNTY COUNCIL én . a . : : 
COUNTY HOSPITAL, PEMBURY (Affiliated with Guy's Hospital, es oes Hospital, and St. Mary's Hospital, 
Near TUNBRIDGE WELLS ington) 
APPROVED AS PRALNING x¢ HUOL FOR Student Nurses required to enter Preliminary Training School. 
NURSES AND PART Ht MIDWII ERY _ Matriculation or School Leaving Certificate required. Two years’ training. Salary 
_ Ward Sisters, SK N. and &.( M., required in accordance with the Rushcliffe Committee Report. Examination held and 
for the —. ~- i — has eon — nell lu Certificate and Moorfields Badge given to successful candidates. 
service Within the appropriate t ( t Apply, Matron. 116/15)P 
sale £150-£200 a year plus a mg service * —_ hs = = 
increment of £20 a year where applicable me 
th full residential emoluments Lnifom. 
Seperannuation. Medical examination neces ESSEX COUNTY WOSPITAL, QUEEN'S INSTITUTE OF DISTRICT 
3 NURSING 
sary o : 
Application forms and particulars obtain (260 Beds) . : BILSTON D.N.A., STAFFORDSHIRE 
able from Matron at the Hospital, to whom|. There are vacancies for two Physiotherapists, URGENTLY REQUIRED 
completed applications should be sent by|C-S.P., M.E., L.E.T., resident or non-resident Double district,  twe Queen's oo 
November 27th, 1945. Salary as recommended by the Society. Apply required suit friends General work onl 
County Hall W. L. PLATTS o the Matron. (644P) undertaken. Good opportunity for those inter 
Maidstone Clerk of the County Council ested in sociat work and health teaching in 
(1155P industrial Black Country area. Cyclists. ( ) 
fortable Home with resident housekeeper. 
KENT COUNTY COUNCIL HALLAM HOSPITAL Applications to be sent to the Nursing Super 
KETTLEWELL HOSPITAL, SWANLEY COUNTY BOROUGH OF WEST BROMWICH intendent. Q.I.D.N., Lower Be -_ Street 
Applications are invited for the following 465 Beds) Lo mdon, S.W.1 l OP) 
appointment Physiotherapist required, non-resident. Char P r 
Deparmental Sister, S.R.N., with theatre |tered Society scale of salary. Applications and CRMAN TRAINED HORSES. wo 
——. ot chest surge ~~" ble, patient | names for reference to Matron. 26P Vacancies for two $.R-N one as senior 
partment experience also desirable, to take charge in W sy accommodating 
7 7 out 5c e ‘ 1U-X at ad SS tex t were ce yes ase 
nis a long service increment of £20 a yeat| @ENERAL INFIRMARY, BURTON-ON-TRENT | /Esex). Heoent experience with babies essen 
" “ al. ; i es accor g oO tushe e a € 
where applicable Full residential emolu Two Physiotherapists required (non-resident).| pigs Uniform and Holiday all ere Pe r 
ments Uniform Superannuation. Medical |C.S.P., M.E. and L.E.T. Certificates. Salary manent positions Members Church of 
8 olhgge ween Se deleal \ bal according to the Society’s scale, with uniform and) England Might suit friends Apply, stating 
ai ation jorms and particulars oOtain-| mid-day meal. Federated Superannuation Scheme! age, experience, present salary etc., and quot 
~ from the Matron at the Hospital to} n force. ing X1.14 to Secretary, Waifs & Strays 
wy oo a — ations should be sent; Apply, giving. full particulars of qualifications,' Society, Old Town Hall, Kennington Road 
Gmty Hall WW. L, PLATTS. |to Matron. (1192P) S.B.11 (1083P 
Maidstone. Clerk of the County Council. | 
November 9th, 1945 (1157P) | 





WORCESTERSHIRE COUNTY COUNCIL 
EMARY STEVENS MATERNITY HOME 
STOURBRIDGE 
Applications are invited for 
and Deputy Matron (S.R.N 
at this Maternity Home. 
Applicants should have previously held the| 
besition of Sister in a Maternity Hospital or 
uit, and will be required to take complete | 
of the Home in the abence of the 
| 
ty and conditions of service in accord-| 
a the Rushcliffe Scale. 
pointment is subject to the provi- 
“ots of the Local Government Superannua- 
. 1937. and the successful candidate 
Tequired to be medically examined. 
=) eee forms can be obtained from 
Worester. 


the post 


S.C. 


ac 


~ Salar 
ance wi 
The 


ty Medical Officer, County Buildings, 
Lane | cheeks be returned by Decem- 
(1167P) 
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of | 
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CITY OF MANCHESTER 


STUDENT NURSES wanted now and later at the icllowing municipal hospitals : 
TUBERCULOSIS SANATORIA (Affiliated training schools—minimum age 18 years. 
Abergele Sanatorium (262 beds), Abergele, North Wales. £45, £50. 
Baguley Sanatorium, near Altrincham, Cheshire. £45, £50. 
> HOSPITALS (complete training schools—minimum age 18 years). 


hy me Hospital (1,400 beds), Delaunays Road, Crumpsall, Manchester 8. £40 
by Py to 


Withington Hospital (1,150 beds), West Didsbury, Manchester 20. £40 by £5 to £50. 
INFECTIOUS DISEASES HOSPITAL (Training school—minimum age 17 years). 
Monsall Hospital (600 beds), Newton Heath, Manchester 10. £40 to £45. 


Salaries, etc., in aceordance with the recommendations of the Report of the Rushcliffe 
Committee, with emol board, residence and laundry, and uniform in addition. 


ABi applications should be addressed to the Matrons of the establishments. (116/3P) 























| Hoepital, 


NORFOLK COUNTY COUNCIL 
PHYSIOTHERAPIST 





Apolt ations are invited for the above ap 
pointment from candidates holding the 
US.1 M.E., and L.E.T, Certificates, and pre- 
erably the Irthopaedic Nurses’ Certificate 
Experience in remedial exercises and plaster 
{ paris technique is essential Duties will 
include d iciliary visiting and attendance at 
linics Salary £220 x £1' 310 Condi 
tions of service according to the Rushelifl 
Report Travelling expenses will be paid in 
accordance with the Council's scale 

The appointment will be subjec 
Local Government Superannuation 
I t andidate will 
‘ 3 examination 
f " ! btained fror the County 
Medical Officer, Public He alth Depart ment 
29 Thorpe Road Norwich hom they 
should be returned as soon as possibl 

a53P 





KEIGHLEY & DISTRICT VICTORIA 
HOSPITAL, KEIGHLEY. YORKSHIRE 
(West Riding) 

146 Beds 
HOUSEKEEPER REQUIRED (RESIDENT 


Duties will include the receipt and distri 
bution of stores, supervision of the kitchen 
preparation of meals and diets, also charge 
of th Domestic Staff and Laundry Candi 
dates must be experienced 

Salary £120-¢180 according to qualifica 
tions and experience, with uniform and full 
residential emoluments and participation in 
the Federated Superannuation Scheme 

Applications, giving full details and ex 
perience with copies of three recent testi 
monials to be received not later than first 
post, Monday, November 26t! 1945 


J. YOUNG, 
Secretary-Superintendent 
949P 





CITY OF LEICESTER 
ISOLATION HOSPITAL AND SANATORIUM 


al trained Staff Nurses required to take one 
tr in Fevers 

Salar nce with the recommendations 

t I i Re} 

Fort f apy t y be obtained from the 
M I City I Hospita Groby Road, 
H l WILFRID CARR 

rey | Secretary 
l t 1116P) 


ISOLATION HOSPITAL AND SANATORIUM 
OAKLEY ROAD, MILLBROOK, 
SOUTHAMPTON m0 Be 

lrais Staft Nurses a: ired fe 





DORSET COUNTY ———_ 
Assistant Nurses \ st two 
yea exper and paz Assistant 
Nurses required for Pu 
tutions at nster 


ulars of train 
expe ith copies 
monials (or Matro ns’ names 
addressed to the 
Mi nistry of La National Service 
Nursing Sub-Office 16 Westwood Road 
Southampton 1230P 

ROYAL WATERLOO HOSPITAL FOR 

CHILDREN AND WOMEN 
WATERLOO DOAD, 5§.E.1 

(RECOGNISED TRAINING SCHOOL 

Applications are invited from well educated 
girls for 34 years’ training as Nurses. Mini 
mum age 17 years Preliminary training 
school in existence Part of the training will 
be spent at the Sector Hospital, Chertsey 
| Salary £40. £45. &! and £60 Uniform 
provided. Holiday and sick allowances given. 
Forms of application may be obtained from 
| the Matron OP) 


ROTHERHAM HOSPITAL 
(VOLUNTARY GENERAL HOSPITAL) 
(150 Beds) 
APPROVED TRAINING SC HOOL FORNURSES 
| There are vacancies for Student Nurses (age 18 
to 3Z). Training lasts for three years. Nurses are 
coached throughout by a resident Sister Tutor. 
Rushcliffe Scale: First year £40; Second year 
£45; Third year £50, with full board, residence, 
uniform and laundry. Forty-eight hour week. 
28 days annual boliday on full salary and board 
allowance given. Apply. Matron, Rotherham 
Doncaster Gate, Rotherham. (81P) 
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FACTOR 


| 


adhere to the teeth and 
become one of the 


THE TIME 






From early childhood 
thethorough brushingof =e 


the teeth at least twice ist ty = * principal contributory 
each day is an accepted causes of dental decay. 
practice. All too frequently, Care too, must be taken to select a 
however, the. teeth are cleaned non-abrasive dentifrice with highly 
before meals instead of imme- penetrating properties—Kolynos, 
diately afterwards. Food par- for example, the cleansing, pro- 
ticles are consequently left to tective and refreshing tooth paste. 





KOLYNO S 


DENTAL CRE AWM 


KOLYNOS INCORPORATED: 12 CHENIES STREET*- LONDON: W.C.E 














Origin of a 
‘household name’ 


pallial © = 9 WRIGHT'S LIQUOR CARBONIS DETERGENS 


The antiseptic and antipruritic constituents in 
Coal Tar were isolated for the first time when 
Wright’s introduced their active extract Liquor 
Carbonis Detergens over 80 years ago. This 
distinctive preparation has secured a prominent 
place as a medicament in treatment of skin diseases. 
: © It is specified repeatedly by leading dermatologists 
= * and is today, through constant research and the 
ANTIPRURITIEC application of modern methods of manufacture, 
x a better product than ever before, both in appear- 
ance and antiseptic value. 

Wright’s Coal Tar Soap, generous in lather, 
soothing to the tenderest skin, derives its health- 
protecting powers from this preparation. 


Wright's COAL TAR SOAP 


IDEAL FOR TOILET AND NURSERY 


| 
il 


ng 
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Nursing Goes Forward 


’ HE girl who qualifies as a nurse or midwife can look 
forward with confidence to a career offering wide 
opportunities and deep personal satisfaction,’’ says Mr. 

Aneurin Bevan, the new Minister of Health ; he is launching an 
appeal for the recruitment of 30,000 nurses and 12,000 domestic 
workers for the hospitals, supported by Mr. Joseph Westwood, 
Secretary of State for Scotland, and Mr. George Isaacs, Minister 
of Labour and National Service. Mr. Bevan realizes that the 
Health Service he wishes to create cannot come into existence 
unless a large number of young women chose to work in the 
hospitals. In other words, it is useless for a large majority of our 
young people to vote for a national health service unless they are 
also willing to work it. If they are going to ‘‘ pass by on the cther 
side of the road,’’ our wounded men, women and children, and 
our sick, will go unattended. 

What steps does Mr. Bevan intend to take to encourage girls 
to come and help us ? First he announced a code of conditions of 
service for both nurses and domestic workers to which he claimed 
all those who take. part in providing the hospital services have 
unanimously agreed. He has, of course, not been, in communica- 
tion with individuals: he has consulted all those organizations 
which represent the various essential component parts: these 
are the British Hospitals Association, the County Councils 
Association, the Association of Municipal Corporations, the 
London County Council, on behalf of the employers of nurses and 
domestic workers on the one hand, and the professional nursing 
organizations, such as the Royal College of Nursing, which is the 
largest, and the Assaciation of Hospital Matrons, which is very 
important in this matter, since much of the onus of seeing that 
the code is observed will rest on them, and the trade unions. 

Unfortunately much of the code cannot come into force at once 
and how much does come into force depends largely on the success of 
the recruitment campaign. For.a great deal centres round increase 
in nursing and domestic staff, and everyone who responds to the 
appeal will help to shorten the hours and improve the conditions 
for those who are already in the service, whose desire to help the 
sick and injured was so great that they gladly came in, when 
hours were overlong and work extra heavy. 

The code includes nothing which some hospitals do not already 
offer ; but much that all hospitals cannot provide. A 96-hour 
fortnight is among these. Few hospitals have it to-day in practice 
day and night : all cannot have it till staffs are increased. Increase 
of staff is difficult because of shortage of accommodation but if, 
as Mr. Bevan says, all concerned have accepted the principle that 
trained nursing staff should be readily permitted to live out, this 
should make it possible to increase the staff more rapidly than 
could be done if accommodation for the additional staff had first 
to be built. Unfortunately the proposed increase in the living out 
allowance {(10 a year for a staff nurse, and {20 a year for a ward 
sister) is not sufficient to make the prospect financially attractive, 
with income tax at its present level. This factor may well delay 
the full implementation of the code. 

One vital. point in this campaign is a marked increase in salaries 
for the qualified woman : the State-registered nurse on appoint- 
ment as staff-nurse will, at a date, still to be fixed, early in the 
new year, have a salary of {120 rising by £10 a year to £180, with 
emoluments valued at £100 a year, making a total of £220 rising 
to £280, as against the present scale of £190 to £230: the ward 
sister will begin at £160 rising by £10 to £220 and by £20 to £260 
after a further five and ten years’ service, with emoluments valued 


at £120, making a total of £280 to £380 a year instead of the present 
figure of £230 to {300 a year. These increases will give great 
satisfaction throughout the nursing world and should provide the 
stimulus to recruitment that lacking The ward sisters 
salary still does not compare as satisfactorily as it should with the 
teacher’s salary under the new Burnham scale: for her training is 
long and she has not only the responsibility for the nursing of her 
patients but also, in all nurse training schools, of teaching of the 
student nurses in her ward. It is, however, a great improvement 
and if a satisfactory superannuation scheme to cover all nurses 


was 


does evolve from the not-wholly-satisfactory findings of the 
Rushcliffe sub-committee, which treats certain categories of 
nurses hardly, parents should no longer discourage their 


children from taking up nursing because of the poor financial 
prospects. 

A further incentive has been announced to make things easier 
for the older woman, who has delayed taking up training because 
she has been engaged in war work. All who have done a year’s 
national service in the W.R.N.S., A.T.S., W.A.A.F., or in the 
Civil Nursing Reserve, can claim aHowances which will bring their 
salary during training up to {65 a year throughout. These grants 
take the place of the facilities for the further education and 
training of persons whose training has been prevented or inter- 
rupted by war service which the Government offers to trainees for 
other professions. To qualify for the allowance the trainees must 
have attained the age of 20 either before or during their 56 days 
rhe allowance is payable from November 1, 1945, 
in training. In addition 2,000 
, will qualify for release 


release leave. 
to new entrants and those already 
women will be released under Class B (i.« 
early) if they undertake to train as nurses. We could wish that 
his figure were larger since the need is so acute. We hope that 

Royal Visit to Birmingham : Their Majesties, the King and Queen, at the 


Municipal Hospital, Dudley Road, with Miss O. M. Snowden, O.B.E., matron- 
in-chief of the Municipal Hospitals, Birmingham 
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2,000 suitable recruits will come forward quickly and that they 
will be suitably selected so that they do not help swell the 
‘ wastage’ figures, because they have not the essential capacity, 
The code suggests sound standards of health care, diet and 
accommodation which cannot, of course, be produced with a wave 
of the wand, but will be, we hope, achieved early. The provisions 
for the serving of food satisfactorily will, of course, be dependent 
on the provision of plenty of good cooks and efficient cooking 
apparatus. In this connection the release of 1,000 experienced 
cooks from the Services in ‘ Class B’ should prove invaluable. 

With regard to accommodation, in all new buildings, a space of 
100 square feet is suggested as the minimum size for each nurses’ 
room. We hope this minimum will not also become the maximum. 
Nurses homes should be built with rooms of varying sizes so that 
larger rooms are available for senior nurses. Nothing would ease 
the lot of the ward and departmental sister more than a staff 
nurse who did not change every six months or so. Salaries will be 
such that staff nurses might well be content to remain for longer 
periods, but the older woman should not be expected to live 
more permanently in a box of a room. Many new nurses’ homes 
built within the last ten and twenty years offer even responsible 
senior officers rooms in which no one could but feel confined. 

The code asks for the Nurses’ Representative Councils which the 
Athlone Committee recommended in its Interim Report (December 
1938), which the Royal College of Nursing has always advocated, 
and which a number of hospitals have already set up in one form 
or another. These should play an important part in making the 
code work, for the code offers privileges and privileges imply 
obligations. A good community spirit will be necessary, for 
example, if there are to be kitchenettes for the use of nurses, 
shampoo rooms, and facilities for washing and ironing, always 
available. For if these things are provided, they will not continue 
to work for all nurses with a minimum of rules and restrictions 
unless they are well used. Fused irons, burnt ironing boards and 
saucepans—the work of the careless few—will make the lot of the 
many very different from what the code suggests unless well run 
councils, with efficient committees, really function effectively. Mr. 
Bevan said he relied on nursing organizations and trade unions to 
see that the codes were put intoforce. Certainly the Royal College of 
Nursing will do everything in its power to help, and it isa very active 
negotiating body as well as an educational one: in fact its value to 
the nursing profession in formulating sound policy and moulding 
opinion on professional lines durirg the recent critical war years 
cannot be overestimated. Let all members remember this and make 
it well known . College members and members of the Student Nurses’ 
Association can apply for support and advice at any time. 
However, if satisfactory representative Councils are established 
outside pressure should seldom be necessary, and we hope nurses 


Above : 
after the capture of Rabaul photographed with relatives after their arrival in Sydney. 
Left : two Australian nurses from Rabaul, who were imprisoned at Totsuka, near 
Yokohama, display the home-made eating and drinking vessels used during captivity 
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Australian Methodist nursing sisters who were imprisoned by the Japanese 


will see to it that their representative Councils do work. Demo- 
cracy will only work provided people are not afraid to lodge 
complaints and make suggestions to the authorities openly, 
instead of grumbling to outsiders, and can do so without victimi- 
zation. 

The code also asks for sound training and for preliminary 
training schools and recommends “the block system” of training. 
It does not however offer the hospitals grants to provide the 
funds necessary for these improvements. When we asked Mr. 
Bevan whether these could not be made available as the Athlone 
Committee had recommended, he replied that these were matters 
for long term policy for which more consultation was necessary 
than could be undertaken in emergency circumstances. The 
present arrangements had been made as short term measures to 
meet the present crisis. We hope the delay here will not be long 
for ‘‘the block system”’ is an expense which many hospitals 
cannot meet unaided. 

The code for domestic workers is very similar. It should help 
to attract the domestic workers so essential to the success of the 
whole scheme. We wish more emphasis had been laid, here, on 
living out for those who prefer it, for we feel that this must be 
faced to make this branch of work more popular. 

- * * * 

The campaign for recruitment is supported by the publication 
of an excellent booklet on nursing and midwifery as a career (No. 
33 in the Ministry of Labour’s series), a pamphlet on the ‘Staffing 
of Hospitals ’, obtainable from His Majesty’s Stationery Office 
(price 3d.), by posters, advertisements and a leaflet for free 
distribution. The leaflet carries a picture of a nurse, with the 
statement ‘ The girl who qualifies as a nurse or midwife can look 
forward with confidence to a career which offers wide oppor- 
tunities and deep personal satisfaction.’ How very true! Yet 
the nurse in the photograph hardly looks forward with confidence 
but upward with pious hope. Perhaps this is appropriate to the 
position, forthe code cn only be a hope for the nursing profession 
unless the young women of this country accept the challenge to 
come in and help us : yet we feel that the look of confidence would 
have made more appeal to the young women whose help we need 
so much. 
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Well Received 


THE daily press has welcomed the new announcements of improved 
salary scales for a section of the nursing profession enthusiastically and 
has given good publicity to the urgent appeal for recruits, both for nur- 
sing and domestic staffs. There have been some mis-statements which are 
rather misleading. One paper states that ‘ during the war the period of 
training has been reduced.’ This is not a fact. Britain is one ofthe few 
countries which has kept up its standard of length of training with the 
support of the Ministries of Health and Labour. It has been an impor- 
tant safeguard of standards at a time when most training schools were 
disorganized by the evacuation and war emergency schemes, which have 
made everything abnormal. 


Some Anomalies Still 

THE new scales will not give complete satisfaction to all nurses. Many 
will feel that it is a pity that the scales for the assistant nurse are so 
little different from that of the fully qualified woman with her longer 
training and heavier responsibilities. Nurses are already expressing 
their opinions about it. Have those who have drawn up the scales 
considered that the girl who trains as an assistant nurse will be in a more 
favourable financial position on the total figures than the girl who takes 
the full training till the seventh year of her life as a nurse. The figures 
will generally be : assistant nurse : £40, £45, £90, £95, £100, £105 (£475), 
£110 (£585). State-registered nurse: £40, £45, £50, £60-£70, £120, £130 
(£450-£460), £140 (£590). The figures in brackets are totals. This is 
not very encouraging to the girl who takes the full training : further the 
total increments of the State-registered nurse who does not go on to 
become a staff nurse are /60, while those of the assistant nurse are {70 
an extra £30 a year does not seem too big a difference for the marked 
difference in the length of training : if this distance had been kept the 
maximum salary for the assistant nurse would have been £150 plus £100 
emoluments. This would have kept the assistant nurses’ salary below 
that of the the ward sister. With the latter’s very heavy responsibilities 
than would seem to be more fair, but we would point out that the assis- 
tant nurse will only reach her maximum after 22 years service, while the 
staff nurse reaches hers after 15 years. *The Scottish figures appear, 
however, more equitable. (For figures see next column). 


. 

An Important Election 

THE list of candidates for election to the General Nursing Council 
for Scotland is as follows: Miss J. Armstrong, of Glasgow, health 
visitor (tutor) ; Miss M. Bell, matron, Royal Hospital for Sick Children, 
Edinburgh ; Miss M. C. Cameron, matron, Royal Infirmary, Perth ; 
Miss M. A. Clark, retired matron, of Aberdeen; Miss A. O. Dey, 
matron, Royal Infirmary, Dundee; Miss J. P. Ferlie, matron-in- 
charge, Simpson Memorial Maternity Pavilion, Royal. Infirmary, 
Edinburgh ; Miss I. Hamilton, superintendent, Scottish Branch, 
Queen’s Institute of District Nursing, Edinburgh ; Miss M. Husband, 
matron, Royal Infirmary, Glasgow ; Miss A. F. C. Jack, sister tutor, 
Western Infirmary, Glasgow ; Miss J. D. Jolly, matron, Southern 
General Hospital, Glasgow ; Miss F. E. Kaye, matron, Royal Infirmary 
Aberdeen ; Miss J. Mackie, matron, Fife District Asylum ; Miss M. C. 
Marshall, lady superintendent of nurses, Royal Infirmary, Edinburgh. 
Miss I. G. McInroy, sister tutor, Royal Infirmary, Glasgow ; Miss 
I. B. H. Renton, matron, Victoria Infirmary, Glasgow; Miss J. 
Ritchie, matron, Royal Infirmary, Stirling, and Miss A. Tulloch, 
matron, Stobhill Hospital, Glasgow. The list appears to be a fairly 
representative one, but ii is rather surprising that, as there are now 
two ward sisters and one night sister on the Royal College of Nursing 
Council, there are no sisters among this list of candidates. All voters 
should remember that voting papers must reach the Registrar not 
later than 12 noon on November 29, 1945. 


Scholarships for American Nurses 


THE grant of a scholarship fund of $10,000 by the United States 
National Tuberculosis Association makes available six to eight scholar- 
ships, the purpose of which is to prepare public health nurses for teaching 
and supervisory positions in tuberculosis nursing. The fund is to be 
administered by the United States National Organization for Public 
Health Nursing ; the scholarships wil! cover a programme of university 
study including hosyjtal, clinic and field experience, and preference will 
be given to applicants with previous experience im supervision or 
tuberculosis nursing. The scheme is a good one and should bring about 
very satisfactory results. 


Recruiting on the Rhine 

Miss A. C. Peile, of the Nursing Recruitment Centre, 21 Cavendish 
Square, W.1., has just returned from a Visit to the British Army of the 
Rhine in Germany and Belgium, where she has been, on the 
invitation of the Director of Medical Services, to speak about nursing as 
a career to V.A.D.s, medical orderlies, and other A.T.S. personnel. 
She talked to six groups in hospitals and four groups of A.T.S. personnel 
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who had asked for up-to-date information about nursing. The groups 
varied in size from 20 to 200 or 300 girls and they appeared keenly 
interested. Miss Peile cannot speak too highly of the arrangements 
made for her by Miss Pyke, Chief Principal Matron, B.A.O.R., and Miss 
Murrie, Principal Matron, Headquarters, Lines of Communication. We 
hope the interest shown will bear fruit, especially as these girls should 
be eligible for the specia] Government grants, announced in this number, 
during their training period 


The Dietitian’s Status 


Tre Nutrition Society (English Group) set up a committee in 1944 
to consider the training of those in charge of food in institutions and the 
resulting report has various points of interest. For example, it suggests 
that the name dietitian be used solely for those qualified for registration 
as medical auxiliaries by a diploma in dietetics of a university or 
approved college. In the future, the report says, a university degree 
course giving both scientific and practical work would be more suitable 
and in line with customs in the United States and the Dominions. The 
committee seeks a new status for the dietitian: medical officers of 
health should have expert dietitians to advise them and, in hospital, 
dietitians should be responsible to the secretary or medical superin- 
tendent and should have a place on the catering committee. While 
agreeing with this last point and also that the dietitian should have 
direct access to the medical men in medical wards, going on the rounds 
with the honorary physician and sister, we wonder whether the question 
as to who she is responsible to is not one for individual hospitals to 
decide. Have dietitians yet to realize the infinite variety that exists 


within the hospitals ? 
Death of an UNRRA Nurse 


WE regret to announce the death of Miss Lily True, Nursing Consul 
tant to Greece under UNRRA, in an aeroplane accident on Nov- 
ember S$, between Naples and Athens. Miss True trained at the 
Holborn and Finsbury Hospital, London, 1926-1929, and was a County 
Nursing Su>erintendent in Dorset. She has done very valuable work 
in Greece and will be greatly missed 


THIS WEEK 
The New Salary Scale for Nurses 
ENGLAND AND WALES 











Salary* | Value of Total 
Emoluments 


Grade of Nurse 


£160 x £10 to £220 1. 2 £120 
further increments of 
{20 after another 5 
years and 10 vears res 


Ward Siste» £280 to £380 





pectively on ward 
sisters’ scale 
Staff Nurses £120 x £10 to £160 + 2 £100 £220 to £280 


further increments of 
£10 after another 5 and | 
10 years respectively | 


on staff nurses’ scale 


(on general part 
of Register) 





Enrolled Assis- | {90 x £5 to £120 fol £100 £190 to £260 
tant Nurses lowed by £5 biennially | 
to maximum of {160 | 

Intermediate’ | £75 x £5 to £100 £90 £165 to £190 


Assistant Nurse | 
(a temporary 
group | 








*In sanatoria, tuberculosis hospitals and other hospitals, mainly for 
tuberculosis treatment, and in tuberculosis wards of hospitals, the 


above scales are increased by £10 a year throughout 


SCOTLAND 





Grade of Nurs: Salary | Value of Total 
| Emoluments | 
. | 
Ward Sister | 160 x £10—/190 with £120 £280 to {380 
£210 7th year 








| £220 (10th year), £240 
(16th year) and /260 
(18th year, on ward 
sisters’ scale) 

Staff Nurses £120 x £10— £160 wit £100 £220 to £280 

(on general part | 4170 (llth year) an 

of Register 4180 (16th year on 

staff nurse.” scale 

£80 x {5 £100 5th £100 

year) x £10—/120 (7th 

year) followed by {£5 

biennially to maximum 

of £160 (23rd year on 

assistant nurses’ sca e) 


Enrolled Assis- 
tant Nurses 


£180 to £260 

















IR Richard Livingstone has recently written with truth and 
S clarity ‘ the chief obstacle to progressis the catchword, the 


slogan and the unanalysed phrase.’ I want to get rid of 
two common slogans. 

Firstly, the good organizey.—When people were presenting 
themselves for service during the war, many of them said, on 
being asked what they could do, “ I have the gift of organizing.” 
If the authorities believed this and made appointments accor- 
dingly, disaster frequently followed. Very often people think they 
are good organizers because’ their experience has been mainly 
with inanimate objects. The diiference between inanimate objects 
and animate objects is great, and, from the point of view of the 
ward administrator, of vital importance. It is possible to be a 
first class organizer of laundry lists, X-ray films and the findings 
of the pathological department, and to arrange them in beautiful 
order. When they have been arranged, they make no protest and 
they stay put. Animate objects with which the ward sister is 
concerned, the doctors, surgeons, student nurses or assistant 
matrons, never stay where they are put and they are often voluble. 

Another reason for attacking this slogan is that even people who 
say thev have a ‘ gift for handling people’ may mean merely 
that they can exploit other peoples’ personalities which entails 
the spending of far too much time and emotional energy in 
dealing with them, and may evoke unsuitable emotional responses 
from them. 


The Contribution of Psychology 

Let us see what psychology, as a science, has to offer towards 
ward administration, in this respect of organisation. Any 
administration involves four facts and only four: (1) a building 
or institution ; (2) a community in the building ; (3) human 
individuals making up the community ; (4) the specific functions 
which each of these individuals perform. Any administrator, and 
from one aspect the ward sister is an administrator, has always 
to have these four things in mind, for she is not dealing with a 
ward made up only of hospital beds, case notes, files and records. 

The consideration of the way psychology will help ward-admini- 
stration is limited in this paper to three aspects : the performance 
of skills, discipline, the question of free will. 

This war has brought to light some very important and inter- 
esting psychological truths about skills, and one reason for stressing 
this is that I think the nursing profession too often fails to keep 
abreast with what is happening outside. To the end of time 
nursing will be a craft, not a science or an art. British nurses are 
leaders in. this great craft and are known all over the world : 
whether they maintain this position rests with the ward sisters. 

A craft means the performance of a skill ; by any given skill, 
we mean the integration of successful adjustment of muscle 
responses. This applies very aptly, as you know, to the skills 
required in your own wards—dressing a wound, making a cardiac 
bed, feeding and washing a patient, making every patient com- 
fortable, and so forth. There are three kinds of skills but with 
only the first are you directly concerned although indirectly with 
the other two. Economic skill enables a person to earn his own 
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Abstract: of a lecture given during the 
Ward {Sisters’ One-Day Conference at 
the Royal College of Nursing 


The ward sister must not be only a “* first-class organizer” 
of such things as laundry lists : on her social skill depends 
the happy and effective working of many human relationships : 
the patient, the doctor, matron, student and staff nurses 
and perhaps a new, small individual who soon begins to 
assert himself in the world where he has just arrived 


living successfully and happily. Social skill enables a person to 
behave and speak as he should on any given occasion. (Where 
is the social skill of the staff nurse who relapses into giggles when 
an honorary loses his temper ?). You can work out the social 
skills necessary in a ward—to be able to smile whatever happens, 
to use gentle speech under whatever provocation. Leisure skills 
will, I hope, concern you more in the days to come when wastage 
in the nursing profession has ceased. 


Skills 

What significance have these skills from a psychological point 
of view? Firstly, an economic skill definitely enhances social 
status. If anurse does not perform the necessary skills adequately 
she consciously or sub-consciously, overtly or implicitly loses 
her social status. How many times did you in your training days 
look with admiration at the performance of a skill and wished 
you could do it like that ? Secondly, the possession of a skill gives 
confidence and security to the possessor and, therefore, strength- 
ens the personality. Thirdly, any skill adequately learnt and 
properly practised affords emotional satisfaction. I think that 
one contributory factor to the cause of the grumbling one hears 
these days by nurses and student nurses is that we are not giving 
them sufficient emotional satisfaction in the adequate performance 
of skills. Fourthly, the adequate learning and performance of any 
skill includes and demands a mental awareness of its significance 
on the part of the learner. I should like every ward sister to ask 
herself which nurses in her ward haveareal mental understanding 
and grasp of the significance of the skill she is trying to teach and 
asking them to learn. The mechanical performance of a technique 
has no psychological value, no contribution to the personality, 
but the performance which involves mental awareness, enriches 
the personality and is of immense psychological significance. 

Interesting work has been carried out, particularly in the Air 
Force, which has led up to important differences being made in 
skills. The skills investigated were mainly the art of navigating 
and piloting and the difference has been distinguished between an 
‘automatizer ’ and an ‘ intellectualizer.’ Both types of perfor- 
mance are equally skilful in the training field, laboratory and in 
experimental work: where the difference appeared was when 
the men were on the job—flying, bombing, picking up survivors 
in the high seas. Here the automatizer went on doing what he 
had learnt as a technician: the intellectualizer could adapt 
himself to the needs of the situation. 

Are we so training our nurses that they turn into competent 
automatizers or so that they become competent intellectualizers ? 
Are they becoming simp!y mechanics or are they becoming skilled 
craftsmen ? 

Discipline 

Our second slogan can now be examined: ‘‘ These, girls and 
women have not the old sense of vocation ’’—How many people say 
this to-day ? It is so often an unanalyzed slogan and from the 
point of view of the administrator has a bearing on discipline. 
Vocation is a very important aspect of nursing but we cannot put 
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the clock back. Nursing has how become a good social and 
economic career and many students are now taking up nursing as 
acareer for these reasons : they may not necessarily have entered 
from the vocational angle. I suggest that you turn to psychology 
for help in administering and looking after these youngsters who 
come into the nursing profession from such various causes and 
find it hard going: the advantage of a sense of vocation is that 
the person does not care what she has to put up with. 

Psychology has two answers. The first is an appreciation of the 
part that will has to play. Will, as some of you know, has three 
functions : the capacity to make decisions, the capacity to over- 
come difficulties and obstacles and the capacity to sustain a course 
of action. No one can pretend that the nursing profession gives a 
chance, in the early days, to make decisions, but there is plenty 
of scope for the other two functions of will. This is neither the time 
nor the place to go into how to release will—you will find it set 
out in the books on psychology: I want to stress what happens 
when a person uses her will—the use of simple volition means that 
behaviour results from decisions made by the individual instead of 
for him. At any given moment when you require that something 
should be done you will find it is done much better if students are 
acting from their own volition, because they have made the 
decision to do it, than if the decision is made by you alone in a 
position of authority. 

It may seem that we are putting implicit obedience and the 
disciplinary effect of doing what one is told out of the picture, 
but in dealing with human nature you will succeed better if the 
obedience you demand is an act of will and not superimposed by 
yourselves. You need, when handling human beings, to bring the 
will into conformity with the required act and not insist on the 
act being done—possibly against the grain. 

You see where this leads and how it fits in with one point we 
made about skills: if you want to get a person to carry out 
orders for the needs of the community, she must be in a state of 
mental awareness, of wittingly realizing what is happening, of 
being conciously aware why a thing is being done or why it must 
be carried out, not just being slavishly blind. 


Conflict and Confusion 


There is something which should be remembered about an 
individual from the psychological point of view, which may 
interfere with the efficient carrying out of a job, namely, a state 
of mental conflict. I do not want you to dig up the unconscious 
but I do want you to recognize a state of mental confusion. 
William James wrote, ‘“‘ to the infant, the external world must 
seem like one great big booming, buzzing, confusion.”’ A sister 
tutor who had just been appointed to a new post once wrote to me 
saying, ‘‘ Believe me, the infant is not the only person to whom 
the extenal world seems like one great big, booming, buzzing 
confusion.”” We are women of experience, we havestruggled through 
and we are familiar with a great deal of what is goingon, but, if we 
look at the point of view of the staff as a whole—think of the new 
domestic worker, the young nurse we shall come to realize the 
mental welter, the confusion, the lack of understanding that 
exists. The well-equipped, well-trained, intelligent young woman 
from a good home and a good school will find her feet ; she will 
mentally retire and say to herself I must get on top of this some- 
how. But others will struggle on in a state of mental confusion and 
in psychological conflict which in 75 per cent. or more of the cases 
could be alleviated and cleared up witha very little explanation and 
just a little slower going. Let us dismiss the mental attitude 
towards these folk of ‘‘ Oh well, she will learn.’’ She will not. 
She will only get more muddled and confused until either she 
leaves the nursing profession, or stays in it a menace to any 
patient with whom she comes in contact and an unsatisfactory 
nurse. 

This leads to another point, which has become known through a 
study of comparative psychology, the difference between the 
behaviour of human species and the other species so far as learning 
is concerned. Other species learn by trial and error; man 
learns by what is known as insight. Trial and error is a wasteful 
method and, therefore, should be replaced by learning through 
mental awareness and insight. When we say of any human being, 
“she will learn by experience ’”’ we are putting her on the same 
level as the intelligent chimpanzee. To see the difference between 
the two methods, go through every skill a nurse has to learn and 
see where insight should come in. 

Some years ago I went to stay with a friend who had a new 
water-heater, I saw her light it and said I could manage it. When 
she was out the next day I wanted a bath. In using the trial and 
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error method, I wasted FIVE matches, then I thought, what 
about trying to be intelligent, and I lit it with the next match ! 
Let us consider lastly the psychological factors involved in the 


use of reason. \s administrators we are responsible for the 
effective performance of function of every individual in the 
community we are administering. In order to have effective 


functioning it is essential that the individual use her reason; and 
it will make your management better if at the back of your mind 
you have all the time the need for the individual to use reason 
If you do not, you will do all the talking yourself, and whether the 


individual is cleaning the ward floor or doing a dressing, she will 
not function so effectively as if you were asking her questions and 
helping her to use her intelligence. This applies to our mental 


attitude to the whole of adult education : that we should demand 
from people that they tackle a job in a reasonable spirit of true 


understanding. 
An End in Herself ? 


Finally there are two principles underlying good administration 
which are partly psychological and partly ethical. Every human 
being should be considered as an end in themselves and not only 
as a means to an end. Do we, in administering, think of individuals 
just as people who haveto keep the ward clean or nurse the 
patients? To be a good administrator means consistently 
asking oneself, about every member of the community “ Is she 
really a happy, successful, skilful individual ? Do I think about 
her as herself and not just as an adjunct to the ward of which I 
am in charge.?”’ 

It means constantly asking, too, should I in the same position 
and circumstances in which that individual is at present, be willing 
to do what I am asking of her¢ It sounds easy but it underlies all 
good administration and the important words are “im these 
circumstances.”’ It is easy for the administrator, in her position, 
to do something she is asking others to do in a morbid, self- 
sacrificing way. That is not the art of administration which 
means constantly checking our demands on others by asking 
“Is it just ? Is it fair ? Is it possible ? ”’ 

I have tried to show a little of what psychology and ethics can 
do to help in administration but I want to stress one aspect 
especially. Administration should involve expecting, demanding 
and getting from all members of the community mental awareness 
of the significance of skills and jobs they do. This, in itself, will 
remove much sense of frustration, dissatisfaction and resentment 

The training and administering in your wards of personnel give 
opportunities that many administrators would give their eyes for. 
You have the easiest approach of all for youare teaching, training 
and assisting in the development of people through the perfor- 
mance of a craft. Educationists are realizing more and more that 
knowledge and development come from knowing and practising 
a craft. Here are your privileges, possibilities and adventures in 
your contribution to adult education through the wise administra- 
tion of the human personnel with whom you are daily in contact. 


Per Ardua... : 


G. K. CHESTERTON tells how a man who had sworn to eat his hat 
wears a cabbage for a turban. To the literary-minded he was absurd 
since cabbage reminded them of cabs and garbage lo the artist who 
saw the subtle blues and greens above a bronzed face, he was beautiful 
The Exhibition of National War Pictures which opened recently at the 
Royal Academy of Arts in London recalls the story The war offered 
painters a wealth of new shapes and colours, beautiful in themselves, 
terrible in their associations : barrage balloon fabric like water, firemen 
silhouetted against flame and toppling walls. In his “ Battle of 
Britain "’ and ‘‘ Flying Against Germany ”’ series, Paul Nash paints 
the lovely and sinister pattern of day and night sky during aerial 
battle. Surrealists and cubists saw their wildest dreams realized in 
cold fact during battle and blitz. The artist has his finger on the pulse 
of the times; these pictures are a vivid record of the nobility and 
squalor, pain and courage of the last six years. 


Women and War 

THE record shows how much more than any other this has been a 
women’s war. James Bateman shows her on the land. Evelyn Dunbar 
paints her looking after the sick and wounded (Hospital Train and St. 
Thomas's Hospital in Evacuation Quarters); the carefully detailed 
drawings of Robert Austin, A.R.A., show women of Q.A.1.M.N.S. at 
work; Dame Laura Knight shows the women of the factories (Ruby 
Loftus ‘‘ Screwing a Breach Ring” and “ In for Repairs"). Among 
the portraits are many women decorated for gallantry, including Staff 
Nurse Rosser, G.M., by Sir Walter W. Russell, R.A. Walking round the 
picture-lined walls we relive the years of war from Dunkirk to Belsen. 
It is good to step out into Piccadilly in the afternoon sun, in a world 
at peace. 
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Vaginal irrigation syringe (left) and 
vaginal fumigator from an Italian text of 
the sixteenth century 























nomy, all of which contain traces of gynaecology or 

knowledge closely allied to that subject—were written about 
1300 B.C. and were attributed to Moses. This is approximately 
three hundred years after the conjectured data of the famous 
Egyptian medical document, the Kahun Papyrus, which con- 
tained several sections on gynaecology. David, to whom was 
attributed the authorship of the Psalms, and Solomon, the 
authorship of the Proverbs, may be regarded as contemporaries 
of the great epic poet Homer (about 900 B.C.). 

The ancient Jewish conception of disease clung closely to that 
of the Babylonian, Assyrian and Egyptian. They believed that 
illness and epidemics were the manifestations of the wrath of 
God, and they sought relief in prayer, sacrifice and exemplary 
life. But unlike their neighbours they left no medical treatises 
or documents. Biblical literature, however, contains a few 
scattered references pertaining to medicine in general, some of 
which are of a gynaecological nature. Of greatest interest in 
the Old Testament are the laws referring to social and personal 
hygiene—laws devised to serve the community and the race. 
In this branch of medicine, in prophylaxis and sanitation, they 
excelled. Striking was the intelligence displayed by Jehovah 
in the promulgation of sanitary laws intended for the protection 
of the children of Israel. In matters other than religion the 
Egyptians had long supplied them with a basis for their culture. 
Moses is said to have learned his medicine in Heliopolis (Egypt). 
Solomon was skilled in the medical magic of the Nile, and the 
Prophets were not wholly devoid of the knowledge of medicinal 
herbs, although some of their cures were miraculous. Elijah 
brought to life a child apparently dead, while his disciple Elisha 
performed a similar cure. Medicine was an integral part of the 
religion of Israel ; rabbis and physicians frequently met in 
conclaves and mingled in learned discussions on medical subjects. 

Among the ordinances regulating the various phases of the 
activities of the people of the Bible, we note the strenuous effort 
to eradicate or at least check the spread .of venereal diseases. 
Prostitutes were kept under observation, and measures were 
adopted regulating the sex life of the individual, particularly 


* Abstract of a lecture given to the Scottish Sister Tutor Section of the 
Royal College of Nursing. 


TT: Biblical Books, Genesis, Exodus, Leviticus and Deutero- 
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with respect to the menstrual cycle and parturition. Leviticus 
alludes to the existence of gonorrhoea and its infectious nature— 
““ When a man hath a running issue out of his flesh, because of 
this issue he is unclean ’’; and similarly, ‘‘ When a man hath 
taken a wife and married her and it come to pass that she find 
no favour in his eyes, because he hath found some uncleanliness 
in her, then he write her a bill of divorcement.”” Obviously these 
references point to infectious diseases of the genitalia, occurring 
in both female and male, and most likely, because of the “running” 
nature of the “‘issue,”’ to gonorrhoea. Further notations in 
Leviticus stress certain prophylactic rules to prevent com- 
municating the disease to women. ‘‘ The man that hath an 
issue of seed shall be unclean and then shall be judged subject 
to this evil when a filthy humour at every moment cleaveth to 
his flesh and gathereth there. If he who suffereth this disease 
be healed, he shall number seven days after his cleansing and 
having washed his clothes and all his body in living water, he 
shall be clean.” 

There are a number of other references which present 
gynaecological problems. In Genesis we find the first record 
of a midwife officiating at a twin delivery with transverse (hand) 
presentation. ‘‘ And it came to pass in the time of her travail, 
that, behold, twins were in her womb.”’ There are a number 
of accounts referring to traumatic miscarriages in Exodus and 
in Numbers. One begins: ‘“‘ If men strive, and hurt a woman 
with child, so that her fruit depart from her . ”” In Genesis 
we note that “tumultuous movements of the foetus” were 
perhaps uterine cramps or pelvic distress and were recognized 
as presaging an impending abortion. 

Sterility Stigma 

Sterility was looked upon with reproach and an effort was 
made to combat it by dieting, hygienic living, drugs, and 
regulated sexual relationship. Sarah, an elderly primipara, 
conceived after a long period of amenorrhoea. Probably she 
was a case for the endocrinologist. Rachael despaired about her 
barrenness, saying, ‘‘ Give me a child or else I die.” As evidence 
of the superstitious background and medical fallacy we note, 
‘““Give me part of thy son’s mandrakes, and Jacob slept with 
Leah that night and she conceived.’’ Hannah’s rival taunted 
her because the Lord had “ shut up her womb.” 

Deviating from the Old Testament we find in St. Mark, who 
according to Papias was the follower and interpreter of Peter, 
a specific incident of a woman whom the physician had failed 
to help. ‘“‘ And a certain woman which had an issue of blood 
twelve years, and had spent all that she had, and was nothing 
the better but rather grew worse. ” But the patient 
believed in miraculous cures and she was healed by touching 
the garment of the Lord. 

In pre-Hippocratic times the general lack of interest in 
physiology and anatomy among the physicians retarded the 
growth of medicine for centuries. Even as late as the second 
century A.D., Soranus, the greatest gynaecologist of the ancients, 
did not think. it necessary to consider the anatomy of the female 
genitalia when he wrote his text on gynaecology and obstetrics 
for midwives. Galen was cordially hated by many of his con- 
temporaries because he insisted on physiology and anatomy as 
indispensable requisites in the study of medicine. 

Much of this physiological information of the female organs 
of generation was based on the meagre study of fema‘e animals. 
Diocles investigated sex problems by dissecting mules. This 
accounted for the prevailing conception of a double uterus—a 
belief which persisted even as late as the fifteenth century A.D. 
Pythagoras went so far as to state that the “ left or west cavity ” 
of the uterus was one of darkness and the seat of the female 
foetus, while the “ right or east cavity” was one of light, the 
seat of the male. Alcmean and Empedocles studied the problem 
of sterility in mules, stressing the constricted os and narrow 
uterus as a Cause. 

In the days of Hippocrates and his followers it would have 
been strange if in an environment of such unprecedented 
development in the sphere of intellectual attainments, medicine 
had not risen to parallel heights. This rise in tbe healing art 
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was made possible by the many so called Aesclepia, temples of 


health—or perhaps we may call them hospitals, or even 
diagnostic centres—where for generations the sick had assembled 
seeking cures. This made possible the gradual accumulation of 
clinical observations and recorded data, which served as a basis 
for teaching purposes. To these institutions, some of which 
gained exceptional fame, flocked the medical students. And 
thus from simple sanatoria these institutions gradually developed 
into great medical schools, affording splendid opportunities to 
those eager to acquire the necessary familiarity with various 
diseases and the methods of therapy. It may be of interest to 
note from a gynaecological point of view that the moribund, the 
unclean, the women about to miscarry or to be confined, were 
not admitted into the main enclosure. Separate outhouses were 
reserved for these patients—the latter left entirely to the care 
of women nurses or midwives. It was the policy to keep all 
unsightly objects which might produce unpleasant and disturbing 
impressions from the view of the applicants for treatment and 
the convalescents. Fundamentally the Greeks were not interested 
in spending any time attempting to arrive at a correct diagnosis; 
they were concerned solely with the prognosis and treatment— 
a point of view differing from modern concepts. Euryphon, 
older contemporary of Hippocrates, was the leader of a famous 
school. Obstetrics and gynaecology were his favourite subjects. 
Soranus attributed to him the novel treatment of suspending 
a woman tied to a ladder by her feet in the treatment of uterine 
prolapse. 

In the famous Hippocratic Oath of these days there is this 
sentence: ‘‘I will not give to any woman a pessary to produce 
an abortion.’’ Nevertheless, it may be stated that in the 
Hippocratic era there was little moral feeling about abortion, 
nor was it an offence against the State. Hippocrates apparently 
rebelled against this attitude. But there is a breach of this 
concept in the dissertation entitled On the Nature of the Infant. 
Here the author clearly advised a Greek dancer, slave to a woman 
of his acquaintance, how to induce an abortion, because preg- 
nancy would have marred her figure, interfered with her 
activities and diminished public esteem. The author suggested 
that she take several violent leaps, so that her heels touched the 
buttocks. When this was done several times, ‘‘ the seed dropped 
out of the uterus to the ground, producing an audible thud.” 
Aristotle advised abortions even in the absence of therapeutic 
indicationsy provided the foetus was not viable. 

In comparison to the amount of material in the genuine 
Hippocratic works on other medical subjects, that on gynaecology 
is lamentably scant. And as far as is known, Hippocrates wrote 
no separate treatise on that subject. The view has been advanced 
that probably the great Hippocrates was too actively engaged 
in the practice of general medicine to focus on any particular 
specialty: possibly he did not look upon gynaecology as an 
outstanding entity necessitating particular consideration. 


Greek Anatomy 


The genital organs of the female were nowhere described, not 
even in the treatise, On Anatomy. The uterus was merely 
mentioned by name and was designated by both terms metre 
and hystere. These terms appeared in most instances in the 
plural forms, corroborating the prevailing view that the human 
uterus consisted of two or three separate cavities. The Greeks 
had no idea of the exact position of this organ; but the size of 
the uterine canal was clear, since instruction was given to avoid 
passing sounds beyond four fingers’ breadth. The absurdities on 
the wandering uterus prevailed. There was no differentiation 
between the cervical canal and the fundal cavity, nor any 
designation of the internal os. There are a few references to 
ligaments, but they are vague and unconvincing. Neither the 
tubes nor the ovaries are mentioned. The vagina is called the 
neck of the womb or of the uterus; and the belief prevailed that 
one structure is the continuation of the other. 

Menstruation was considered a cleansing process of the uterus. 
It appeared monthly because the time cycle influenced the human 
body. The blood of females was subject to intermittent 
“ agitations,’’ and, as a result, the “‘ agitated blood ’’ found its 
way from the head to the uterus, whence it was expelled. Under 
ordinary circumstances only one cavity of the uterus opened to 
permit the escape of menstrual blood. 

Hippocrates assigned the following causes for sterility: 
(1) malposition of the cervix; (2) excessive smoothness of the 





inner lining of the uterus, either because of its congenital nature, 
or as a result of cicatrices of ulcers; 


(3) obstruction of the os, 








resulting from suppression of the menses (the veins of the uterus 
become so engorged they do not retain the semen); (4) profuse 
menstruation (the blood vessels are too weak to hold the semen). 

The patient’s own history was considered untrustworthy 
because women were both ignorant of their genital make-up and 
remained silent because of their prudery. Colour, age, general 
strength, the season of the year in which they fell sick, the 
locality in which they lived, and the nature of the winds that 
prevailed, were to be considered. Careful inspection of the 
breast and nipples was of prime importance, since it served as 
the most accurate index of uterine disorders. There is evidence 
that abdominal palpation was attempted, but there is not the 
vaguest suggestion of a bimanual examination. Inspection of 
the external genitalia was a routine procedure. The vaginal 
walls and the cervix were felt, since these structures ‘‘ mirrored ”’ 
the conditions of the uterus. No mention is made of a vaginal 
speculum nor of vaginal retractors. 

In addition to the use of drugs, gynaecology was enhanced by 
the use of leaden, tin and wooden sounds and dilators. These 
were used in stretching the os and correcting displacements 
Uterine catheters—special instruments made oi polished silver 
with a small nozzle containing several openings to facilitate the 
flow—served to wash out the fundal cavity. The free end of the 
catheter was tied to the dried bladder of a sow, filled with the 
irrigating fluid. Mare’s milk was commonly used for such 
purposes. This is the earliest known reference to an irrigating . 
syringe. 


Polybos 


The treatise On Diseases of Women attributed to Polybos, 
may be considered the earliest text on gynaecology. It con- 
tained two hundred and forty-nine different subject-heading,- 
forming a book of fair proportions. The bulk of it is gynaeco- 
logical, with a fair sprinkling of obstetrics—and most of that on 
difficult labours, methods of facilitating deliveries, and extraction 
of a dead foetus by the use of irons (instruments). The author 
expresses the view that ‘‘ maladies of the female genitalia differ 
from diseases of the male. Both women who have and those 
who have not had children are subject to genital ailments 
Unfortunately, most women are reticent and seldom speak of 
their maladies of the genitals, either because of ignorance or 
modesty; and because of this neglect these diseases often become 
incurable,” This text is, in many respects, a remarkable com- 
pilation because of its antiquity and comprehensiveness 
Sterility received thorough consideration. ‘‘It was due to 
deviation of the os, humid uterus, derangement of the entire 
system, putrefaction of the sperm, foul-odoured menstrual blood, 
and obstructive membrane of the os.” 

Space does not permit further detailing of the Gynaecology 
of the centuries that followed and we must leap forward to the 
nineteenth century. In any event, throughout all these years 
the domain of gynaecology showed no evidence of a newer 
orientation. For centuries the entire field remained practically 
unchanged. Indeed, one hundred years ago, not one of the now 
common surgical procedures for the relief of the more serious 
diseases of the female genitalia was known. Moreover, in 1887, 
in one of the leading text-books in the world, the whole subject 
of salpingitis occupied two pages, although long chapters were 
devoted to pessaries and the use of douches and other medica- 
ments. This and similar texts mark the close of what may be 
termed the preliminary period of gynaecology as a definite 
speciality : there immediately followed the era of its greatest 
expansion, the surgical age. It remained for the nineteenth 
century to witness the brilliant unfolding of a new surgical art, 
a new specialty. Before the turn of the century all of the major 
therapeutic problems dealing with female genital pathology had 
been brought to a successful solution. To Lord Lister, of course, 
gynaecology owed a great debt, for without his work the successes 
of modern pelvic surgery could never have been won. 


Modern Surgical Controversies 


The rapid development of abdominal surgery necessitated the 
invention of technical procedures to perform best the many 
operations which were being described all over the world. The 
literature of the late nineties and up to 1910 is replete with 
technical details—X’s method of introducing a certain suture, 
Y’s modification of A’s operation, with bitter controversies as 
to who first advised what, and so on. Such subjects as suture 
material, skin preparation, pre- and post-operative management, 

(Continued on page 764) 
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THE CODE OF CONDITIONS OF SERVICE 


HE following conditions of service form 
Appendix I of the booklet “ Staffing the 
Hospitals—An Urgent National Need”, 

a new Government Publication (see page 752.) 

The conditions of service set out below 
represent a reasonable minimum* which should 
be aimed at in all hospitals and similar 
institutions. In many hospitals at the present 
time these conditions are substantially ob- 
served; in many others their full observance 
is prevented only by lack of sufficient staff, or 
of adéquate accommodation for staff. It is, 
moreover, recognized that some of the desirable 
conditions cannot be put into effect everywhere 
until new building work can be undertaken 
and supplies of essential equipment obtained, 
and that the vital importance of housing must 
inevitably seriously restrict the amount of 
building labour and materials available for 
other reconstruction werk. It should be the 
aim of every hospital authority to institute 
immediately, or as soon as may be, such of 
these conditions as are attainable in present 
circumstances and are not already in force. 
Those which are not yet attainable should be 
brought into operation as soon as circumstances 
allow, and in making their plans for the future, 
hospital authorities should keep these objects 
constantly in view. 


1. Training.—Hospital authorities respon- 
sible for the training of nurses should plan 
their nursing schools in accordance with the 
most modern concepts of nursing education 
and training. Nurses undergoing training 
should be regarded primarily as students. The 
training given should be so planned that the 
nurses have adequate time for study and are 
readily able to reach the standard required for 
the examinations for which they are studying, 
whilst still being able to undertake the practical 
work which is an essential part of the training 
and to take reasonable advantage of the 
recreational and social facilities available 
inside and outside the hospital. 

Training schools should have a preliminary 
training school (which might well cater for 
more than one hospital) in which student 
nurses, or pupil assistant nurses as the case 
may be, will undergo preliminary instruction 
prior to entry for training into the hospital 
wards. The adoption of the “ block ’’ system 
of training should be considered as an objective 
wherever the numbers allow. Small training 
units should, wherever possible, combine in 
group training schemes. The co-operation of 
the medical staff and other lecturers should be 
sought in fixing the times for lectures, so that 
off-duty time and sleep for night nurses are not 
interfered with. Candidates about to enter for 
an examination should be relieved of hospital 
duty for at least one full day before the exami- 
nation begins. In all training schools adequate 
and fully-equipped accommodation should be 
provided for classes and for private study. 
Hospital authorities should do all they can to 
encourage and assist the establishment of pre- 
nursing courses by local education authorities. 

2. Salaries.—Salaries, emoluments and re- 
lated conditions of service should be in 
accordance with the agreed recommendations 
of the Nurses and Midwives Salaries Com- 
mittees for England and Wales and for 
Scotland respectively. 

3. Superannuation.—Adequate pensions on 
retirement should be provided for all nurses. 
Full advantage should be taken of existing 
superannuation schemes by any hospital 
authorities which do not already participate in 

*The use of the word “ minimum”’ in this 
context does not, of course, mean that the appro- 
priate negotiating bodies are precluded from 
making recommendations which are to be of 
standard application, should they so decide. 
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— For all Hospital Nurses and Midwives 


them. Proposals for the improvement of 
existing schemes and for securing interchang® 
ability of superannuation rights, which would 
require legislation, are under consideration. 


4. Hours of Duty.—The objective for all 
hospital nurses is a 96-hour fortnight whether 
on day duty or night duty—the standard which 
was recommended by the Athlone and Alness 
Committees and on which the Nurses and 
Midwives Salaries Committees based their 
salary recommendations. The hours of duty 
should, in the case of student nurses, pupil 
assistant nurses and pupil midwives, include 
the time spent on lectures and tutorial classes. 

The present acute shortage of staff and also 
of accommodation (which in some cases might 
preclude an increase of staff in a hospital, even 
were more nurses available) makes it impossible 
always to arrange a 96-hour fortnight at the 
present time. It is the intention of the Minister 
of Health and the Secretary of State for 
Scotland, in accordance with the recommenda- 
tions of the Nurses Salaries Committees, to fix 
a date on which the 96-hour fortnight should 
come into universal operation for hospital 
nurses, as soon as circumstances permit. 

5. Off-duty.—All nurses should have at least 
one complete day off each week and the 
arrangements should provide for periodical 
week-end leave of absence. Off-duty hours on 
other days should be continuous and should be 
planned well in advance so that nurses can 
arrange in good time to make full use of these 
hours. A regular rota covering a period of at 
least one month and if possible three months 
should be provided and should not be inter- 
fered with except in an emergency, in which 
case the circumstances should be _ fully 
explained to the nurses. 

State-registered nurses, other trained staff 
and enrolled assistant nurses who go out in the 
evening after duty should not be required to 
return by a specified time, but may reasonably 
be required to notify their intention of return- 
ing late by entry in a book kept for that pur- 
pose. Arrangements as regards late passes for 
other nurses, such as student nurses and pupil 
assistant nurses who have examinations, to 
study for, should be reasonable and conform 
to modern standards such as those applicable 
in training colleges and other institutions where 
girls of the same ages live and study. Nurses 
engaged on night duty should be given a break 
in the middle of the night for rest and 
refreshment. 


6. Holidays.—The annual leave of nurses 
should, in accordance with the recommenda- 
tions of the Nurses and Midwives Salaries 
Committees for England and Wales and for 
Scotland, be four weeks’ paid leave each year, 
exclusive of any period of sick leave, and 
nurses should be free by arrangement with 
their employing authority to take the annual 
holidays in one or more parts. At least two 
weeks should be given consecutively. A rota 
of annual holidays should be prepared well in 
advance to facilitate the making of holiday 
arrangements and these arrangements should 
not be disturbed except in a serious emergency. 


7. Health.—The sick leave arrangements for 
nurses and midwives should be in accordance 
with the recommendations of the Nurses and 
Midwives Salaries Committees for England and 
Wales and for Scotland respectively. All 
hospitals should have a definite scheme of 
health supervision for nurses for which a senior 
physician should be responsible. The following 
may be taken as an outline :—(a) All nurses 
should have a medical examination on admis- 
sion and further examinations (either six- 
monthly or annually) as may be necessary. 
In the case of nurses engaged on infectious 
diseases (including tuberculosis) work, the 


six-monthly examinations should be accom. 
panied by the appropriate tests. (b) Full and 
confidential records should be kept of the 
findings of the periodical medical examinations 
and of any illnesses or injuries, with treatment 
and results. (c) All nurses should have carefyl 
instruction at an early stage in their training 
about the facts of infection, the paths by which 
it may be conveyed, and the precautions 
which must be taken to avoid the risks in- 
separable from their work. They should be 
afforded the best available means of protection 
against any illness or infection with which 
their work may bring them in contact (e.g. 
diphtheria immunization). (dq) In case of 
sickness, nurses should be expected to report 
immediately; should be seen by the physician 
at once; and should not return to duty until 
passed fit for duty by the physician. Regular 
consulting hours should be fixed and nurses 
should be able to approach the physician for 
a private consultation if they so desire, 
(e) Suitable and adequate sick-bay accommo- 
dation should be provided for nurses suffering 
from minor ailments. Nurses requiring treat- 
ment which cannot be provided in the sick bay 
should be transferred to a specially reserved 
ward or reserved ward beds. 


8. Food.—Nurses should have three good 
meals a day besides a mid-morning snack and 
tea. Meals should be served in dining rooms 
well away from the wards; food should be well 
cooked, served hot and attractively presented 
with sufficient variety and including a proper 
proportion of meat, fish, green vegetables, 
salads, fruit and milk. Hot drinks, and 
suppers or light snacks should be available 
for nurses returning from off-duty periods late 
at night. Nurses on night duty should not 
have to cook for themselves, and special 
attention should be given to the provision of 
their meals, which should be taken in a room 
set aside for the purpose and for which ade- 
quate time should be allowed. Consideration 
should be given to the adoption for some meals 
of the buffet or cafeteria system, which has 
been found to work well in some hospitals. 
The Health Departments will be glad to send 
expert advisers on catering and dietitians to 
hospital authorities requiring advice on any 
matters connected with catering. It is realized 
that the institution of fully satisfactory feeding 
arrangements is dependent on the hospitals 
being able to obtain adequate domestic staff. 


9. Accommodation.—The standards of ac- 
commodation which should be aimed at in 
all hospitals are as follows :—(1) Every nurse 
should have her own well-furnished room with 
adequate ventilation, heating, and lighting 
(conveniently placed for reading), a bedside 
switch, a comfortable armchair, and if possible 
a fitted basin, with hot and cold water laid on. 
Where fitted basins cannot be provided in the 
nurses’ rooms, there should be a readily 
accessible and adequately equipped toilet 
room curtained off into cubicles. In all new 
buildings, a space of at least 100 square feet 
should be allowed for each nurse’s room. 
(2) There should be constant hot water for 
bathing and there should be at least one bath 
and one lavatory for every six nurses. (3) There 
should be shampoo rooms and facilities for the 
washing and ironing of small articles. 
(4) Kitchenettes should be provided for the 
use of the nurses. (5) Quarters for night staff 
should be so arranged as to minimize noise 
during sleeping hours. (6) A library and 
reading room, a recreation room equipped with 
wireless and facilities for indoor games, a guest 
room in which visitors of both sexes can be 
received and cloak rooms for guests should be 
provided. Suitable provision should also be 
made for outdoor recreation and in particular 
a tennis court should, wherever possible, be 
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provided and maintained... (7) All rooms should 
be well lighted and ventilated, cheerfully 
decorated, and attractively furnished on 
modern lines. (8) A public telephone should be 
provided in the Nurses’ Home. (9) Adequate 
toilet, cloakroom and rest room accommoda- 
tion and facilities for meals or refreshments 
during hours of duty should be provided at the 
hospital for those who live out. 

10. Nurses’ Representative Councils.—Every 
hospital should have a Nurses’ Representative 
Council containing a balanced representation 
of the different grades of nursing staff. The 
members. should be able to discuss freely 
amongst themselves and with the appropriate 
officers of the hospital any matters affecting 
the work and efficiency of the nursing staff or 
their general well-being and comfort and to 
put forward recommendations to the matron 
and through her to the appropriate committee 
of the governing body. Subject to the ex- 
clusion of matters which fall for negotiation 
between the organizations of employees and 
the employing bodies, the Councils should have 
a wide scope to enable the day-to-day problems 
to be dealt with. There should be sectional 
committees representing different grades which 
would give preliminary consideration to sug- 
gestions and elect candidates to the Council. 
The meetings should be regular and their 
general aim should be one of- constructive 
service to the hospital. Such machinery could 
play a vitally important part in promoting an 
increasing sense of co-operation between the 
different grades and in helping to remove any 
real or apparent grievances. 

11. Discipline.—In hospital work discipline 
during duty hours is essential in order to main- 
tain the smooth running of the hospital on 
which patients’ lives and health depend. No 
unnecessary rules, however, should be main- 
tained and the reasons for the regulations 
which are considered necessary and are ap- 
proved by the governing body should be fully 
explained to the nurses so that their willing 
co-operation may be ensured. In their off-duty 
hours nurses should have the same scope for 
the unrestricted use of their leisure as any 
other member of the community. For ex- 
ample, there should be no unnecessary restric- 
tions on smoking in their own quarters, the 
wearing of mufti, or on visits by friends of 
either sex. At mealtimes, nurses should be 
regarded as being off-duty, and should be free 
of all unnecessary’ regulations and restrictions. 

The appointment to take charge of a nurses’ 
home of a qualified or experienced woman 
officer or warden—not necessarily a nurse 
who is directly responsible to the competent 
hospital authority would do much to help in 
securing the necessary sense of freedom from 
hospital discipline in off-duty hours. This 
officer should also be responsible for the general 
well-being of the nurses under her care and 
ought to aim at securing a happy and homely 
atmosphere in the Nurses’ Home. 

12. Representation.—No obstacle should be 
placed in the way of professional organizations 
and Trade Unions representing their members 
M negotiations with the governing body or 
authority. ; 

13. Recreation and Social Life.—Nurses will 
naturally wish to participate to the full in 
social activities outside the hospital and to 
Maintain a full range of outside interests. 
Everything possible should be done to facilitate 
Such participation and where, as will some- 
umes be the case, local conditions make the 
development of outside interests a matter of 
difficulty, every opportunity should be pro- 
vided for the organization by the nurses 
themselves of recreation within the hospital. 
For hospitals or sanatoria in isolated areas, 
Provision of adequate recreational facilities 
mside the hospital is specially important as 
well as the provision of reasonable transport 
facilities to enable the nurses to pay regular 
“sits to neighbouring towns. Where public 
“ansport is inadequate and cannot be im- 


proved, the hospital authorities should as soon 
as possible acquire a vehicle or vehicles of 


their own for the use of the staff. The Health 
Departments and Ministry of Labour and 
National Service would gladly do what is 
possible to help authorities to secure improve 
ment in transport facilities 

14. Equipment.—In the interests of effi 
ciency and facility of working every hospital 
should make use of the most modern nursing 
equipment and appliances, so far as these are 
available. 

15. Domestic Work.—-Nurses should not be 
called upon to carry out work which is not an 
essential part of nursing and can properly be 
carried out by orderly or domestic staff, e.g 
ward sweeping, polishing brass and door 
handles, washing trays, or clearing away and 
washing up the crockery, cutlery and utensils 
used by patients. Hospital authorities should 
eliminate fittings or other equipment which 
are not essential and cause unnecessary labour, 
e.g. brass taps and door handles which require 
polishing. It is realized that it may not in all 
cases be possible to relieve nurses entirely of 
domestic duties until adequate domestic staff 
can be obtained. 

16. Living out.—State-registered nurses, 
other trained staff and enrolled assistant nurses 
who so desire, should be readily permitted to 
live out. This arrangement may not only be 
welcomed by many nurses but may assist the 
hospital authorities by freeing accommodation 
for other purposes. 

17. Married Nurses.—In view of the shortage 
of hospital staffs generally there should be no 
bar on the employment of married women 
nurses, including those who desire to live out, 
provided they can give the service required by 
the hospital. Married student nurses should 
also be allowed to continue their training 
where they so desire and are able to meet the 
reasonable requirements of the hospital 

18. Part-time Nurses.—Hospital authorities 
should be prepared to employ, under appro 
priate conditions, nurses who are able to give 
only part-time to the work, so long as the 
shortage of nurses persists. 


OTHER MEASURES 


Among other important measures suggested 


to meet the shortage of nurses are :— 
Releases from the Services.—General de- 
mobilization from the Armed Forces under 


Class A is being speeded up and it is hoped that 
many demobilized men and women with train- 
ing or experience in nursing, catering or 
domestic work, will answer the call to further 
service to the community. A particular appeal 
is made to all nurses released from the Forces 
to resume civilian nursing in the various 
branches of the profession as they 
possibly can even if this may sometimes in- 
volve at the outset accepting a less senior post 
than they had held in the Forces; they are 
urgently wanted. 


s00n as 


have been made for the 
Women’s Auxiliary Services 
in Class B of up to 2,000 suitable women who 
volunteer for training as nurses. Arrangements 
have also been made for the release in Class B 
of up to 1,000 women with experience in 
imstitutional cookery who are prepared to 
accept employment as hospital cooks. These 
special measures are additional to those already 
taken for the release in Class B of women in 
the Auxiliary Services who have had not less 
than six months’ continuous full-time employ- 
ment in nursing during the past seven years, 
and who are not engaged in nursing work in 
the services, and to the provision for releases 


Arrangements 
release from the 


in Class B of trained nurses in the nursing 
services of the Crown who possess highly 


specialized qualifications which enable them to 
be regarded as individual specialists. 


National Reserve of Nurses.—It is proposed 
to form, as soon as it can be arranged, a new 
National Reserve of Nurses, similar to the 








Reserves normally maintained by the Forces 


Nurses giving up regular nursing work for 
marriage or other reasons, will be asked to 
enrol in this Reserve to be called on for nursing 
service 1 any future temporary emergency 
such as sé national epidemi Full 
information re te of service and the 





ethod of joining will be announced shortly 
Pending the establish 
nurses willin to join it 
Nursing Res 





nt of this new Reserv: 
can enrol in the Civil 
Male 


Increased Employment of Nurses.-— 


Another field for ment. lies in the 
increased use of male nur Chere are many 
men who feel a call to this type of hospital 
work—and many who have experience of it or 
experience enabling them to qualify in it—in 
the Forces and elsewh They can help 
substantially in relieving the present shortage 


find for themselves a 
to the community. 


and at the 
satisfying career of service 


Same time 


Wider Employment of Married Women.— 
Many married women have nursing training 
and experience, and can give invaluable service 
if arrangements are made for them to help thx 
hospitals while still retaining their homes and 
being enabled—as they must be to live out of 
the hospital which they are prepared to serve 
Married student nurses who so desire and who 
are able to meet the reasonable requirements 
of the hospital will be encouraged to complete 
their training 


Part-time Nursing.—Greater opportunities 
must be provided for those who are qualified 
and willing to do nursing work but can give 
only part time service. 


Increased Salaries.—Machinery for the agree- 
ment of salaries and related conditions of 


service already exists in the Nurses and Mid- 


wives Salaries Committees [The Nurses 
Salaries Committee for England and Wales has 
now made new recommendations for higher 
scales of salary for certain groups of nurses 
and further recommendations in respect of 
other groups, including mental nurses and 


midwives, are being considered. 


Under the scales now recommended a trained 
staff nurse will begin at £120 a year and ulti- 
mately reach {180 a year; a ward 
begin at £160 a year and reach {260 a year; 
and an enrolled assistant nurse will begin at 
f vear and reach 4160 a year Board, 
lodging and other emoluments are provided in 
addition [The maximum salaries now recom- 
mended are from {40 to {60 in excess of the 
existing maxima The sanatoria, 
tuberculosis hospitals and tuberculosis wards 
will continue to be 410 a year higher through 
out the scales, and special service allowances 
will be payable for continuous, service in pul 
monary tuberculosis institutions The Nurses 
Salaries Committee for Scotland has made 
recommendations differing only in minor 
respects from those made by the Committee 
for England and Wales. Full details, including 
the method of application of the new scales to 
existing nurses will be announced as soon as 


sister will 


s9U a 


salaries in 


possible. 


Ward Orderlies.—It is proposed to encourage 
the wider establishment of a grade of hospital 
workers—already established in some hospitals 

who may be described as ward orderlies 
[These orderlies who may be either men or 
women are direct auxiliaries to the nurses in 
the hospital ward, and experience has shown 
that a very important part can be played by 
the ward orderly in supporting and relieving 
field of 


the nurse [his grade provides a 
recruitment for those who have already ac- 
quired hospital experience (¢.g. in the Civil 


Nursing Reserve, V.A.D., British Red Cross 
Society, St. John Ambulance Brigade or 
elsewhere) but are not eligible for enrolment as 
Assistant Nurses, as well as for others who do 
not wish to take the nursing examinations but 
are interested in doing useful. hospital work in 
the wards. 
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ANAESTHESIA 
WITHOUT TEARS 


At the Royal National Orthopaedic 
Hospital, Stanmore 


Above : Step one : the little patient helps to put the mask together 
Right : Step two: a good look inside 


Left : Step three: after a still closer look the patient falls back unconscious 
against the anaesthetist. Below : complete anaesthesia 


HIS interesting photographic record, made by 
Squadron-Leader P. Hyde at the Royal National 
Orthopaedic Hospital, Stanmore, shows how a 

small patient was cleverly allowed to play himself into 
a state of anaesthesia in the space of seven minutes. 
The incident was unrehearsed ; the child was unaware 
that the photographs were being taken. 


Left : the anaesthetist drops castor oil into the eyes. Below: the 
patient is ready for the operation. Having lost consciousness without 
fear, the risk of psychological harm is lessened 
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THEORY AND PRACTICE— 


The Ward Sisters’ One Day Conference 
of Nursing 


at the 


“ Suit the acton to the word, the word to the 
action with this special observance that you 
o’erstep not the modesty of nature’’—Ham. iii, 2. 


be taking place now when we are being 
introducing too much 
theory into the nurse’s work.”’ Lord Horder 
was taking the chair at the ward sisters’ 
recent big conference at the Royal College of 
Nursing on ‘‘The Ward Sister and the Horder 
Report on Education and Training.’’ The 
purse in training, he said, must be told “‘ why 
and how”’ she did her work—practice and 
theory—the ‘“‘ why” perhaps was the sphere 
of the sister tutor and the “ how” the sphere 
of the ward sister. Nurses were in short 
supply and, as occurred when commodities 
were scarce, vested interests sought for more 
and more rather than better and better. 
“We must not,” he said, ‘“‘ let this moment of 
shortage deflect our efforts to get the nurse’s 
training raised to the highest standard in the 
interests of the community.” 

The speakers for the afternoon consisted of 
one matron, Miss B. H. Renton, of the Victoria 
Infirmarv, Glasgow, one sister tutor, Miss 
M. B. Powell, of the Royal Infirmary, Man- 
chester, one night superintendent, Miss J. de 
Pinto, of the County Hospital, Pembury, and 
one ward sister, Miss M. Scales, of Guy's 
Hospital, S.E.1, and member of the College 
Council. On the platform, too, were Miss 
M. F. Hughes, President, and Miss F. Goodall, 
General Secretary, of the College. 

Miss Renton spoke first: ‘“‘I am indeed 
grateful,” she said, “for the privilege and 
opportunity afforded me to speak this after- 
noon, as a matron, on such an important 
subject as the one we are now to consider, 
‘The Ward Sister and the Horder Recom- 
mendations on Education and Training of the 
Nurse.’ 


‘ [' is opportune that this conference should 


challenged for 


Teaching in the Ward 

“If the recommendations should do nothing 
more than restcre the ward sister to her 
rightful place as teacher of the art of nursing— 
a position which she relinquished largely, in 
many hospitals, when sister tutors were 
introduced—and for this she, herself, is to 
some degree responsible—it will achieve some- 
thing of inestimable value to nursing in the 
future. Throughout the report it is made 


Miss B. H. Renton 





Royal College 


clear that in all training hospitals, the ward 
sister must be the co-operator or partner with 
the tutor and that, in any good scheme of 
training, teaching in the classroom must 
dovetail into ward teaching and vice versa 
‘The importance of teaching given by ward 
and departmental sisters cannot be over- 
stressed,’ states the report, and nothing could 
put the matter more clearly—but such teaching 
must be outlined and organized, or it will 
otherwise be haphazard, as, in some places, 
it is at present. 

‘“‘ First let us look at conditions which per- 
tain at the moment: training—for the same 
State certificate—varies as widely as do the 
hospitals in which it is carried out. We have, 
on the one hand, large voluntary hospital 
schools with an attached medical school, pro- 
viding rich variety of experience, with all the 
advantages of first-rate teaching, and first 
class equipment, and the stimulus of being 
in the vanguard of medical and surgical 
development. At the other extreme, one finds 
the small hospital—in some places, at least, 
less well equipped—possibly too small to 
justify a preliminary training school, but 
which still affords an excellent training ground 
for true nursing care, and has certain advantages 
not to be gained in the large school. 

Holding the Balance 

“‘ Looking at training facilities of the small 
unit, the ward—which being the sister's king- 
dom is the one we are especially concerned 
with—what conditions do we find? In 
almost every case shortage of staff—the stu- 
dent nurses having to undertake far too much 
domestic work ; the potential teacher harassed 
in accomplishing the many duties devolving 
upon her—and for every good ward sister the 
foremost duty must be care of the patient. 
However, the two functions of caring for her 
patients, and instructing the student nurses 
are closely related ; the better the ‘art of 
nursing ’ is taught, the better will be the care 
given to the sick, and I am convinced more 
and more that this ‘ art,’ the actual approach 
to, and handling of the patient, can only be 
taught in the ward by the ward sister. One 
would never wish to belittle the important part 
played by the classroom in our student nurses’ 
training, but I feel strongly that, with the 
increased ‘and necessary theoretical knowledge 
now required, the balance has been upset, 
and junior nurses have sometimes felt that 
there is little connection between their hardly- 
acquired theoretical knowledge and the duties 
carried out by them in the ward ; in fact 
that they have many duties which prevent their 
acquiring ability in the so-important art of 
nursing with its implied study of the patient 
as a sick human being—in the unnatural 
circumstances of sickness, and his reaction to 
his condition. 

The Young Student 

“Another point to remember, and to my 
mind an extremely important one, is the age 
of the present student. She may now com- 
mence training at 18, but we still expect her 
to shoulder the responsibility which, in the 
past, her more mature sister was better able to 
carry. This, to some degree, undesirable 
situation, can only be overcome when increase 
of trained staff allows for adequate supervision 
of all nursing duties during training. 

“Personally I hope very much to see the 
ward sister functioning in the future as a nurse 
teacher working in close co-operation with the 
tutor, and in the student’s eyes equally 
important as an instructor in ward duties, as 
she is, at present, as a supervisor of such 
duties. 

“The Horder Recommendations have a 
good deal to say about these present condi- 


The ward sister 
at work she 
practises the 
craft of healing 
and passes on 
her skill to the 
student nurses 





remedies 
teaching 
detailed 


what constructive are 
suggested ? ‘ Standardization’ of 
facilities and equipment and then 
recommendations given—education com- 
mittees, wider powers to the General Nursing 
Council, the block system, and so on 


tions ; but 


are 


some of the 


“Very briefly let us review 
changes which will be essential to remedy 
present unsatisfactory conditions where they 
exist, and some of the good points, which 


must be preserved and incorporated in any 
new scheme the selection of well-qualified 
practical nurses with a teaching bias as ward 
sisters, as pertains in many plac es at present 

trained staff to allow the ward 
sister to her undivided attention to 
teaching periods ; increase of domestic staff— 
preferably ward orderlies to relieve the student 
nurse of domestic duties and allow her time 
to learn nursing art and acquire nursing 
ability ; the block system to establish unbroken 
ward periods without the burden of theoretical 
closer association between 


increase of 


give 


study and lecturg¢s ; 


ward and .classroom These are some of the 
more important suggestions made in the 
report 
Qualities and Abilities 
Now we come to the nurse teacher herself 


and the qualities and abilities which matrons 
will look for in making appointments. As the 
ward sisters been and will be, 
essentially, the backbone of the nursing staff, 
the appointment of the right person to such a 


always have 


post is one of the chief duties of any matron 
From the patient’s angle, the ward sister's 
influence makes agreeable, or mars, his visit 
to the hospital ; from the nurse’s point of 
view the ward sister looms large on the 
horizon of her daily life, and leaves lasting 
impressions on her mind It is, therefore, 


important that she should be primarily a good 
theoretical nurse with outstanding practical 


ability and progressive outlook, with an 
interest in teaching the art of nursing and a 
deep understanding of human nature, and, 
added to this, I think she should have had 
experience after training, outside her own 
training school. (Applause Che Report 
suggests that she should have a course in 


psvchology of teaching, and other subjects 


- relating to her work and that this should carry 


definite recognition. One looks forward to the 
day when no new appointment will be made 
unless the applicant holds such a qualification, 
It would be well to have the course carefully 
defined and outlined as soon as possible, and 
I would like to great stress laid on this 
proposal. Looking back, I tremble to think 
of the many things a ward sister had to learn 
after appointment, whereas a course of ward 
administration from the sister's angle wou'd 
have been of tremendous value to anyune 
wishing to be a ward sister, and would in- 
evitably ensure better ward administration. 
The ward sister requires to realise more fully 
her importance as a responsible and vital factor 
in the positive teaching ot the student nurse. 


How is the patient going to react to these 
changed conditions which will affect him to 


see 
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some extent. At the moment the hospital 
patient is the ciinical material for medical 
students and his reactions vary considerably. 
In my experience, patients have accepted the 
position,as part of our hospital system, but 
certain people have disliked it intensely, at 
the same time realizing that it is a necessity 
for medical training ; others have enjoyed it 
immensely. With clinics for nurses there will, 
I think, be fewer difficulties, and here the 
ward sister has the opportunity, with tactful 
handling, of overcoming any feeling of resent- 
ment which might arise. 


Vital Links 


“So far, I have mentioned ward teaching 
as it might be carried out by the ward sister, 
but it is also important to discuss ward 
teaching from the angle of the medical staff 
and how the two can be linked up and to 
consider what relationship it will bear to the 
sister tutor’s teaching. The medical staff 
will of necessity continue, as at present, to 
give theoretical instruction and it would seem 
that the trend, an excellent one, to give more 
clinical classes is on the increase. Here is the 
opportunity for the ward sister to give ‘ follow- 
up’ nursing classes on specific cases, and 
practical demonstrations in treatments being 
carried out. 

“The link with the tutors must become 
closer ; to the tutor will fall chiefly the theore- 
tical instruction of the nurses and I personally 
should encourage her to visit the wards, to 
attend the doctors’ clinics and follow up their 
teaching with tutorials, relating it at the same 
time to the nursing instruction given by her 
ward colleagues. With the block system in 
force, a sound foundation will already have 
been laid by the tutors on which the clinical 
teaching can be based. 

“The scheme of training envisaged in the 
Horder recommendations may be an ideal 
which can only be attained when we have 
overcome the very trying staffing situation 
which we have at present ; one which will 
require much organization and planning in 
each hospital or training unit, based on some 
common outline or scheme agreed upon as 
desirable. 

“Within the training unit, be it one hos- 
pital or a group, periodical round table con- 
ferences attended by the matron and nurse 
teachers, theoretical and practical, can be of 
immense value. They serve (a) to standardize 
certain routine treatments, and to improve 
such standard techniques, from time to time, 
as new ideas evolve ; (b) to maintain routine 
hospital methods, particularly is this important 
where sisters are from several different training 
schools, and (c) to consider developments in 
methods of teaching. 


An Education Problem 

“One very big problem faces us if such 
revolutionary changes are soon to be intro- 
duced. How are opportunities to be provided 
to allow existing ward sisters to equip them- 
selves for their added duties and responsi- 
bilities ? Certain sisters are, of 
already well equipped, but we all need educa- 
tion and readjustment in our attitude towards 
the new suggestions; we must develop a 
progressive outlook and be willing to try new 
methods, difficult though that may be. 
Specific courses can no doubt be organized 
but can such key people be released to take 
them? Something can be done by reading 
and discussion. A great deal can be done by 
determination and co-operation on the part of 
each one who has at heart the interest of the 
patient and the desire to produce a better 
British nurse. The Horder Reports have 
broken much new ground ; it is for you to sift 
and re-sift it with the utmost care and make 
it productive.” 

The next speaker was Miss Powell : 

“ The sister tutor,’’ she said, ‘‘ who accepts 
an invitation to take part in a conference of 
ward and departmental sisters, may find 


course, . 


herself in a similar situation to that occupied 
by a certain young man called Daniel, whose 
familiar story is described in the Old Testa- 
ment. For the least one can say about his 
position was that it was open to misunder- 
standing and the most, that he was probably 
terrified out of his wits at the overwhelming 
evidence of the superiority of the company 
in which he found himself. And Daniel might 
have been forgiven, had he doubted for a 
moment whether he and the lions were going 
to see exactly eye to eye ; so perhaps the 
sister tutor may also be allowed at the outset, 
to confess to the need of satisfying herself, 
that she and her present company have a 
common understanding of their relation to 
one another in the responsibility they bear for 
the education and training of the nurse. For 
we must admit, quite frankly, that the re- 
lationship between us in the past has too often 
led to such complete estrangement and 
divorce of common interests that we have 
become strangers to one another, out of touch 
with each other’s work and out of sympathy 
with each other’s difficulties. At the same 
time there has been a gradual realization on 
both sides that nothing is more essential at 
this time than our complete unity, a growing 
desire that we should work together anda 
present indication that we are making genuine 
progress in this direction. 
A Common Loyalty 

‘‘ What we need to realize is that how far 
we shall succeed depends ultimately on whether 
we are able to recognize a common loyalty 
to something greater than ourselves ; how 
firmly we are able to keep before us the 
common purpose of our nursing which is the 
healing of the sick in mind and body. This, 
I believe, is the basis of the relationship 
between us and one which we would do well 
to keep in mind during the discussion of this 
important subject. 

“Under the auspices of the Ward and 
Departmental Sisters’ Groups of the College 
the present company of lions is prepared for a 
good roar and there is little doubt that it 
means to make itself heard. The rapid growth 
of this already powerful body and the activity 
it has already shown is probably one of the 
healthiest signs of life we have witnessed 
among the members of our professional or- 
ganization for a very long time. Those 
responsible for its success are to be con- 
gratulated and those who guide its future will 
deserve more support than mere expression 
of good wishes can afford. 

“The subject of the Horder Report on 
Education and’ Training of the Nurse is par- 
ticularly appropriate, since it contains the 
germ of the recognition of the rightful place 
of the ward sister as a teacher. The ward 
sister has always been considered a teacher 
and as such she occupied a position of great 
importance in the, Nightingale system of 
training, But with increasing responsibilities 
in other directions, the amount of teaching 
she has been able to do has gradually decreased, 
until she herself has often forgotten what an 
essential member she is of the teaching team 
of the hospital. 

“ During the war the ward sister has been 
overburdened with extra non-nursing duties 
and confronted with innumerable difficulties. 
A jack-of-all-trades, sometimes a filler up of 
forms in triplicate, striving to keep up the 
standard of nursing in overcrowded and badly 
equipped wards and in spite of shortage of 
staff and domestic problems, it is to her ever- 
lasting credit if she has always put the imme- 
diate needs of the patient first and small 
wonder if she has had little time to think about 
teaching. 

“The sister tutor, though often conscious 
of the need, has found that time does not allow 
her to maintain enough contact with the ward, 
the patients or the ward sister. As a result 
her teaching becomes too academic, un- 
associated with the patient in her own mind, 


Miss M. B. Powell, 

Sister tutor, Royal 

Infirmary, Man- 
chester 





practical application in 
In addition she has often had to 
teach nurses in off-duty periods, sometimes 
after they have had a long and strenuous 


and unrelated to its 


the ward. 


night’s work. Or attendance at her classes 
may so deplete the ward staff that her name 
acquires unpleasant associations in the mind 
of the harassed ward sister who may rightly 
or wrongly look upon her as just one of the 
extra burdens she is called upon to bear. 

“The effect of these conditions on the 
training of the nurse are too well known to 
need much description. Insufficient ancillary 
staff has meant that the nurse in training 
has had to take over duties which have little 
or no value in her training. Absence of 
trained staff to supervise her work in the 
wards has resulted in decreased skill and 
proficiency in technical work. With her 
theoretical training reduced to a minimum 
and with little systematic teaching in the 
wards, her knowledge has often been deficient, 
superficial and unapplied to practical work. 
These conditions, although not existing in 
every hospital are pretty general in our 
training schools to-day. 

“The Horder Report contains two signifi- 
cant statements which indicate the chief cause 
and cure of this state of affairs. The first, 
referring to the nurse in training, says that 
her status as a student nurse should be fully 
recognized by the trained nursing staff, the 
medical staff and the governing body of the 
hospital, and her work should be regulated 
accordingly. The second states that not until 
the income of the training school is indepen- 
dent of the hospital to which it is attached, 
can the nurse attain full student status. 


Training and Finance 


‘‘ In the fight for the establishment of nursing 
education in England, the need for financial 
independence was fully recognized. It is 
interesting to note that little support was 
forthcoming from the medical men or the 
hospital authorities. Probably the idea that 
any training at all was necessary was accepted 
because they finally realized that it might be 
better perhaps to have a sober nurse than a 
drunken one. This acceptance of the limited 
value of education in proportion to the 
immediate benefit to be derived from it has 
had its parallel in other spheres of education. 
It is regrettable that the responsible autho- 
rities yet remain unconvinced that the best 
nursing service in a hospital can be given by 
student nurses of a school that has for its maim 
purpose their education and not the pecuniary 
advantage of the hospital. It is almost 
unbelievable that, in a society which was 
spending before the war over a hundred 
million pounds on advertising, there should 
be such a low estimation of the value of the 
nursing services to the State that not a penny 
is voted by it towards the cost of nursing 
education in a training school for nurses. 
Until this estimation be changed, very little 
can be done to alter existing conditions. For, 
if the administrative authorities of our 
hospitals really believed that changes were 
needed and that financial independence of the 
training school were a necessary condition of 
such changes, then some determined and 
organized effort would be made to bring them 
about. Not until they believe will the & 
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ploitation of nurses cease and any material 
ess be possible. 

“The recognition of the student status of 
the nurse in training has been hindered by the 
Rushcliffe recommendations which gave an 
increase in salary during training, though it 
should be remembered that, owing to the 
decrease in the value of money, things are 
yery much the same as they were ten or fifteen 
years ago. So many factors have contributed 
to a lowered standard of education in candi- 
dates entering training schools to-day that 
it would be difficult to say how influential 
this change has been. Few people will fail 
to agree, however, that it was a retrograde 
step, since it has strengthened the tendency 
to regard the nurse in training as an employee 
instead of a student. The failure of the 
Rushcliffe Scales to give the ward sister the 
satus she should have as a key person in the 
training school was a much more serious error, 
jad is yet another indication of how little 
thought has been given to the education of 
the nurse. If these two conditions, of financial 
independence of the training school and recog- 
sition of student status were provided for, 
it would then be possible to decide what form 
ter education and training should take and 
how the present system might be remodelled 
to serve the best interest of the patient aud 
the nurse alike. 


Horder Recommendations 


“The Horder reconstruction committee 
recommends the adoption of the block system 
of training which is a combination of student- 
ship and apprenticeship, the nurse in training 
ping a student first and an apprentice second. 
\t the same time it plans a wider basic training 
ad a more extensive curriculum to include 
sme preventive and social medicine and short 
periods of specialist experience in such subjects 
as fever, tuberculosis and mental nursing. 

“The general outline of the block system 
and its advantages are widely known. It 
begins with a preliminary training school of 
8.12 weeks, in which the nurse studies the basic 
principles of nursing and other related subjects. 
During the remainder of her training the 
theoretical teaching is concentrated into four 
blocks of from two to seven weeks in length 
when she is regarded as a student only. The 
remainder of the time is spent in practical 
work in the wards. 

“The block system aims, according to the 
report, at avoidance of strain on the student’s 
health, the linking up of theory with practice, 
more careful supervision and training in 
practical techniques and lastly, in a higher 
ultimate standard of work. The success of 
this scheme would seem to depend therefore, 
m the provision of systematic and organized 
teaching, carried out by trained staff in the 
wards and in the classroom and also, on the 
dosest co-operation between all members of 
the teaching staff. Teaching in the ward is 
mphasised in the Horder Report as being no 
less important than teaching in the classroom 
vhile most important of all is that both should 
te linked together in association with the 
patient so that an intelligent understanding 
if nursing procedures develops side by side 
with increased technical proficiency. 


Clinical Teaching 


“The value of clinical teaching in applying 
theoretical knowledge gained in the classroom 
w practical work carried out in the ward and 
%a means of developing the reasoning powers 
i the nurse is well known. Some sisters 
telieve organized clinical teaching at the 
tedside of the patient to be against the best 
Mterests of nursing. Certainly, in hospitals 
vhere the patient is already subject to frequent 
taching rounds it is important to guard 
ainst any tendency to regard the patient as 
Material for our instruction, instead of a sick 
Mison to be nursed. But since it is such a 
Yaluable method of teaching in co-relating 

with practice and since the patient will 


finally benefit, it is worth while considering 
whether it cannot be conducted without tiring 
the patient or being in any way prejudicial to 
his comfort and recovery. 

“ Firstly, who is to conduct the clinical 
class? If the utmost benefit is to be derived 
from it a teacher of theory and a teacher of 
practical nursing, in other words, the ward 
sister in co-operation with the doctor or the 
sister tutor. The ward sister will know the 
best approach to the patient and will put him 
at ease in talking about himself. She will 
know his individual nursing treatment and 
will be able to demonstrate any clinical sign 
relevant to the study of nursing. The sister 
tutor will be able to treat the subject of the 
disease in a more general way, thus con 
solidating ground already covered in the class- 
room and linking it up with theory. Only a 
short time need be spent by the bedside, the 
general discussion following in an adjoining 
or nearby room with -both teachers taking 
part in it. 

“More careful training and supervision in 
practical techniques, another aim of the block 
system, also implies the closest co-operation 
between all teachers of nursing. In the 
preliminary training school the student nurse 
is introduced to methods of nursing technique 
apparently in use in her hospital. Apparently, 
because so often the student nurse is carefully 
trained in habits and methods of nursing 
procedure in the classroom, only to find that 
those used in the wards are completely 
different. A certain amount of standardization 
is therefore necessary to avoid confusion and 
conflict, which will otherwise result. Existing 
methods should be carefully examined and 
those which are ineffective or without reason- 
able purpose should be discarded. We all 
subscribe to the principle that the object of 
bedmaking is the comfort of the patient, yet 
in practice we continue to use methods de- 
signed for either convenience or tidiness. In 
the ward good habits developed in the class- 
room should be established by careful super- 
vision for a considerable time, if skill and 
proficiency are to be obtained. 


And Something More 

‘“* At the same time we should keep in mind 
that the aim of nursing education is not 
entirely technical and the good nurse is some- 
thing more than a technician. In teaching, 
emphasis should be placed on the principle 
underlying the technique, the reason for 
carrying it out and the need for adapting it to 
the individual patient. The adaptation of 
technique to the individual patient and the 
approach to the patient, which is the art of 
nursing, is not learnt in the classroom but is 
acquired through experience and training at 
the bedside of the patient. And the aim of 
nursing education in its widest sense should 
take into account the development of the 
personality and the character as well as the 
training of the intellect. 

‘“‘ Since the nurse spends a good deal of her 
training in the environment of the ward, it is 
important that it should be one in which she 
is free to think, to question and to reason 
There must be understanding and encourage- 
ment so that her latent possibilities may be 
discovered, developed and realised. Discipline 
should be self-administered as far as possible. 
Rules should be reasonable and as few as are 
compatible with community life, the safe- 
guarding of the patient and the smooth running 
of the hospital. When rules have been broken 
and errors made, explanations should be 
carefully listened to, and mistakes explained 
before any correction is made. If this should 
be necessary, it should be done in private. 

“It is quite clear that, whatever method 
we adopt for education and training of the 
nurse, the results will be reflected in some 
measure in the practical bedside nursing. 
A Belgian sister tutor who recently visited 
this country was asked what she would like 
ot see of our methods of teaching. She replied, 
‘I should like to see a patient washed in the 
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ward.’ She came from a hospital where the 
nurse has a student status and where far more 
is laid on theoretical teaching than 

Yet she understood that 
a hospital is what happens 
was 
the 


emphasis 
in this country 
what matters in 
to the patient and in such a manner she 
willing to estimate the effectiveness of 
teaching metheds in the training 

If the block system af training be ac« epted 
ous that the ward sister cannot escape 
$ in teaching and her status 
must be recognized in the hospital. She must 
be given more trained staff to assist in teaching 
and administrative duties and a suitable train 


Sc hool 


it is obv 


her responsibilitie 


ing to fit her for her responsibilities lo fit 
the ward sister for work, the report recom 
mends that the wider basic training should 
aim at giving the nurse some knowledge of 
normal psychology that the ward siste 
should attend a course on the psychology of 
teaching and that provision should be made 


ially designed 
sume detinite 
training will 


for short intensive courses, ‘ sper 
for her needs and carrying 


recognition [The wider basi 


give a much larger background of knowledge 
which will be helpful to the ward sister no 
less than to anyone else engaged in nurse 


teaching and the inclusion of psychology will 
be helpful to any nurse in whatever branch 


she may mean to specialize 


Basic Principles 

Though no amount of technical instruction 

will make some people good teachers, certain 
basic principles can be taught and a knowledge 
of these is necessary to prevent the conflict 
arising from the use of different methods of 
teaching in the wards and the classrooms 
Likewise the art of demonstration requires a 
special aptitude which may be perfected by 
experience though, again, certain principles 
can be taught and will improve technique and 
give confidence 
“Too much emphasis should not be placed 
on teaching methods while ignoring the im- 
portance of a natural gift or aptitude for 
teaching which should be an essential quali 
fication of a ward sister in a training school 
for nurses. Not only does she need an organized 
course of instruction to give her specialized 
knowledge of her work but also she needs the 


opportunity to attend refresher courses to 
stimulate the mind, refresh the spirit and to 
keep her up to date And lastly, like all 


teachers she must be able to live in such a way 
that she developes a well-balanced personality, 
with wide int und sympathies, and 
fulfilling with satisfaction her dual role of 
nursing her patients and teaching her student 
nurses 


Co-operation and Confidence 
I believe it would be possible to achieve 
the education and training we desire for our 
nurses on the principles outlined in the Horder 
report, scientific and systematic in form and 
essentially practical in its application. I am 
confident that if we were united in our deter- 
mination and enthusiasm we could do a great 
deal toward putting the plan into operation 
As our Belgian friend said to me on another 
occasion, if the sister tutor and the ward sister 
co-operate, everything is possible 
“ And it is not the State, nor the hospital 
authorities which prevents the implementation 
of this valuable report, but ourselves. Our 
own feebleness condemns us, for lacking unity 
we have not the strength to press our claims 
nor the power to achieve them. Never before 
since the foundation ‘of professional nursing 
have we been in greater need of a professional 
organization to speak for us. Is it too late to 
make a last desperate effort to attain a unity 
within that organization, which will enable us 
to speak with one voice and give us the right 
to demand the immediate establishment of 
those conditions, which we agree are essential 
for the reorganization of the education and 
the training of the nurse.” 


Next week: Miss de Pinto, Miss Scales ani 
general discussion. 


rests 
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CHARACTERISTICS OF THE ADOLESCENT STAGE* 


3.—The Group and Suggestion 


By Dr. MARY COLLINS, Psychology Department, Edinburgh University 


has a tremendous influence through her behaviour and 

words oh all the members of the group and especially on 
the junior nurses. The human being is a social being, and we can 
only understand the individual when we see her as part of a social 
group. The individual behaves differently in a group from when 
she is alone, and to understand her own work and responsibility 
properly, the ward sister must understand how the individual 
behaves in a group. 

Three important factors help to weld a group together. 

1. Sympathy.—This is the tendency to experience an emotion 
when an individual sees the expressive signs of it in another. 
This explains the spread of fear, for example, in a group. Active 
sympathy is shown in the desire of an individual toshare emotions. 

2. Imitation.—This tendency occurs in varying degrees from 
the unconscious tendency to copy gestures and intonations of 
speech to deliberate imitation of behaviour. 

3. Suggestion.—This plays an important part in daily life. 
We all accept uncritically and act upon ideas conveyed to us in 
the actions, words, attitudes and gestures of others. There are 
two parts which can be distinguished in suggestion, the accept- 
ance of an idea, and the realization of this idea in action. Ifa 
person is engaged in conversation and sees a pin lying on the floor, 
she may automatically pick it up, in other words, the idea (the 
vision of the pin) is realized in action. This is an example of what 
is called ideo-motor action. Why are all actions not ideo-motor ? 
Why are not all ideas realized in action? They are all realized 
up to a certain point, but before any action is fully realized, the 
situation calls up opposing ideas which suspend action until the 
individual makes up her mind what she is going to do. The 
opposing ideas are the buts and the ifs, the pros and the cons. 

Certain factors favour suggestion. These may be divided into 
the following two groups : 

1. Subjective conditions——These depend on the personal 
characteristics of the individual herself, such as youth, lack of 
knowledge, fatigue, illness, lack of confidence, feeling of in- 
feriority, etcetera. 

2. Objective conditions.—The source from which a suggestion 
comes influences its acceptance; anything that adds prestige, 


° ‘HE ward sister is the pivot in the group of the ward. She 


For the Student Nurse 


MEDICINE AND MEDICAL NURSING TREATMENT 


QUESTION 3.—What are the causes of haemoptysis ? Describe the treatment 
and nursing care of a severe case. 
The common causes of haemoptysis are injuries or diseases of 
the lungs; injuries will include complicated fracture of the ribs, 
or penetrating wounds of the chest wall. Diseases will include 
pulmonary tuberculosis, carcinoma of the lung or bronchus, 
pneumonia and lung abscess. Haemoptysis may also occur in 
congestive heart failure and brochiectasis and following a pulmo- 
nary embolism, it may be fatal following the rupture of an aortic 
aneurysm into the bronchus. 

The patient should at once be reassured and placed at rest in 
the most comfortable position. He should be encouraged to lie 
absolutely still but to expectorate the blood; if the patient is 
restless an icebag suspended over the chest may help to quieten 
him. Sips of cold water and mouth wash may be given before 
the doctor arrives. In several cases the doctor may order a 
hypodermic injection of morphia, gr. }—gr. }, to soothe the 
patient, and a coagulant such as coagulant ciba; in other cases 
a milder sedative may. be sufficient. Some physicians order an 
expectorant to ensure that the blood is expelled from the lung. 
Rarely, in very severe cases where the haemorrhage continues, 
an artificial pneumothorax may be performed to collapse the 
affected lung and so close the bleeding cavity. 

The patient should be nursed on “ absolute rest ’ in the most 
comfortable position. This is usually semi-recumbent and 
inclined preferably to the affected side so that blood is not 
inhaled into the healthy bronchi. A warm blanket is placed 
next to the patient. If the patient is admitted to the ward 
following an haemoptysis he should not be undressed or blanket 
bathed until the doctor is satisfied that the bleeding has ceased. 


such as uniform, good family or position, or physical Strength or 
a strong personality, favours suggestion. The circumstances in 
which the suggestion is given influence its acceptance: for 
instance, if it fits in with the individual’s mental content or mood 
it is more likely to be accepted. The mode in which suggestion is 
given, anything which gives the suggestion impressiveness 
favours its acceptance. It may be said in a loud voice or in a 
confident manner which are more effective than a weak voice 
and a hesitating manner. Another important factor in suggestion 
is that of repetition. What is heard over and over again, or seen 
over and over again tends ultimately to be accepted. 

What is the practical bearing of all this ? Obviously the junior 
nurse because of her youth and inexperience and lack of know- 
ledge is going to be influenced by the ward sister whose position 
gives her prestige. 

A crowd of people does not constitute a group in the psycho- 
logical sense, but if a fire engine dashes along or a band plays 
these people become welded into a group because their interests 
emotions, eyes and ears are all focused on the same thing. 
Similarly in the more highly organized group in a hospital the 
individuals are welded closely together because the focus of 
interest is shared and there is the possibility of a fine group spirit. 
Each individual develops a loyalty to the group; the nurse does 
not want to let the hospital down and she subordinates her own 
interests to those of the group asa whole. This raises the tone of 
the group and the ward sister who sets that tone will get the co- 
operation and interest of each individual. 

An adult in charge of a group may tend towards dictatorship 
by being too severe; she may obtain obedience, but it will only 
be external obedience; the members will not be loyal for, not 
having any inner obedience, they will constantly be trying to 
‘ get their own back.’ This over-authority will spoil individual 
initiative, particularly in adolescents who are striving for in- 
dependence. Ward sisters must seek to keep the brightness and 
keenness of each individual but to keep it in the discipline of 
the group. 

*Abstract of the third of a series of three lectures given during a course 
= ward sisters arranged by the Scottish Board of the Royal College of 

Nursing. 


Answers to the State Examination Questions 
By the Sister Tutor Section, Royal College of Nursing 


The pulse and respiration rates are taken and charted at frequent 
intervals until they become normal and a four hourly tem- 
perature chart will be kept. The patient may be given cool 
fluids only for the first day or two, and subsequently a light diet 
which should be of high calorie value. The mouth must be kept 
clean and moist. 

When blanket bathing is permitted it should be carried out 
with the minimum of movement, and the pressure points treated. 
A saline aperient is usually permitted the following day and the 
bowel action and urinary output observed. The patient should 
be nursed on precautions if pulmonary tuberculosis is suspected 
and the subsequent nursing will depend on the cause of the 
condition. 

The Birth and Growth of Gynaecology 
(Continued from page 757) 
all contributed to the enormous amount of material which filled 
our journals and produced shelves of work in bouk form. A few 
years ago the furore seemed about to subside; technical processes 
were firmly established and fairly well standardized; the great 
enthusiasm for invoking major surgery upon any and all 
indications was being discountenanced by the leaders in the 
specialty and gynaecology seemed to have reached a static 
phase, when suddenly knowledge of the endocrine system burst 
like a meteor upon an eager profession. Again the conflict 
rages, but now the field of battle is the laboratory of the 
physiologist and more especially of the pathologist, and the 
‘“‘ standard bearers are the mouse and the rat, those ubiquitous 
little privates in the endocrine army.” 

It is a pleasure to acknowledge indebtedness to J. V. Ricci’s book, 
“ The Genealogy of Gynaecology,” from which the author has culled 
liberally. 
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STUDENT NURSES’ AND PUPIL MIDWIVES’ ALLOWANCES 


Special Allowances to Student Nurses, Pupil Assistant Nurses and 
Pupil Midwives who have served on work of National Importance for at least One Year 


1. Iam directed by the Minister of Health to state that he has had 
under consideration with other ministers concerned, in connection with 
the need for stimulating recruitment to the nursing and midwifery 
professions, the possibility of applying to recruits for those professions 
the Government's Scheme for the Further 
persons whose training has been prevented or interrupted by war service 
He has come to the conclusion that in its ordinary form that Scheme is 
not appropriate for recruits for these professions. It has, however, been 
aoreed, in substitution for that Scheme, to institute for persons who gave 


atleast one year’s whole-time service in H.M. Forces, in the Civil Nursing 
Reserve or any other work of national importance (otherwise than in 
waining for nursing or midwifery), who become students nurses, pupil 
assistant nurses, or pupil midwives, and who are not already State- 


yegistered nurses, nurses possessing a certificate of tne Tuberculosis 
Association ov the Royal Medico-Psychological Association, or Stat 
Certified midwives, a scheme u hereby a special allowance, additional to, 
but separate from, the salary to which they will be entitled, will be 
payable by the Government during part or all of their nursing or 
midwifery training. The Minister has informally consulted the Nurses 
Salaries Committee and the Midwives Salaries Committee, and their 
views have been taken into account in framing the scheme. 

2. The allowances, the amounts of which are set out in paragraph 3 
bilow, are available for men as well as for women and apply not only to 
those undertaking general nursing training or midwifery training, but 
also to persons who undertake special nursing training such as training 
for the special parts of the State Register in fever nursing, sick children’s 
nursing, or mental nursing, or training for the certificates of the Tuber- 
culosis Association or the Royal Medico-Psychological Association. 

3. The amounts of the special allowances, and the classes of trainees 
covered by these arrangements, as as follows :— 

(a) Student nurses. (Tables XI (a) and (6) of the Appendix to 
the First Report of the Nurses Salaries Committee and Table I of 
the Second Report of the Nurses Salaries Committee)— 


Female Male 
Ist year of training _ — . $2 10s. a week 
2nd ,, oe oe £20 8s. a week 
a ~ — _ a £15 6s. a week 
4th ,, (before State Registration) £5 2s. a week 
4th ,, (after State- Registration) 
(b) Nurses training for T.A. certificate only. (Table XII of 


Appendix to First Report and Section E of Nurses S.C. Notes No.3)- 


/ Female Male 
Ist year of training —_ ~~ -. £25 10s. a week 
2nd ,, £20 8s. a week 


(c) Student mental nurses (Tables I and II of the Report of the 
Mental Nurses Sub-Committee)— 


Female Male 
Ist year of training i — _ £25 10s. a week 
2nd ., i - - .- £20 8s. a week 
3rd ,, - dos es » =f 5 6s. a week 
4th ,, £5 2s. a week 


(d) Pupil Assistant Nurses (Category B of Table XIII of the 
Appendix to the First Report and Category B of Table I of the 
Second Report)— 


Female Male 
Ist year of training in — .. £25 10s. a week 
2nd ,, £20 8s. a week 


(e) Pupil midwives (Tables I and II of the Report of the Midwives 
Salaries Committee) 





Ist year of training mek on ves ~~ oti £25 
2nd year and until she has passed first examination ... £20 
During second period of training ‘ £5 


4. Some examples are given below showing the allowances payable 
mM particular cases :— 
(i) .Student nurse (female) undertaking general training. 


Rushceliffe Allowance 
Rate 

Ist year ses eat _ £40 £25 
2nd ,, — — pas ia _ £45 £20 
3rd_,, nee _ oa wt wae £50 £15 
4th ,, (before State Registration) ... £60 £5 
4th ,, (after State Registration) ... £70 

(il) Nurse (male) in training for T.A. Certificate only. 

(a) Elsewhere than as in (b) and (c). 
Ist year 68s. 10s. 
2nd year 7Is. 8s. 


_ (d) The Metropolitan Police District outside the Administrative 
Younty of London. 


Ist year... ste ste ‘ii ... 73s. 6d. 10s. 

2nd _,, ee ie sui oa oan 8s. 
(c) The Administrative County of London 

Ist year... bus a te ~ eae 10s. 

2nd year ... ns ia od ... 80s. 6d. 8s. 


FE-ducation and Training of 


(iii) Pupil assistant nurse ( femal 
Ist year £40 £25 
2nd ,, £45 {20 
iv) Pupil Midwife 
Ist year : £40 {25 
2nd year and until she has passed first 
examination £45 £20 
During second period of training £60 £5 
5 ro qualify for a special allowance, a trainee must satisfy the 
following conditions 
a) the trainee must have given at least one vears’ whole-time 
service in work of national importance (otherwise than as a student 
nurse, p1pil assistant nurse or pupil midwif 
(b) the candidate must have attained the a f 20 years before leaving 
the work of national importa nil 1 f persov hoha rvcd in 
H.M. Forces, including the Wome luxilia Se ther oefore 
theiy 56 days release lea luring that lea 


6. Applicants for assistance under the should be 
produce evidence of the appropriate period of previous servic¢ 
of national importance. In the case of 
H.M. Forces, including the Women’s 
evidence will be available 


asked to 
on work 
persons who have served in 
Auxiliary Service, the following 


scheme 








Service Commissioned Ranks Other Ranks 
Navy (including Personal appointment letter of com- | Service 
W.R.N.S.) missioning, and official letter | Certificate 
giving date of determination of 
service 


Release 
Leave 
Certificate 


Army (including 


Application for proof of service may 
A.T-.S.) te 


be submitted to the Under Secre- 
tary of State, War Office, Hobart 
House, Grosvenor Place, S.W.1. 


Release 
Leave 
Certilicate 


R.A.F. (including Proof can, if nex essary, be obtained 

W.A.A.F.) from the Under Secretary of State, 
Air Ministry Officers Records), 
Kingsway, London, W.C.2. 











Applicants whose service has been given as assistant nurse or nursing 
auxiliary members of the Civil Nursing Reserve should, if necessary, 
make application to the Local Emergency Organization (if they served 
as immobile members) or to the Regional Nursing Officer 
as mobile members) for a statement to the effect that they gave at least 
one years’ whole-time service as assistant nurse/nursing auxiliary 
members of the Civil Nursing Reserve. The Minister suggests that the 
statement given by Local Emergency Organizations to members on 
application might be on the following lines 

CIVIL NURSING RESERVE 
LOCAL EMERGENCY ORGANISATION 
STATEMENT OF SERVICE OF WHOLE-TIME 
IMMOBILE MEMBERS 

This is to certify that Miss ‘ : served whole-time 
as an immobile assistant nurse/nursing auxiliary member of the Civil 
Nursing Reserve for one year or more. 
xiccess ‘ hes to 


if they served 


rhe period of her service was 


(Signature of responsible officer L. E.O.) 

Other applicants should, where necessary, be advised to apply in 
writing to the nearest Appointments Office or Nursing Sub-Office of the 
Ministry of Labour and National Service, who will furnish a statement 
whether the work in question may be regarded as work of national 
importance. Such applicants must, when applying, make it clear for 
what purpose the statement is required and give the following particu 
lars :— 

(1) Full name, address, date of birth 
number of applicant. 

(2) Name and address of applicant at time of the employment (if 
different from information given at (1) ). 

(3) Name and address of employer and capacity in which employed. 

(4) Period of employment. 
7. As stated in paragraph 2, the special allowance is wholly distinct 
from salary and will be paid in full out of the Exchequer. The Minister 
feels, however, after consultation with the Associations of Local 
Authorities and the British Hospitals Association, that the only 
practicable course is to ask employing authorities to pay the allowances 
on the Government’s behalf, and I am to request your authority to be 
good enough to make the necessary arrangements for this. The Minister 
suggests that the appropriate part of the allowance be paid at quarterly 
intervals. The allowance should be paid at the full apprépriate rate 


(Continued on page 767.) 


and National Registration 
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Leadership in the Ward 

‘‘Leadership,”’ the subject of the recent 
student nurses’ speech-making contest, will 
have interested those who are responsible for 
the education of nurses, and wishful to see 
the profession on the soundest basis. Two 
points stood out in the speeches. The first 
was the realization of the ward sister's leader- 
ship. In the eyes of student nurses, ward 
sisters, before all others, are exponents of 
good or bad leadership, and those who hold 
this position would do well to realize afresh 
the tremendous influence that the student 
nurse derives from them, Are the best and 
most experienced women being encouraged to 
remain in this influential position ? 

The second point, and by far the greater, 
was the emphasis placed on Christianity and 
Christian leadership. One wonders if in our 
anxiety to study the problem of recruitment, 
we have encouraged sufficiently the vocational 
approach to nursing. 

The speakers were not isolated, but chosen 
from among groups of student nurses through- 
out the country. 

Guy's Hospital, M. 

London, S.E.1. 


SCALES, 


Follow America 

It is with relief and gratitude that I, as a 
humble member of the nursing profession, have 
read the recent articles of Miss MacManus, Dr. 
Charles Hill, and Lord Horder upon the 
shortage of nurses. Improvements in con- 
ditions and scales of salary have not been 
sufficient to attract into the career of nursing 
the “ intelligent girl ’’ to whom Lord Horder 
refers. Accordingly, it is to be supposed that 
the profession will prove attractive to a better 
type of recruit only when the educational 
conditions of training are improved. 

As things are at present the nurse in training 
is expected to devote all her energies to her 
work but too few hospital authorities recognize 
an obligation on their side to provide the 
trainee with a sound basis of practical and 
theoretical knowledge. The rapid progress of 
modern medicine makes it imperative for the 
nurse to acquire not only skill but also an 
understanding of the underlying principles of 
treatment wider than was formerly necessary. 
The Editor of the Nursing Times, journal of 
the Royal College of Nursing, has expounded 
this view in many admirable articles. 

The “intelligent girl’’ should be received 
into the nurses training school as a student, 
not as an apprentice, she should be able to 
respect those in authority Over her not only 
as good technicians but also as women of wide 
sympathies and education, with behaviour 
that corresponds. Potential recruits are often 
deterred by their own powers of observation 
which sometimes lead to the kind of remark 
made to me recently by a young friend about 
a hard-working nurse “‘ An admirable women 
but deadly dull.’’ This description is applic- 
able to the vast majority of nurses whose long 
hours of employment and badly arranged free 
time keep them apart from their fellows. 

If this is true of the average English nurse 
and her training it would not seem to apply to 
our American nurse friends. During this war 
we have been brought into contact with 
American nurses, products of Nursing Schools 
attached to Universities, and though, perhaps, 
we may have wondered if their practical work 
was any better than that of a well trained 
State-registered nurse, we have had no doubts 
as to their wider conception of nursing as a 
profession, their more uniform educational 
standards and their ability to take part in 
everyday social life. 

It would appear desirable, then, that if we 
are to make nursing a profession that will 
attract the intelligent girl we must take the 
long term view advocated by Lord Horder, and 
entirely se-organize our present system of 
training on a wider basis and with more 
uniform standards. 
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If we cannot go so far as to establish Schools 
of Nursing, let us please adopt the recom- 
mendations of Lord MHorder’s Committee 
for Nursing Reconstruction, and make nursing 
a profession of which we can be as proud as our 
American and Colonial counterparts. 

Ipa M. C. TURNBULL, 
Girton College, S.R.N. Cert. Ist, C.M.B. 
Cambridge. 


Improvized Sterilization 

I have read with interest in your editorial 
notes in the issue of August 4, a detailed 
reference to a recent publication of the Medical 
Research Council, War Memorandum No. 15: 
** The Sterilization, Use and Care of Syringes.” 
I thought your readers might be interested to 
hear of the experience of one of our nurses 
working with UNRRA in Greece, where 
improvized methods have been forced upon us. 
Mrs. Sybil Anderson, of the British Red Cross 
Society, had charge of the nursing work in a 
mobile medical clinic working in the isolated 
mountain villages of Attica. She says in one 
of her reports : 

“In the Efpalion area we immunized about 
half the population of each village against 
typhoid fever—giving two injections of T.A.B. 
to each person at weekly intervals. This work 
involved speedy sterilization of hypodermic 
needles for which we lacked an adequate 
supply of surgical spirit, which we were able 
to obtain only in small quantities from official 


sources, or at great expense privately. We 
overcame the difficulty by employing the 


following method: on entering a village we 
asked for boiling water and half an oke (200 
drams) of fsipouro. We carried with us four 
small porringers—two for fsipouro and two for 
sterile water. After use, we syringed the used 
needles firstly in: water and secondly in 
tsipouro, and then immersed them in ¢tsipouro 
from five to ten minutes, rinsing them in 
water before re-use. By this method we were 
able to inject a well-organized crowd of 
villagers at the rate of 160 an hour. One 
member of the team swabbed the skin and gave 
the injection, a second syringed the used 
needles and a third rinsed the newly sterilized 
needles, filled the syringes and passed them on. 
Our needles were sharpened by the barber of 
the 77th Field Battery, Royal Artillery, in 
camp near Nafkaktos. 

“For the sterilization of the skin prior to 
injection we used pro-flavine swabs. These 
swabs we prepared beforehand by soaking one 
inch squares of cotton wool in a solution of 
pro-flavine. We obtained a solution of 
sufficient strength by dissolving five tablets 
in half a pint of water. We packed the swabs 
in a glass jar and carried them with us to the 
village ready for use. Out of approximately 
ten thousand injections this method has proved 
to be satisfactory.”’ 

The tsipowro mentioned is a popular Greek 
drink (75 per cent. alcohol) which is easily 
obtained at the local faverna. One realizes 
that the success of this experimental method 
does not affect the findings of Professor G. S. 
Wilson’s Committee, but it does give en- 
couragement to many of us who have to carry 
out mass inoculations without the necessary 
apparatus. 

G. BaGGa.tray, S.R.N., 
Chief Nursing Consultant, 
UNRRA Greek Mission. 


A Christmas Greeting, 1945 
A very happy thought this year to know so 
many of you must be returning in the near 


future. We send you all our love wherever 
you may be, our sincere wishes for your 
happiness during this first Christmas of 


Peace—and for many years to come. 


Amy F. Cowarp, 
Trained Nurses’ Co-operative Institute 
St. George’s Square, S.W.L. 


In Parliament 


Mr. Ayles asked the Minister of War Trans. 
port if he was aware of the difficulty doctors 
and nurses had in obtaining the promised 
reconditioned motor-cars for their work; and 
if he could see his way to make larger supplies 
available for these essential services. 

Mr. Barnes said that these vehicles were at 
present reserved for disabled ex-service men 
who needed a car to follow an occupation, 
nurses and midwives. Last June he announced 
that in view of the very restricted supply of 
surplus ex-service cars, and the urgent need 
of disabled ex-service applicants, he could no 
longer consider applications from doctors, but 
would give the latter priority in the grant of 
licences for new cars. He was informed by the 
Secretary of State for War and the Ministers 
of Supply and Aircraft Production that no 
early increase in the supplies of reconditioned 
surplus ex-service cars was likely, and accord- 
ingly he regretted that he could neither 
entertain applications from doctors nor in- 
crease the small number of permits being 
issued to nurses. . 

Mr. Bevan made the following statement :~— 
The Secretary of State for Scotland and the 
Minister of Labour and National Service and 
I have been considering what action can be 
taken to remedy the present shortage of nurses 
and domestic staff in hospitals. We have 
consulted with representatives of all those 
concerned in this matter, including the hos- 
pital authorities and the organizations and 
trade unions representing nurses, midwives, 
and domestic staff. An agreed statement has 
been drawn up which will be issued on 
November 10 as a Stationery Office publica- 


tion. The statement deals with the extent of 
the need and the causes of shortage and 
outlines the administrative measures which 


will be taken in an endeavour to remedy the 
present unsatisfactory position. An urgent 
appeal is made in the statement to men and 
women to offer their services in one or other 
of the many fields of hospital work, and this 
appeal will be supported by appropriate 
publicity. At the same time, publicity is not 
in itself sufficient. Conditions of service are 
of equal or greater importance, and codes have 
been drawn up, in agreement with all con- 
cerned, defining the conditions of service 
which it will be the aim of the Government 
and hospital authorities to ensure for all who 
offer their services. The Government recog- 
nize that there are, of course, many long-term 
problems reiating, for example, to the training 
of nurses and the prevention of wastage which 
cannot be dealt with fully in the statement and 
will require continuous study. They will give 
close attention to these matters. 

Viscount Hinchingbrooke asked if there was 
any question of compulsory service in these 
proposals. Mr. Bevan said that the honourable 
Member ought to await the publication of the 
paper. It was a long document and concerned 
very many detailed items. 

+ + + 
Lieutenant-Colonel Walker-Smith asked the 
the Minister of Health when a statement 
would be made as to the release of members of 
the Civil Nursing Reserve. 

Mr. Bevan said he fully recognized that an 
early statement was called for, and with that 
object he was in consultation with the other 
Ministers concerned. 
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Royal College of Nursing News 


Membership forms may be obtained from the Secretary, Royal College of Nursing 
la, Henrietta Place, Cavendish Square, W.1., or from local branch secretaries 


Sister Tutor Section 

Sister Tutor Section within the London 
Branch.—A lecture will be given on Thursday, 
November 22, at 6.30 p.m., in the Cowdray 
Hall, the subject being ‘“‘ Adult Education ”’ by 
Mrs. Mary Stocks, B.Sc., Principal of West- 
field College, University of London. All 
College members and their friends are invited 
Admission is free, no tickets are required. 


Public Health Section 
Open Conference at Stoke-on-Trent 

Directions for reaching the Hospital.—Take 
a taxi from Stoke Station ; or turn left outside 
Stoke Station, turn left at the end of the road 
and walk to the centre of the town, take a 
Newcastle ‘bus and alight at The Avenue 
(2}d.), proceed along the whole length of 
The Avenue (14$d.); the hospital is on the left. 

Hotels —Castle Hotel or Borough Hotel, 
Newcastle-under-Lyne ; Commercial Hotel 
Grosvenor Road, Newcastle ; North Stafford 
Hotel, Stoke-on-Trent ; Bowden Hotel, Winton 
Terrace, Stoke-on-Trent ; Clifton Hotel, Harts- 
hill Road, Stoke-on-Trent ; Clarence Hotel, 
Brook Street, Stoke-on-Trent ; Grand Hotel, 
Hanley, Stoke-on-Trent. 

Members of the North Staffordshire Branch 
are providing tea after the conference. 

The Public Health Section within the Man- 
chester Branch.—A meeting of the Women’s 
Public Health Officers Association and Public 
Health Section members was held on Novem- 
ber 10, at Christie Hospital, Withington. Miss 
McGregor was in the chair. Miss Calder opened 
the discussion on ‘‘ Supplement B(1) Horder 
Reconstruction Committee Report on the 
Training of Public Health Nurses.”’ It was 
generally felt that a useful purpose had been 
served and that we might some day have a 
united policy which would ensure success. We 
were delighted to welcome Miss Reidy to 
Manchester. ; 


Private Nurses’ Section 

Private Nurses’ Section within the Bristol 
Branch.—A whist drive was held on November 
3 at the Homoeopathic Hospital, by kind 
invitation of Miss Seth-Smith, matron, who 
presented the prizes. On November 5 a 
meeting was held at the Walker Dunbar 
Hospital. 


Branch Reports 

Bath and District Branch.—A “‘bring and buy”’ 
sale will be held on Wednesday, November 28, 
at 2,30 p,m. at the Red House, New Bond 
Street, in. aid of relief abroad and an 
elderly nurses’ home. Come and buy your 
Christmas presents and bring your friends. 

Cambridge Branch.—A “ bring and buy” 
Tummage sale was held on September 22 at the 
Cambridge Municipal Health Centre, in aid of 


STUDENT NURSES’ AND PUPIL MIDWIVES’ 


shown in paragraph 4 in respect of all periods during which the student 
is in receipt of full pay or half pay in accordance with the Rushcliffe 
Tecommendations, but not in respect of any periods in which the student 
may not be in receipt of any pay, e.g., when on unpaid special leave. The 
payment should in all cases be made to the trainee by the authority 
responsible for the payment of salary. Where the trainee is moved from 
one hospital to another during the course of training, the allowance 
should be paid by the authority of the hospital at which the trainee is 


Serving at the time. 


8. All student nurses, pupil assistant nurses or pupil midwives not 
being State registered nurses or State certified midwives who commence 
training on or after the 1st November, 1945, and who satisfy the conditions 
will be eligible for the special allowance and the appropriate allowance 
according to the year of training reached) will also be payable to 
eligible students or pupils already employed by the authority, with 
effect from the 1st November, 1945, and to eligible students or pupils 10. 
who vesume a period of training interrupted only by service in 
other work of national importance, with effect from the date of 


the funds for relief abroad. The sum of 
£32 17s. 6d. has been forwarded to Head- 


quarters. This includes a donation of £5 
from the Ward and Departmental Sisters 
Group. A film evening has been arranged for 


November 29, at 7.30 p.m., at Addenbrox »ke’s 


Hospital, through the co-operation of the 
Ministry of Information. 

Glasgow Branch.—A lecture on Some 
Aspects of War Surgery’ will be given on 
Friday, November 23, at 7.30 p.m., at the 
Royal Infirmary. Mr. W. Patrick, M.B., 


F.R.C.S.E., 
are invited. 
Huddersfield Branch. 


will be the lecturer. All interested 
-A lecture was given 
by Mr. W. Barclay, M.C., M.B., F.R.C.S., 
on ‘Orthopaedic Surgery,”” on Monday, 
November 5, at 7 p.m., in the Board Room of 
the Royal Infirmary. 

Reading and District Branch.~-A general 
meeting was held on November 7, at The Battle 
Hospital, Reading. Miss Carden took the chair 
in the absence of the president, and Miss 
Christie, branches secretary, gave a report on 
the Branches Standing Committee meeting in 
York on October 27. We held our first 
“* Maiden Speech Contest ’’ and which was most 
interesting. Those taking part were members 
of the Student Nurses’ Association and gave 
very interesting food for thought in their 
speeches. The subject was ‘What my 
training means to me.”’ Prizes were won by 
Muriel Lear and Georgina Fry. The judges 
were Miss Towne, headmistress of Kendrick 
High School for Girls, Miss Christie and Miss 
Carden, superintendent, Reading. 

Worthing and South West Sussex Branch.— 
A well-attended meeting was held on October 
20 when Miss Christie, Branches Secretary, 
spoke. The next meeting will be on Saturday, 
November 17, at 3 p.m., at the Worthing 
Hospital. There will be a discussion on 
** Rules for Nurses in Modern Hospitals."’ Mrs 
Ayliffe’s report on the Committee of Women’s 
Societies will also be discussed. 


Coming 
Society of Registered Male Nurses.—A 
meeting will be held on Wednesday, November 


28, at 6 p.m. at the Royal College of Nursing. 

Hampstead General and North-West London 
Hospital, Haverstock Hill, N.W.3.—The annual 
prizegiving and nurses re-union will take place 
on Thursday, November 29, at 3 p.m. All 
past members of the staff will be welcome. 
R.S.V.P. to matron. 

The Guest Hospital, Dudley.—The nurses’ 
prizegiving will be held on November 21, at 3 
p.m. Miss Smaldon, matron of the Queen 
Elizabeth Hospital, Birmingham, is coming to 
address the nurses. 


arrangements. 
diture incurred 


1945. 


possible. 


ALLOWANCES 


resumption of training. 
the terms of engagement by the employing body, the allowance will not 
be taken into account for superannuation purposes 
however, been advised by the Inland Revenue authorities that it is assess- 
able for income tax purposes, 
Employments Regulations, 1944, deductions must be made (where the 
nurse 1s liable to tax) by the employing authority under the P.A.Y.E. 


NURSES’ APPEAL FOR NURSES 


Nation’s Fund for Nurses 


[The news is not very cheerful reading 
nowadays and with that spirit of common 
sacrifice which a war inspires no longer 
apparent, there seems to be a swing-back to the 
bad old days of narrow, selfish, individual 


interests There happily still people 
however, who do not think only of themselves 
and it is in columns of donations that one’s 
faith in the kindness and thoughtfulness of 
individuals is maintained. By your gifts to our 
needy and elderly nurses you are keeping up 
morale and restoring fading hopes. Please help 
to increase our columns 


Donations for Week ending November 10, 1945 


are 


/ s. d. 
Miss A. Smith ; : 5 0 
[he nursing staff, the General 
Hospital, Swansea (monthly 
donation) ‘ 1 26 
Matron and nursing staff, Ramsgate 
General Hospital (monthly don.) 10 0 
‘S.R.N. Devon (monthly don.) 1 0 
Miss Dorothy E. Lloyd... ‘ 10 O 
Miss E. M. Jones... , : 1 0 
Miss W. O. Bradley s ‘ 10 O 
City General Hospital, Leicester 
(Harvest collection) ... : 40 0 
Mrs. A. L. Gusterson a 10 0O 
Sheffield Cathedral Council ; 15 3 6 
Matron and Nursing Staff Bed- 
ford County Hospital... 6 0 0 
£28 13 0 
Total to date £9,833 8 3 


We are grateful to four anonymous members 
for tinfoil. 

M. H. Henderson, Secretary, Nurses’ Appeal 
Committee, Nursing Times, c/o Royal College 
of Nursing, la. Henrietta Place, Cavendish 
Square, W.1. 


Events 


Royal College of Obstetricians and Gynae- 
cologists.—Professor Leonard Parsons, M.D., 
F.R.C.P., F.R.C.O.G., will deliver the William 
Blair-Bell Memorial Lecture, 1945, entitled 
“ Ante-natal Paediatrics,” at 5.0 p.m. on 
Friday, November 23, in the Library of the 
College House, 58, Queen Anne Street, London, 


W.1. Tea will be served at 4.30 p.m. 
FOUND 
An oilskin hat was left at County Hall, 


Westminster, after the visit of student nurses 
attending the winter re-union on November 2. 
Will the owner please contact Mrs. Stocken at 
the Royal College of Nursing. 


(Continued from page 765) 


Not being part of salary for the purpose of 


The Minister has, 


and that, in accordance with the Income Tax 


9. Employing authorities may claim reimbursement of the expen- 
under 
commencing on Ist January, 1946 for the period ending 31st December, 
Application for reimbursement should be made to the Secretary, 
Ministry of Health, A.G.D. VI, Whitehall, London, S.W.1, on a simple 
claim form which is now being prepared and will be issued as soon as 


these arrangements at quarterly intervals 


In the case of local authorities, a copy of this circular is being 
sent to the Medical Officer of Health, and an additional copy is enclosed 
for the Chief Financial Officer of the Council. 











Appointment at Aberystwyth 

Mrs. I. M. Jones, assistant matron, Aberyst- 
wyth General Hospital, is to succeed Miss 
Davies, the retiring matron. 


Honour for Nurse 

Miss G. Halstead, S.R.N., of Huddersfield, 
has been made an honorary life member of the 
British Red Cross Society. 


Nursing not Alone 

Every section of the engineering industry 
is suffering a dire shortage of the right kind 
of labour. 


Welcome for Herefordshire Babies 
HEREFORDSHIRE to have 
maternity ambulance with doctor, 
equipment. 
Retirement Gifts for Matron 
On her retirement, Miss Whitlock, matron 
of Durham County Hospital, received a 
presentation of £140 and a silver salver from 
the medical staff, and a cheque and wireless 
set from past and present nurses at the 
hospital. Miss M. Lee, the new matron; made 
the latter presentation. 


a mobile 
nurse and 


1S 


ews } 


iw Cle 


Prizewinners : student nurses of the Halifax 

General Hospital look well pleased with their awards. 

They are (left to right) Miss K. Crook, winner of the 

Mayor of Halifax's prize of £5 ; Miss S. Wallace, 

winner of the silver cup, and Miss E. du Bois, 
winner of the rose bow! 


After 21 Years 


Miss A. Heslop, matron for 21 years of 
Ripon and District Hospital, Yorkshire, is 
retiring. 


A Tragic Loss 

Miss V. G. Ladd, a sister of St. James’s 
Hospital, Balham, died recently as the result 
of a road accident. 
Manchester’s New Matron 

Miss J. E. F. Laycock, assistant matron, 
Hospital for Sick Children, Great Ormond 
Street, London, has been appointed matron, 
Duchess of York Hospital for Babies, Man 
chester. 
A Great Step Forward 

Tue Government of India has announced 
the creation of a separate Health Department 
as from September |: formerly this was 
included in the Department of Education, 
Health and Lands, now divided into three. 
Extra Pay for Some Midwives 

MIDWIVES employed by the London County 
Council in wards and hospitals for maternity 
cases complicated by venereal disease will 
receive {20 a year above the Rushcliffe salary 
scale. This will operate from April 1, 1945. 
At the Sheffield Street Hospital, as the nurses 
have already had this increase, midwives will 
have retrospective payment from April 1, 1943 
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Gifts for the Ball 

Girts including champagne, whisky, silk 
stockings and children’s toys were distributed 
at the ball held in aid of St. George’s Hospital 
at Grosvenor House on November 10. 


No Permit Needed 

ANGLEPOISE lamps—manufactured byMessrs 
Herbert Terry and Sons, Ltd., Redditch—can 
now be ordered without first obtaining per- 
mission of the Board of Trade. 
Gift for the Aged 

NOTTINGHAM Old People’s Welfare Com- 
mittee has received a gift of Wilford House’ 
as a home for old people; it will house 20, 
they will bring their own furniture and there 
will be a trained nurse in charge of the sick 
bay. 
Cinema Club Helps Hospitals 

Boys and girls of the Odeon National 
Cinema Club, Bournemouth, made a splendid 
book and safety pin collection for the local 
hospital. The Hornchurch Branch collected 
three large cases of fresh fruit for the local 
hospital, and at the Kensington Branch the 
Secretary of the Princess Louise Hospital for 
Children gave members a talk on toy making. 


From Scotland 


New Housing Regulation 

THE Department of Health for Scotland has 
decreed that, in future, accommodation which 
has been used for residential purposes at any 
time since December 31, 1938, cannot be put 
to other uses without the consent of the local 
authority. 
A Loss to Stirlingshire 

Miss Magdalene Davidson, superintendent 
of the Stirlingshire Nursing Association, died 
at Causewayhead, Stirling, on October 20. 
A trainee of the Western Infirmary, Glasgow, 
Miss Davidson later became a Queen’s nurse 
and was afterwards appointed assistant 
superintendent in Edinburgh and superinten- 
dent in Berwickshire. 
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The advertisements for persons published 


SHEFFIELD CITY GENERAL HOSPITAL 
Student Nurses accepted for training, age 15-30 


CITY AND COUNTY OF 
LINCOLN 





under this heading are permitied by the 
Ministry of Labour and National Service 
under the Control of Engagements Order 





THE BOLTON ROYAL INFIRMARY 
TRAINING SCHOOL FOR NURSES 


to do one year's 


the examination 


prepared 
to take 


valued at £90. 


for . 
tion in Fevers. Salary £90 with emoluments |* 4 


THE CITY OF THE ROYAL HOSPITAL, 


WOLVERHAMPTON 


's preliminary course. A good , — : y 
on is requied. Opportunity, CITY HOSPITAL AND SANATORIUM nats Sa Sa 
Midwifery after State Kegis- Applications are invited for the under- Vacancies for wa educ 2 irls as Probe- 
Rushcliffe scale of salary and conditions ey ~ apoctetnente for Fever Training: han ae oe Sane "Foudiaus Ra 
} : 646P (a) Post Registration Student Nurses. Ap- | , Ard sce Te 
to Metron visatni plicants must be State Registered Nurses ond jschool. Free midwifery training (Part 1) may be 
in fourth year if so desired. Uniform 


in order | ‘ken - a 
| rovided. Scholarships available for specialised 


Registra- | - ‘ 
ning after State-registration. - 
| A course for girls of 17 years may be taken in 


training 
State 





1945. on , 9 > OENE “IT RSIN tas 
APPROVED BY THE GENERAL NURSING | (b) Student Nurses, Applicants must be|the women’s department before general training. 
HULL ROYAL INFIRMARY CO N . ;} aged 18 years or over and prepared to do | Uniform provided. - 
APPROVED TRAINING SCHOOL ee: {270 Beds) for Student| ‘'@ two years’ training necessary in order} Full particulars may be obtained from the 
FOR NURSES | A few vacanc y Ra Bia OF slications | °°, “#ke the examination for State Registra-| Matron, who will bespleased to interview parents 
The hospita Iprovides a 4-year course of training Nurses at this bay a. oe — Of) Gon in Fevers. Salary—First year £40;|and girls by appointments, Wolverhampton. 
(3 years for Nurses on supplementary registers),| ‘'0™ suitable candidates between the ag Yard | Second year £45. Emoluments valued at (116/1P) 
sod there are at present vacancies for Student| ''# and 30 wil be considered A standard) ¢75 per annum. 
N P of good education is required. ; |" Applicants will be required to pass a 
2 Applications from Student Nurses registered) medical examination. BURY INFIRMARY (LANGS.) 


Approved candidates are received into the| 
Preliminary Training School for 10 weeks training | 
before entering the wards. 

Remuneraticm: Rushcliffe scale. For further | Full informatio 
particulars appiy to the matron, (1isP) | and prospects in 
| be obtained 7. 
| orviews with 

HUDDERSFIELD ROYAL INFIRMARY pee 
There are vacancies for women of good education. | 


training. 





on one of the supplementary State Registers 
will also be considered for two years’ general 





and lectures are en by 





Student Nurses at the Preliminary Training} 
School. They will be coached throughout by a| 
Resident Sister-Tutor. Ward work is undertaken} 
after a three months’ course in the school and the| 
training lasts for three years. 

Salary, ist year, £40 ; 2nd year, £45 ; 3rd vear | 17. 


provided. Apply 


THE nawmanes Manre HOSPITAL 


AFFILIATED 
Studen: Nurses required. 
Preliminary i 


The hospital is a recognised training school 


Approved by the General Nursing Council as @ 


the Medical Staff Training School for Nurses 


._|and a fully qualified Tutor Sister Vv Ye dent Nurses 
iti | > Me wee ° e | acancies exist for Secopd Year Student? 

a Phy REY - ws of application mez be obtained | who names are on the Supplementary part of the 
Nurs ‘ F om the Matron, City ospital and | Sana- y 7 » desirous of continuing with 

application to the Matron.| torium. Long Leys Road. Linc id | Sana- | Register and who are desirous of conun 
2 | ‘ ) . incoln, Rushcliffe wal 4 9 : ou 00d 

ern oe d =e = terms and conditions apply. _— a Training. Candidates should be of g 
> y p Tease . * . = “ mm. 

arrange y apr ——— -| yo , Clerk’s Office, H. SMITH, \ The outiad of training is of two years duration 
~ | October 29th. 1945 a Se tollowing a trial period of three months, and 
Paget: ib salary during this time is at the Rushcliffe rate 





uU 

TRAINING SCHOOL | 
Age not under| 

Uniform | 


(710P) 


training school, 
to Matron. 





eo plus board, residence, uniform and laundry. 
ederated superannuation scheme in force. | 
Nurses who have passed the Final State Exami-| 


nation in Children's Fever Nursing may also} AL 








LORD MAYOR TRELOAR CRIPPLES’ | 
HOSPITAL | THE SHEFFIELD SCHOOL OF NURSING 


PETERBOROUGH AND DISTRICT 
MEMORIAL HOSPITAL 


Probationers wanted for increase of Staff. 
| particulars apply to the Matron. 


with board, residence, uniform, etc. : 
Applications and enquiries for further particulars 
should be forwarded to the Matron. 
(x54P) 
For 
(x899P) 





LONDON COUNTY COUNCIL 
DARENTH PARK 





TON, HANTS 


(FOR MENTAL DEFECTIVES) 





eee ee ge eS | (400 Beds) | Applications are invited from girls of good DARTFORD KENT 
| Affiliated with The Westminster Mpeetenl, ony + Fa ras —— — Student Nurses required, aged hd ae 
| spite Sick Children, Great Ormond | 7 ursing at: he ivoyal! Rusheliffe C ittee salary scale, co : 
GRAVESEND AND NORTH KENT HOSPITAL | } dy = pay & Hampshire County | Infirmary; (2) The Royal Hospital; (3) The = at £70 ‘a year, with board, lodging and 
tudent Nurses required for three years General) }io.p ital, Winchester. There are early vacan-| Children’s Hospital. va laundry free (if resident). Non-residents 
Traiming. For particulars, apply to Matron. leies for Student Nurses. Candidates are | an write to Supervising Tutor, The| receive an additional £55 a year, with fre 
(257P) | received at the age of seventeen and must | — nent “ Nursing, eae meals on duty. Uniform provided. FS 
have good health and be well educated. a hes /13P. | training course for mental nursing certifical®, 
ie z j s a1 2 i . - = > ks 

WOLSTENHOLME PULMONARY HOSPITAL | Salary in accordance with the Rushcliffe Excellent promotion prospects. Four wee 
NORDEN. ROCHDALE | Report. Federated Superannuation Scheme in} THE WILLESDEN GENERAL HOSPITAL | 222Ual holiday. Married women eligible. 
ui ,, | force after the first year Candidates are} N.W.10 Free rail voucher from home to hospital. AP 

Student Nurses required. Two years’ train-| prepared for the -W.10. 1085P) 
ing aoe the Tuberculosis agra £10] tions, and for th 
grant given on passing the examination.| of the Central 


Salary Rushcliffe Scale. Two free return "bus| of Cripples. 
tickets issued weekly to Staff, from Hospital 
gate to Rochdale. Uniform provided. Apply 
giving two names for reference to Matron. | 
(983P) 


Send stamped 
} Matron for applic 


Annie Treloar Scholarship, value £25. 


Prelimina State examina- 
~4 Applications 
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strong, well 





re Orthopaedic Examination | 
Council for the Care| educatéd girls from 18 to 30 years of age|q@REAT YARMOUTH GENERAL HOSPITAL 
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The advertisements for persons published 
galer this heading are permuted by the 
Muistry of Labour and National Service 
gader the Control of Engagement Order 
1yhd. 
ee 
WILSON HOSPITAL, MITCHAM, > ieee 
COMPLEIE IKALNING SCHOO 
FOR NURSES 


HERRISON HOSPITAL, DORCHESTER 
(LKALNING SUBUUL rUOK MENIAL 

} NURSING) 

Student Nurses required. Commencing salary 

£7u per annum witn tree board, Lodging, Launary 

ang Ulloru. rour weeks annual LOlday WILD 
pay. Apply Matron. (4izeor) 


CARDIFF CITY MENTAL HOSPITAL, 





to 





¢ Nurses required, aged 174 to 30. Must Whitinunun, atam. 
iy wel educated, strong and healthy. Salary; Student Nuises (remaie, requireu tor a training 
to the Kusbclitie Scale. Lectures given periou of luree years. Good euucallon esseutial. 
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proved 
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Vacancies edl>t iut otugent Nurses and applica | piv s aanunauon due appolutiuent Is subject 
yas afe InVited from sullable Candidates. LO Lue pruvisivus Of the Asyiui S Uulicers’ Duper 
The Huspital possesses a Prelimanary Training |anuuausu aci, ivuy. for lorm Of appiicauon 
jhool and every Candidate receives LWO Monts |appiy to Lue malrun. (acivl’) 
anne in this >chool, a further month is speut m| — nbn 
» Wards as a part of the trial periud. Salary Is KENT COUNTY COUNCIL 
sai during this Ulme at the rate ol £40 per auuuln,| STUDEN® NYURoce (fUBEnuuivsiS AND 
wether with Board, etc. The period of training GEnenaAl TetacNiny 
soe of three Years Guralion troll Lie Colupie Uo The oppercunuity 18 oueread to women and 
fide wial pefivd, and salary during Ubis lime is a>| girls lO Uudestane Commilued Uralalag lor Lut 
flows: barst Year, £40. Second Year, £45.) cauuilualiou of We Luve.culusis Ass0claliuu 
fund Year, £50 per aunuuw with board, residenuce,| und tue DSiute Geueral Nuslug eXAwludcdous 
gor, etc. A gvod Stundard of educaltivog Ib ine Ualulag Auvercuivels AUi>ilng aud 
quired. Applicauions and enquiriés tor turthe:| for the Preihuluary Slate hxamMinaiivws la 
wticulars should be forwarded to the Matron. Generai Nussiug Is provided vy a two years 
(x55P) cuurse af tue Couuty stiospital, Leuuam. 
Students may then continue twelr genefrai 
QULSON ROAD MUNICIPAL HOSPITAL. isdlulug foc @ luctuer two years aud quaily 
GULSON ROAD, COVENTRY wo silt jor the Tbal CXamioativon Ol tue Geuera, 
Probasioner Nurses required, age between| “4s Coumcl at eller te County 
4 to 30 years. Must have had a good} ‘4uswvital, &£ arnvorough, or tue County 
merai education. Salary and conditions in| ‘05#!\+1, Pewvury, to which tue Cuvuuty 
gordance with the Rushcliffe Scale For} — ry h. —.. — ey 
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COUNTY BOROUGH OF READING Experienced uurses holding this dual quali 
BATTLE HOSPITAL }ficatium ave eligiowe for higher Tupercuiosis 
PROBATIONER NURSES |} urslug appointiuwents, 
Probationer Nurses are required at the hit) WUKe 18 Ur VITAL NATIONAL 
iove hospital which contains upwards of 300 | IMPURTANCE 
wis and is a recognised training school for Further particuiars and forms of appli 
ees. Training under a Medical Superinten-| Cation are Obtamabie from the Matron at we 
at is given in medical, surgical and gynae-| County Hospital, Lenham, to whom completed 
bgical nursing. and is for a period of| 4pplications suould be sent, 
ire years, inclusive of the preliminary three | Cvunty Mall, W. L. PLATTS 
maths’ trial period Maidstone Clerk of the County Council 
Candidates must not be less than 18 years | November Sth 1945 Ll6ur 
age, well educated and strong. 
ee we be in accordance with the None of the advertisements below relate to 
mash e scaie 
Application forms, accompanied by copies | caine ae detween 15 and @W,- inclusive, 
three recent testimonials, to be obtained} SS SUCH WOMAN tS cxomples from thé 
4 ° Conirol of Engagement Urder, 1¥40, or the 
mm, and returned to, the Matron, Battk : _ “ - 
ispital, Reading. : | vacuncy +S jor employment exempled jrom 
ben Hall, G. F. DARLOW, the provisions of inmat Urder. 
lading Town Clerk. | 
brember, 1945. (1078P) BOROUGH OF ROYAL LEAMINGTON SPA 





ROOM AND BATHS 
MATRON 
Applications are invited for the appoint 
ment of Matron at the Pump Roum and Spa 
Medical Batus. Applicants sould have prac 


THE STAFFORDSHIRE, ‘ne ee PUMP 
AND DUDLEY JOINT BOARD FOR 
TUBERCULOSIS | 
Madent Nurses for an affiliated training school. 
Serking hours 96 per fortnight. Two months in 
himinary Training School. 











Modern home, good} tical experience im administering puysical 
pats equipment. Superannuation scheme in| treatments. Particulars of nursing, hydrv 
me. Opportunities of gaining T.A. Certificate,| werapy and C.S.P. qualifications should be 
& the State Preliminary before entering General | sent with full details of appuiuuments held 
tpital. Salary £45. Ist year; £50 2nd year.| age and copies of two recent Lestinonials w 
Application forms from Matron, Groundslow|the undersigned not later than Saturday 
watorium, Tittensor, Stoke-on-Trent. November i7th, 1945. The Matron will be 

(1190P) | responsible for the administration of Uke 

| Medical Baths and will be requwed to give 

WINSLEY yoy ee aaee BATH }treatments in the balnevlogical, electrical 

135 Beds—} jimussage and intestinal lavage departments 

Student Nurses required. Ter years’ course in| fhe salary is £3UU per anuum, rising by 

liberculosis Nursing. Prepared for the Tubercu-| iucrements of £15 to £330, plus cust oi 
8 Association Exam. Salary {45 p.a. first} ving bonus (at present ids. 6d. per week 

mr and {50 p.a. the second | year. Board, lodging, | plus a further £10 per annum if the applicant 

andry ‘and uniform provided. Apply to the|'S 4 State Registered Nurse, plus £5 per 

latron. (1108p) |@unum if the applicant is a holder of a 

certificate in hydrotherapy. Salary will be 

CITY OF LEICESTER subject to deductions in accordance with the 

Bannon HOSPITAL AND SANATORIUM) Local Government Officers’ Superannuation 

NOGNISED TRAINING SCHOOL FOR THE| Act. 1937. ’ 

GENERAL NURSING COUNCIL'S | Town Clerk’s Office, A. F. GREENWOOD, 

EXAMINATIONS IN FEVERS | Town Hall, Town Clerk 
Nurses required. Leamington Spa, (800N) 


years and/| 
ths. Age from 17} years. Salary £45 first| 
rar and £50 second year. U niform supplied. 

* aaa given by the Medical Staff and Sister| 


Training 2 





INVALID AND CRIPPLED CHILDREN’S: 


HOSPITAL, 
BALAAM STREET, PLAISTOW, E.13 
(36 Beds) 
SS -?—r are invited for the post of Matren, 
R.N., for above Hospital (re-opening). 


‘Tams of application may be obtained from the 
lion, City Isolation Hospital, Groby Road, | , 











laeester. 
City Health Department, WILFRID CARR | ~ Salarie $s according to the Rushcliffe Report. 
wey Friars, Secretary. Applications, giving age, qualifications and 
Lacester, (1117P) |€XPerience, including housekeeping, with copies 
jof recent testimonials, should be sent to the 
CITY OF LEICESTER | Secre tary not later than December 15th. _ 
NOLATION HOSPITAL AND SANATORIUM (13225') 
KCOGNISED TRAINING SC HOOL FOR THE| ROYSTON AND DISTRICT HOSPITAL 
GENERAL NURSING COUNCIL'S | (30 Beds) 


EXAMINATIONS IN FEVERS | Applications are invited vad the post of Matron. 
a Nurses required who are desirous | The Hospital is modern, with 3 private wards and 
meaying | for the Tuberculosis Certificate. 4 Maternity Beds, and is well equipped. 
maining is for two years. Further particulars} Good surgical experience is desirable and ability 
®y be obtained from the Matron, City Isolation|to undertake the general administration as required 
tal, Groby Road, Leicester. at the present time. 
Gty Health Department, WILFRID CARR, Applications, accompanied by two recent testi- 
Grey Friars Secretary. monials, to the chairman, Mr. G. S. Wilkinson, 
idee 1118P) ‘The Hollies, Royston, Herts. (1128N) 



























































SUPPLEMENT (ix) 
BOROUGH OF YEOVIL and the suitable applicant must pass a medical 
BORVULGH MATEKNIVY HOME eXamunation. 

Applications are invited for the post i Application forms may be obtained from and 
Matron at the Yevvil Borough Maternits | must ve revurned to the Medical Umucer of Health, 
Home. Candidates must be 5.K.N. and 3.C.M. | Munx ipal Unueces, 1, Western Purade, Southsea, 
Sulary in accordance with the Kusuelitic |, WVecember ivth, lveo. 

Scale The appoiutment will be coud nal | Ottice rREVEKICK SPARKS 
upon the sucoessiul candidate passin a x : 

- yal peach Hote Lown Clerk 
medical examination for the purposes Of the te © - el, _ . 
Local Government Superannuation Act. 19 ee , : N 

Applications, stalling age, sUalilicalions Nover ~ nee . ‘__ I 
experience, etc., accompanied by three copies DEVON COUNTY COUNCIL awe 
{ testimonials, to be sent to the Medica PUBLIC ASSISLANCE DEPARTMENT 
Utticer of Health, Health Department, Preston Applications are invited tor the post o 
Road, Yeovil, not jater than November 26tl He.d Nurse, S.K.N., S.C.M., at St. Thomas 
1945. uvl Assistance institution, Exeter, Rust 

rhere is also a vacancy for a Midwife, es nd condiiions 
salary according to the Kushcliffe Scak Applications on forms to be obtained from 
Health Department, MARY E. HAGUI the Publi Assistance Officer, “ Felixwell, 
Preston Road, Medical Officer of Healt St Thomas, Exeter, to be returned t him 
Yeovil. October 30th, 1945 is OTN) t later than November 241 iva45 

WEST KENT GENERAL HOSPITAL a. 4, Wie woe tena 
rporated — , 
MAIDSTONE — = 1061N 

’ ; l Beds CITY AND COUNTY OF 

The Committee of Management invite Ne WCaAolct vrun-TimE 
cations ! { Matron, which falls WAK-IIME DAY NUKSEKIES 
vacant Year Deputy matron (non-resident) required. Apph 

Appli have held senior adminis-|cants must be either State Kegistered Nurses or 
trative iuntary hospital ind & | register I I lary part of the State 
recognised aini School, and be not more | kegister for Sick Cai nurses. Salary £220, 
than 45 ° | pe g t .al increments ilu 

Rushcliffe scale of salary andd F.S.S.N. & t “i ery College Trained 
H.O, in force In , » per : ising Dy annual 

Written applications, with details of educa - . oak 1S p . ‘ A deduction 
tion qualifications and experience. together |’ . = will be mage & salaries of 
with copies of three recent testimonials ~ N i taken in the 
should be sent. by December 10t! 194 t . Soe SS — : 
Edwaid J Gregg House Governor id |* =e 
Secretary ; : 1 ’ ND | ine appointments are subject to the prc tsten 
hic < — jot Local vernment Duperanmuation Act, 
GLOUCESTERSHIRE ROYAL INFIRMARY | 1y37 

AND EYE INSTITUTION | 4 pplicati tating age and experience, and 
: (Ve luntary Hospital | eC copies of two recent testumonials 
PRELIMINARY NOTICI | 1 2 , . 

1 oO Medical Utuecer of Nealth, 

Applications for the post_of Matron will n e-upon- | yr i, mot lates 
shortly be invited from State Re red |“ a “4 N — gg 
Nurses holding responsibly admin ive ee ee ee (L145N 
positions The vacancy will occur January : --+ Mm 
a ga and condi ns aoavin etc BECKETT HOSPITAL AND DISPENSARY 
covernec ») Urs report of the tus 
Committee. For further particulars apply to BARNSLEY 
the House Governor and Secretary Royal 156 Beds 
Infirmary Gloucester ! ON Applications are invited for the post of 

Assistant Matron. Candidates niust be State 


CITY OF CARDIFF 




































PUBLIC HEALTH DEPARTMENT os eS ew SS 
IETII N caperieuce 
Application rt -- invit ; 0D st P E ~ ISOR Salary according to the Rushcliffe Scale 
Food Supervisor f Cs ; ia Muni =~ i . —— snd tue Federated Superannuation Scheme is 
ot LY Ppoint » ‘ ’ 
en ts * vp eee wet r rus of application may be obtained 
we tage -- large-sca I nutriti i e undersigned on receipt of a stamped 
es tet ry and — work ur eneral super addressed uveluope aud should be returned 
vision of the Medical Officer of Experience | uccompauied by Unree testimeniais not later 
in the framing of hos pec iets| than November luth, 1045 
is essential. Ca or ARTHUR L. BOURNE 
diploma in domes ] be Secretary-Superintendent 
given to those who hold a in dietetics VS4N 
recognised by the ‘ 
= a 
Salary £450 s (at BOROUGH OF HENDON 
present, Men 6d DEPUTY MATRON - SISTER TUTOR 
per week) a an ne The Hendon Borough Council invite appli 
with the Corporati cations for the post of Deputy Matron - Sister 
The appointment cal Gover Tutor at the Isolation and Emergency 
ment Superannuation 937 vd successful Hospital, Goldsmith Avenue, Hendon, N.W. 9 
candidates will be ; rd poten Applicants must be State Registered on the 
examination. i “u<*i general part of the register, and on the 
Applications » onal , : Supplementary part for Fever Nursing; pre 
ste. and aivins 7 —— IS, EXPETIENCe, | ierably holding & Sister Tutor's Certificate 
“. 2a giving 7 lames “ per s for ‘ . . 
reference, should be sent to the Medi } Of ~ = al = ved School with experience a8 & 
} pm ees : ard Sister 
—, nat Hall, rgb cndcorsed Dietitian Ihe saiary and terms of appointment gener 
ene cm ay — ee later than] ally will be as set out in the First Report 
te ~y Suth, 1045 capeun scan { the urses Salaries Committee 
=, >. LAPPER JONES, I appointment is subject to the provi 
Cardiff . Town Clerk sions of the Local Government Superannuation 
November 8th, 1945. 1214N Act, 1 und the successiul candidate will 
be required to pass a medical examination 
P| OF PORTSMOUTH Applica ns on forms to be obtained from 
INT a HOSPITAL the Medical Officer of Health, together with 
00 Beds ‘ he - : . 
- . pies of not more than three recent tests 
APPOINTMENT OF DIETICIAN nonials, must be received by the Medical 
NON-RESIDENT Utlicer of Health, Town Hall, Hendon, N.W.4 
Applications are invited for the appointment of| not later than the first post on Tuesday 
Dietician at Saint Mary's Hospital, Milton,| December 11th, 1045 
Portsmouth. Canvassing, either directly or indirectly, or 
Candidates should have institutional (preferably | submitting a testimonial from any member 


hospital} experience and must have uncil, will be deemed a disqualif 
diploma in dietetics. She may 
other hospitals and inst r the Council 

Commencing salary rising by annual 
increments of 415 to a maximum of £375, but the 
first of such increments will not become payable 
until Ist April, 1947, with subsequent incr 


ments payable on April Ist in each succeeding 


year. In add ost 0 : bonus resent 
ye In additioh, cost of living bonus at present January, 1946 Housekeeping Certificate 


£50 4s. Ud. per annum, is 
Ye wot sg pel be ~s = the essential tusheliffie scale of salaries. 
PE ubrec o the provisions of F.S.S.N. force 


the Local Government Superannuation Act, 1937, Apply with copies 
i 
the Matron 


jjof the GC 


a recognize 


have to advise 





WORDEN, 
Town Clerk 
(1240N) 


ms unde 
4300, 


LEONARD 
4 


November 12th, 1945 





PETERBOROUGH A DISTRICT 
MEMORIAL HOSPITAL 
Assistant Matron required—engagement 


for 


testimonials 
(1186N 


of three 


Continued in next 





column to 











SURREY COUNTY COUNCIL 


8ST. HELIER COUNTY HOSPITAL, CARSHALTON 
(x62 Beds) 

First Assistant Matron required. Candidates must have had considerable nursing 
administrative experience. Rushcliffe salary grade £340 x £15— {400 p.a. plus full 
residential emoluments valued at 4150 p.a 

The appointment is on the Council's permanent staff and is the 
provisions of the Local Government Superannuation Act, 1937. 

Apply to the C.M.O., County Hall, Kingston-on-Thames by December 2ist, 
1945. (LUO6N) 


subject to 
































































































































































































































SUPPLEMENT (x) 
None of the advertisem below NURSING TIMES, NOV 
ae es ae, | ROYAL INFIRMARY, WIGAN ARDS DISTRICT HOS Mane ls 
unless such woma . “ae (219 s . OSPITAL == 
Control of E . nm is exempted from the I Applications are invited ‘for the followi a . HOME SISTER WANTED DEWSBURY AND DISTR 
ngagement Order, 1945, or the | appointments :— owing The Committee of Governors INFIRMAR ict A 
vacancy 1s for employment exempied fr | (1) Qualinie Hospital invite : Governors of the above! Assistant Might en 
the provisions of that Order om tat = — Tatars ie — ee for the position| with Part I aun, required preferably - 
: =) ster Tutor, with os; at the rate of remuneratio | Ses C.M.B. Certificate. * } 
CAMBORNE-REDRUTH MINERS’ AND bk 5" ptlaries pon Rm y = aie | See 4 Ly yy in sccordance  with| stating Lge BR S. in = - ¢ 
RAL H . “i nd F.S.8. in force. icati fable A (d) of the ‘Second Rep , =| po . Particulars of . y/o 
pa ahr REDRUTH | with, fal particulars and = Seottiah Nurses’ Salaries dt. ~ ang 4 = names for reference to Matzoa, (eee th 
pe - ‘ ron. ox746N ditional allowance of £7 10s. per i MME lo 
A. A darited for the post of CiTY OF COVENTRY 746N) | im iiew of uniform. — per annum | »counry HOSPITAL, HUNTINGD 
post). Applicants must. narttr (Combined | CU POINTMES MUNICIPAL HOSPITAL en ees oe Se oe SS slats and FSSN CHO Dee cca 
a 4 " y > rr sary > ermcarnee =e a yrova » } s " . - - SSN. & : { 
administrative experience and SF -, A POIN [MENT OF SISTER-TUTOR Local ie wae Minis try of Health and! with names for refe & 1.0. in force, a 
teaching certificate y with Applications are invited f : ument and the person appointed | eference, to Matron, ( vy.) Nig 
Salary in accordance with Rushcliff cog for the dbove ER ca ‘and. Mid register with the Joint Nurs-| BOSTON GE mene mee jog 
mendation. oe gy eg e recom-|didates must have had_ not y oodlg. Mg df 8 - Midwives’ Council for Northern] NERAL HOSPITAL ihe te 
giving fuil particulars toge' Applications} year's experience as ward sister, 8S wand one | Ireland, | BOSTON, LINCS partic 
, gether with tw nd oe sister. Salary and} Applications, — enc a 5 (95 —_— 
— names for reference, to sent — in accordance with the Rusheliffe/monials and ee training <P lee Sister required. Ward Siste 
: (913N) re: pit l received by the undersigne . ». Wi >| perience essential, C.M.E r’s ex. 
CITY OF BIRMINGHAM | eupeclnes tebeteer wae on a and | hoon on ay - oned a re pe giving ti “— desirable. nes 
CoLeswitt HALL recent testimonials should a A Hospital, Bld (By Onder ; . Ivo. i amet be addressed to Matron eine geatre 
INTMENT 4 soon as yssible tc 4 ‘ s| Hospital, Bldgs. ALEXANDE cE > | ; . poi 
aneraNe MATIN : | Hospital. possible to the Matron at the Newtownards, Giek toa +“ BILLY. MANCHESTER NORTHERN HOSPITAL seen 
aw are invited >, ® post ofl ore Council House A. MASSEY November let, 1945. actin: Te vo MANCHESTER, 8 WOCPrTAL, = 
f :) ‘are . A. MASSEY, 26N) | 7 woe 
dion of “Coleshill ‘Mall. tuted. Grose Dive November 5th — Officer of Health, PETE UEMORIAL a Seeeee denier Wight Sister, seauived HOSPITAL) me 
Green, near Birmingham situated at Marston| Seer (1016N ) Juni AL HOSPITAL according to R required, S.R.N. 
—* ; am. Salary in accordance unior Home Sister require a a cages ushcliffe scale, he 
7350 boy my —— 9 7 ee 4 ithe = — and PSSN. in force. — |giving two names for reference, to we Kay 
“oe? y an annual increment of £10/ 1 full particulars t “ee ~ ~ t 
to £280 plus emoluments val £10 THE KING EDWARD VI © the Matron. | (x771N) gpon 
: moluments valued £130} ! 3N t 
eae ne ppnigates must hid ateanh WELSH NATIONAL MEMORIAL c (1103N)_ |RADIUM INSTITUTE, 1, MYRTLE STR: y 1 
RMPA. or SR ce, 9 = -: ASSOCIATION OUNTY BOROUGH OF WEST HAM Night Sister LIVERPOOL EET, _ 
nursing or tl Wat BEN. either mental | _Applications are “oe . SPITAL . required. S.R.N. 
7s, ¥.% £., 7 ©, 4, Nurses (SR. for ‘the ae e., The Council MR. ti f a on Rushelitie scale. FSS. in fore Thea 
and Certified Institutions (Off » Asylums _ (i) Sister Tutor at the North Wales Py bay al eg * the post : (Q14N) | ik. 
Act, 1918, and the suce (Officers Pensions) Sanatorium, Denbigh; ; _— Hospits : ome Sister at Whipps Cross MAN Lee. 
be sequized to A gee om nae will | : c u) Departmental Sister at the E. it. al, Whipps Cross Road, Leytonstone, | tee A Fy GENERAL el 
Application : . on. Adelina Patti Hospiti dep are Salary £1: a AL, 4 
the Medical ae a 2 foetined from Swansea Valley. ee, . Heny See, to ry bang hd annum by £10 per annum} Gasu Siste (188 Beds) —_— 
Coleshill, Birmingham. é oeeioren) N There are also vacancies for Student ment of £20 ; a an additional incre-|Rushcliffe scale Prey experience essential, | 8R!§ 
GASTERTON SCHOOL. KIRKEYLONSDALE a APP ey Seale, plus an aaccordance, with | Rusheliffe | Uniform provided. Apply, with full particule f Tia 
WESTMORLAND . Ely a Suey, am., and the Glan Main duties would be to Ag ‘annum. | Matron. ‘Also dunior Night Siste articulars to ' 
Wanted, in January, « Cardift. ulosis Hospital, Fairwater doctors’, sisters’, nurses’ and maid large Of |S.C.M., with Theatre ght Sister required, S.R.N,, | Pte 
the Seni 'y, an Assistant Matron for aram. : rooms. Applicants _ nd maids’ dining cs i re experience. Rushcliff , p meriet 
acco! ~y “~~ of 170 girls, aged 12-18. Salary] Salary and conditions of service keeping Certhhes — should hold House- _ oo Seen. Uniform provided. ph iniforn 
oI5D rea 5, 0 qualilientions and experience, up to according to the Rushcliffe Report e Appointment 2 and must be S.R.N. with full particulars to Matron. (seen) 

- ent. Apply immediately t 4 : Applications giving . . liffe conditi s superannuable and Rush- = —s 
mistress, Cas Se ately to the Head to be se 1g full particulars cliffe conditions are applicable ; KEIG 
asterton School, —_——- AF os pee _ wy % visit the hospital can b BR AMONOLT, NORFOLK 

187N) retested (1168N) ade through the Matron , an be ’ ; 
LINCOLN COUNTY HOSP Application forms from Medic: | ie (44 ) —_ 
7 ITAL Health. 223/225 R m Medical Officer of equi for the above, Ni 
_ (Voluntary Hospital—200 Be TYRON Health, 223/225 Romford Road, Wes . Ward Sister, Mu * ight Sister and fuly ( 
Aagitedions ann iavded = 200, Beds) 1ONE COUNTY NOSEITAL E.7, to be returned to him by ad. West Ham. |cliffe Scale and ae See trained. Rush. | Deatre 
January, 1946, for Assistant acancy in} » N. LAND 945. 21st. | force. Appl * juperannuation in }2 force 
seale salary. F.S.S. in fore Monies Rusheliffe) Sister Tutor hen ss (1046N) ply the Matron. (x96N) Apply 
Pn sages e. Uniform provided.| salary wanted. Taylor Scale B 
Apply to Matron. (izsN) ape. oo with testimonials and 5. TOREEnG Vacate 
THE ee WALES’S GENERAL Matron. — pe oan the mes OF GLOUCESTER ——— are invited for the following - 
. 29N) TY GE | appointments : 
Applicat ae bee a6 Kane ANS Cauvanuaae HOSPITAL | A wi ian Dapeng : mt ee for Newbury, Maidenhead and ~— 
ications ; P . . P * q ‘ jeds c“ngha s' s = genen 
Assistant Matron, MSN forte sppeintment of| a hneenes are invited for the post of and a complete training school for Ward Sisters SRN. S.C.N : my 
ey Ew pe Terme: CM. Applicants Seniat Tutor, Candidate must be a State Aplications Nurses. Newbury, Windsor and’W ee for Maidenhead, fymence | 
and emoluments according to Bee Salary a ap Nurse and a Certificated Tutor. | of “Housekeepir are invited for the post Night Sisters S.R.N Mg ay Institutions. [Re 
Apply to Matron the aor scale. ‘ po Br neg to Rusheliffe Scale. Salary ~ ne Sloter or Dietitian. Wallingford Institutions. _ - for Maidenhead and f night 
O9N), a s to be sent with particulars of | secom in accordance with the Ward Si Ta ar n> Te ; hrlor ¢ 
NEWCASTLE-UPON-TYNE COUNTY bo oy and experience to the Matron allen ae of the Rushcliffe Staff | nelle 5 Fh aw Institution. one | 
sunest ponoven COUNCIL aa aND CANT (1034N) Applications giving full particulars Hungerford Institution. ale and Female for} Applic 
Applications TANCE, UEPARTMENT ee pA oo A oy ee Bee eet Tee and — 
resident appointments at Elswi kG ollowing non-| | Applications are invited for th monials _ = of two recent testi- Institution. _~ fectives at Easthampstead “WERT 
tion, Westgate Road, Newc ick Grange Institu-| Assistant Sister Tutor le post of | als and name of Matron for ion. Preferably married couples. 
‘Assistant a Me gg December 17th, 1945. Additional —_ 2 — should be sent to the RMP. Deputy Charge Here and Nigel Site _ 
anal ee ome he te -). Salary and condi- ment). Preliinary Traini tions appoint- , (1094N) .M.P.A. in sole charge, for Mental patients at 
cliffe erate dhe headlands se meng with Rush-| for 15 pupil nurses in a Cantal Ie gp Hungerford Institution. : zit . 
» 8S : . . andidates s Salarie abv ~— y 
soca Gea Maker. endations for Depart- be SE-B. and have had experience ye B.,-- dl above posts are paid in accord: fil be 
Trained Nurses (S.R.N . Salary according to Rushcliffe Scale THE BUCHANAN HOSPITAL the Rushcliffe recommendations. faperann 
Rushcliffe scale and conditi ) (three required). | Applications to be sent with santtoute one ST. LEONARDS-ON-SEA ‘ Applications to be made on forms obtainable Jaaminat 
Sister. ditions of service for Ward| ‘"@ining and experience to the ars of (103 Beds) rom the County Public Assistance Officer, 3 xorda 
Attendants (Female) for A “1085h) | im ee Denteser warns. De pet we Abbot's Walk, Reading. (1205N) pp Matre 
ior J : (1035N) 1e s 2 . ee — — 7 
Wards. Salary £2 2s. 6d. per nae = Infirm LONDON COUNTY COUNCIL successful . be temporary but the CITY OF PLYMOUTH —— Butticula: 
week cost of living bonus. a hm Midwife required at St.| the, permanent aaa be considered for| MOUNT GOLD ORTHOPAEDIC HOSPITAL | WHIT 
_ The appointments will be subject to the Loc a 12 Ae Ouseley Road, Balham,| #iVing full particulars so Applications NIGHT SISTER HOS 
Government Superannuati . to the Local| 5:W. 12. ‘Applicants must be State M+! ence to be sent . ) age and experi-|.. 4pplications are invited for the vacant post of 
successful applicants will ‘be oe Siar, See Se fed general trained nurses and State Certi. ” © ee. (1228N) | Night Sister. Candidates should be State Regis Sister 
medical examination. required to pass a | ya: and must hold Midwife THE BOLT tered General Nurses, with experience in Ortho- Surges" 
— <. plication obtainable from The Publi plus A... Galaty £240-£15-£300 ON vet INFIRMARY —. ond Pulmonary Tuberculosis. Local ashe! iffe 
Assistance Officer, 127, Pilgrim Street, N Cl) of living additi alued at £120. No cost (97 . ;overnment Superannuated post. Salary accord: J@ticula 
upon-Tyne, 1 , t, Newcastle-| forms m: addition is payable. Applicati Secon 270 Beds) ing to the Rushcliffe scale. Apply Mi 
» i. s may be obtai plication d Night Sist : 5 “ . Apply to Matron for 
JOHN ATKINSON, London County — — Matron-in-Chief, must have held Ward. Fo a Ng Se __(1169N) Terie 
Town Clerk minster Bridge, S.E.1, and yd ‘Hall, West: | experience essential. . Theatre| THE ROYAL LIVERPOOL CHILDREN’S El 
Clerk to the Public Assistance Committ November 24th. 1945. are returnable by Salary, emoluments and conditi HOSPITAL, HESWALL, CHESHIRE 
November 7th, 1945. a. couni¥ a (1086N) vies _in accordance with Rusheliffe ¢ Recognized by the General Nursing Council as a Vacanci 
BRISTO a MUNICIPAL HOS H OF BRIGHTON pplications, stating age, experience and les. Complete Training School for Sick Childrem fegistered 
(Incorporating _ a Reawe Applications na he. ae SERVICES recent testimonials to be addressed to be, Nurses ssachtte 
ris > . | y rite: . > ” » H . . ” , 
the Bristol Gener 1 = Sey and | Tuter (a new een eonnarty by ty of Midwitery (470N) | funier Night Sister (temporary) required picess M 
Deputy Matron. Applicats tospital) Seiodl tox Sildcieen r the Part I Training Salary, Rushcliffe scale. F.S.S.N. Apply with |—— 
State Hegistered Nurses for this ap pan eS ser, Applicants must hold the S.R.N., S.C.M., and alt, Seen particulars of training and experience to Matron. | cour 
with the Rushcliffe scale with mem ee according | 4 NIGHT SISTER DEWSBURY AND DISTRICT eanakaL + | abies 
" je with membership of the} F a i pplications are invi r 
aan ptm ape Scheme. Aaatinetions, lobtained jy Fy — Cees e 2 ght Sister. Candidate should fe pane ie este 3 Senior Night Fn in the near future. “Ward 
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NURSING TIMES, NOVEMBER 17, 1945 











None of the advertisements below relate to 
@ woman between 18 and 40, inclusive, 
unless such woman is exempted from the 
Control of Engagement Order, 1945, or the 
vacancy 1s for employment exempted from 
the provisions of that Order. 





THE GENERAL INFIRMARY AT LEEDS 
NATIONAL RADIUM CENTRE 


Applications are invited for the appoint- 


ment of two Radiographers with M.S.R 
qualification for Therapy Department. 
Salary £212 1%. to £250 per annum ac- 


cording to experience. 
Apply at once with full particulars to the 
House Governor and Secretary. (x95. 


NATIONAL HOSPITAL 
QUEEN SQUARE, LONDON, W.C.1 
Fully qualified Physiotherapist required 
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RIAL HOSPIT 


S.C.M. 


\ ae “with full particulars to th 


Matron. (x942N) 


Staff migwite vreiuired for Green a Annexe—| 
N Rusheliffe scale of! 


COUNTY BOROUGH OF BURNLEY 
APPOINTMENT OF VENEREAL DISEASES 
CLINIC NURSE 
Applications are invited for the position of| 
e Venereal Diseases Clinic Nurse (non-resident). 

Duties are in connection with Female Venereal 





ROYAL eee" COUNTY HOSPITAL, 
RIGHTON 





Registered Nurses, preferably with experi 









































Staff Nurse nail for Fracture Wards of 2g Pet annum. 


Diseases Clinics and home visiting. 
Salary £230, rising by £10 per annum to £320} 
Commencing salary according to} 


experience 


9 THE PRINCE OF WALES'S GENERAL HOSPITAL| bosp'tal experience, good off-duty; 
LONDO! 




















| tions or the Kushcliffe Recommendations. 


BERKSHIRE COUNTY coun, 


WINDSUK EMEKGENCY WARDS 
piemesa (Hutments) 
pplications are invited f following 
appointments :— ss 
S.aff Nurses, S.R.N. 
=— Nurses. 
Salaries and conditions are rdance 
with the Ministry of Health CN ean 
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panting Rusheliffe scale. Federated oon Apply, giving full particulars of qualifications| | i on Comte ide on forms obtain. 
annuation Scheme in force. Apply, stating ~ ge 2nd experience to the Medical Officer of Health.) Omer, 3 Abbot's Wal — 
and experience to the Matron. 7" (931 N) Public Health Department, St. James’s Street,| Ah: ak, tveading. (1203N) 
. Burnley, as early as pessible. 
SAAae GOUNETe Gouenee. |Town Hall, J. C. NELSON, Wes OUT STeUne Eels 
PREES HEATH SANATORIUM Burnley. Acting Town Clerk. (20 Beds 
Nr. WHITCHURCH | November 10th, 1945. (1209N) Two Assistant Murses reouired with Previous 
Applications are invited from Salary in 


accordance with Rushcliffe 


Report. ah 


Matron. 
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A ence in dealing with cases of Tuberculosis. 
= ~~ ee 4 a a a for the post of Staff Nurse at Prees Ileath Staff Nurse required, S.R.N., with Orthopaedic 
Tecommend y the Chartered Society. Benaterwen (1) bede) Guteiy te “a experience for new wards opening on December Ist. 
Apply to the Matron. (x65N) ih the Rachelle Seale ry accordance |p ishcliffe scale of salary and Federated Super-| GRAVESEND & NORTH KENT — hanes 
F sosliideettios ; annuation Scheme in force. Apply Matron. Assistant Nurses required for alternate day and}, with 
ROYAL INFIRMARY. WIGAN orms of application can be obtained from 1173N) night duty. Apply to Matron. 258N yg 

Fully qualitied Assistant P.ysi_therapist = =" —— osect. County Health| ee - —_— rif 
required. Sala accordit to B.ILA. Scale. ces, ‘college i Shrewsbury, to whom | 
Anply with fall” particulars to” Matron, | they shoald be returned as soon ‘as possible| HASLEMERE AND DISTRICT HOSPITAL, | PUBLIC TIEALTH DEPARTMEN yas 

(x747N together with copies of two recent testi- ASLEMERE, SURREY ST. GEORGE'S INF! ay” 
monials. | Staff mee required for Casualty Department.| gssistant Nurses (te RMARY 7y 
CITY OF PLYMOUTH Shirehall, G. C. GODRER, Salary according to the Rushcliffe scale. F.S.S.| pogident) Nurses ba and non- Bges £ 
MOUNT GOLD ORTHOPAEDIC HOSPITAL | Shrewsbury. Clerk of the County Connell. |in force. Apply, with full particulars, to Matron.) juired  iimmediately for nursing of chnee Penn 
ME Ter GC required. Non-resident. C.S.P.,| July 30th, 1945. (x66N) (1174N) | sick patients; salary oa “conditions sais elit 
E Commencing salary £210, rising to | | service in accordan e ’ Me 
(230, plus cost of living bonus of £48 per annum. ae | ROYAL BUCKINGHAMSHIRE HOSPITAL, | Sale. Apply with full "particulars. “wae poe 
pply, with full particulars, to Matron. os . ‘ AYLESBURY | Matron, St. George’s Infirm Lan 
(1171N) Staff Midwives required for day or night duty;| Theatre Staff Nurse required at end December.| Rothwell, Nr. Leeds, a wenn ; g 
5 ortnig spe st su sta ‘ 
to reduce working hours to 96 per fortnight;! Excellent experience with specialist surgical staff. | sf sudent 
LINCOLN COUNTY HOSPITAL Maternity Ward of 16 beds (6 private beds).|Rushcliffe rates of salary. Apply to Matron, with| CHALFONT COLONY FOR EPILEPT: 1 
(Voluntary Hospital—200 Beds) : Salary in accordance with the Rushcliffe (Mid- getails of experience ‘and Matron’s name for| CHALFONT, ST. PETER, suena” Tr 

Senior Assistant Fhysictherapist required.| wives) Scale. F.S.S. in operation. Apply, witb reference.- (1183N) _ Assistant Nurses’ wanted for ‘the of (a ye sl 
Resident or = resident, as desired. Salary| names for reference to Matron. (x101N) CHESTERFIELD NURSING HOME, _| ©Pileptic women and (b) epileptic children (0) Prelit 
according to Ch ed Society's scale. U aan 
nm a ag pg ty ge VICTORIA HOSPITAL, DEAL CLIFTON COURT, BRISTOL " —— |{h5 nising by annual increments of £5 to (85 wi wing | 

. 76N (55 Beds Theatre staff Nurse required. Commencing zing, shing and indoor uniform, - 
Giver oie Ginn ereuhedl 4 heliff , salary £105 per annum. Kushcliffe salary and Staff Assurance. Apply. stating age, and previous §_ 
BOROUGH OF ROYAL LEAMINGTON SPA may Cuvess scoured, Rushey orate Of pours in force. (11S4N) |€XPerience and enclosing copies of testimonials tof __K 
. salary Apply Matron (x73N) —_— 

Applications are invited for the appointment of} "_* = seat | Acting Metres. (759N) Cot 
Physiotherapist at the Royal Pump Room, with | WEST SUSSEX COUNTY COUNCIL | cou 
C.S.P. qualifications. Non-resident post Salary tty OF YORK EMERGENCY MATERNITY HOME ILKESTON GENERAL HOSPITAL, lensal 
in accordance with C.S.P. scale ss ; FAIRFIELD SANATORIUM |' Applications are invited for the following} DERBYSHIRE ) resid 

Applications with full particulars to the Spa uw om, = - T.A. —— oy appointments for an Emergency Maternity Home| (60 Beds) ped ho 

: ean, he : ale. pply, wi estimonials to Matron at Anthony Place, Hindhead : | Assistant Nurse required f gelary 
Manager, Royal Pump Room, aeeedt aN) York City Sanatorium, Fairfield, York. _ | : ‘otait_ midwives. |duty. Rushcliffe salary plus (5. “haly eatin peopria’ 
- (x347 | Assistant nurses. (925N) pe plu: 
The Home has accommodation for 18 patients, | ble, 
ee een, Sw ee one CHRISTOPHER HOME, WIGAN }and the Rushcliffe scale of salaries is in operation. y vera BOROUGH OF EASTBOURNE AP... 
extension of Department. Preferably one Staff Midwife required. Salary according Applications, aa age, and ,siving details} we. as avied Gs Oo Oe Be Re 
conversant with modern methods of rehabilita-| to Rusheliffe Scale and F.S.S. in force. Anply (Wit dates) of quattications, ie ee refer vad INFECTIOUS DISEASES HOSPITAL — folumen 
tion. Salary in accordance with the scale of] to Matron with full particulars. (x748N) perience, together with two names for reference, | Assistant Nurses. Ss liv 
the Chartered Society of Physiotherapists. should ke sent at once to the County Medical GILDREDGE TUBERCULOSIS HOSP! is of 
Applications, stating qualifications and Officer, County Hall, Chichester. | “Assistant Nurse, with T. B. eé = eons 
experience, should be addressed to the Acting COUNTY BOROUGH OF WEST HAM }County Hall, T. C. HAYWARD, | preferred. ’ xperience fr? 
Superintendent Secretary. (1071N) PLAISTOW FEVER HOSPITAL Scere _ Clerk of the Council. = | MATERNITY HOME (25 Beds) Applica 
ROYAL WEST SUSSEX HOSPITAL SAMSON STREET, E.13. [November ist, 1945. (LAUER Stal Midwives. Nursery Assistants inn a 
ue vpn : | (College or Nursery Trained). mplete 
EE ae laa Applications are invited for the appoiat-| CRAWLEY AND DISTRICT HOSPITAL, | Salaries and conditions of service are in besty i 
Ts caies stented honiy. with Sall — BB ey trained) at the ane | — ee | accordance with the Rushcliffe recommenda- fhidstone 
A. ; € » é A | ontic 108p ’ (zs sds) tions, prember 
particulars to the Matron. (1231N) ‘The Salary for the post is in accordance} Two Assistant sense required. Rushcliffe 7 Application forms can be obtained from: as 
ROYAL SEA-BATHING HOSPITAL with the Rushcliffe Scale. The conditions of 'scheme. Apply Matron. (113UN) Public Health De pt JOHN FENTON, N 
service of the above appointment are in = eT Avenue House, Medical Officer of Health. 
MARGATE accordance with the Rushecliffe recommenda- WESTMINSTER MEMORIAL HOSPITAL | Eastbourne, (855N) Require 

The Margate promises of this hospital wil) _— Cw to the general Regulations of the | SHAFTESBURY. : brs and 
reopen in stober, ai there will be ounci Two Staff Nurses, S.R.N., maternity ex-| mry) 
vacancies fee 5 Staff Nurses. Rushcliff ae cenattates must be State Registered Fever perience—alternate day and night duty. Rush- eines > -* Se nmi ee: thlaries 
scale of salaries and conditions of service in| *UFSeS. clitte scale. ie. Fé 
force and also Federated Superannuation Application to be made to the Matron of} Apply to Matron with two names for) Aestetent mee Cee Ot Hospital Fe 

Annexe bed ‘ tron. VW 
me. the hospital as soon as possible. (116/26N) reference. jew | ees See. Salary and conditions herwich 

i dx Site Beth Ge Seie ealidiogs =: s — —_ ewe. Apply to Matron, General F*¥ich. 

" - . Y’'S HOSPITAL, PADDINGTON NATIONAL HOSPITAL, QUEEN SQUARE ospital, with names for reference and _ par- 
Beapital, at South Hill Park, Bracknell wed rain _, age . Coupon, Sg Q ; ticulars of experience. (975N) | BRITIS 
(Appointments will be subject to the appro ic 7. are = invitec rom State-| Non-resident Trained Nurse required for COUNTY BOROUGH OF BRIGHTON t 

ziste Nurses for part-time duty in the| Out-Patients’ Department. Salary according to ROW 
val ee Ministry of Labour and ae private potters wing. Rusheliffe Scale in| the Rushelitfe Scale. Apply to ithe Acting | BRIGHTON po nn HOSPITAL a on 
Serv 76) force, Please apply with particulars to the| Mg 2N pe Nurs! 

Matron. p (116/256) a pint Applications are invited for vacancies, now Maries. 

NORTHAMPTON GENERAL HOSPITAL _ _ ROYAL NAVAL AND ROYAL MARINE” | vacant, for Assistant Nurses on the Chronic Wards. Pmdry. 
(410 Bed DISTRICT INFIRMARY | : MATERNITY HOME Salary in accordance with Rushcliffe scale. tion all 

. s) ASHTON-UNDER-LYNE Urgently wante d Staff-Midwife, S.R.N These posts are subject to the Employment of Pltron 

Staff Nurses required for General and special (200 Beds) S.C.M. "(preferably recently qualified), Rush- | Women (Control of Engagement Order). 
work. Salary and emoluments are at Rushcliffe Theatre Staff Nurse required S.R.N.| Cliife scale of s.lary and F.S.8.N. in force-| Further details and forms of application may} RAM 
rates. Apply Matron. (481N) Rushcliffle and Federated Superannuation 4 and night duty alternately. For particu-|1. obtained from the Mat wt 

Schemes in force. | lars apply Matron, Beverley House, Wickham Municipal Hospital a ao J. FIRTH TRA! 

NORTHAMPTON GENERAL HOSPITAL Apply, with full particulars, to Matron, _‘| Fareham, Hants. (1065N) _ | Elm Grove, os ” Medical Directs Student 

(410 Beds) (1088N)_ | THE GENERAL INFIRMARY AT LEEDS | brighton, 7. ‘ 11328) fe over I 
ft Staff Nurses required. Salary according to|—— S and 

Sta Midwife required for Maternity block} ROYAL SHEFFIELD INFIRMARY AND [ihe Rushcliffe scale. Uniform is provided. LEICESTERSHIRE COUNTY sounei* aenta 
40 beds. Must be S.R.N.. S.C.M., salary and HOSPITA I 

} ts wo L The Federated superannuation seheme is in BOSWORTH PARK INFIRMARY AND MELTON esident 
emoluments are at Rushcliffe —t Apply _ THE ROYAL HOSPITAL UNIT force. Apply with full particulars and two MOWBRAY INFIRMARY br full ps 
Matron, (482N) State Registered Nurses, sresident or non-| »...cc ew oe ved by a pe 

resident, required for P La | names for reference to Matron, General | Training Schools for Assistant Nurses approved by 

BLACKBURN & EAST LANCASHIRE Socesmemeetion Dg ae a “4, 0. Infirmary at Leeds, 1074N)_ | the General Nursing Couneil r KENT 

ROYAL INFIRMARY ' . ace IF as wy , se 0 A here are vacancies at the above nfirmaries 
pital, Nurse (SELN.) required for the nee eens wo en) SANE AND DISTRICT GENERAL | ;.. pupil Assistant Nurses. Two years’ cous: | Maden 
reese a ee nee oes a 4 and Matrons’ names for reference to: Matron,|.. Staff Nurses and Student Nurses required. \Salary, sick pay allowances, etc., in accordance Paring of 
re ee ee os Se The Royal Hospital, West Street, Sheffield, 1. Fretiminary Training Scool. falar and con- wos Rushclifie He port. a civing gener general aly 

089N) itions of service in accordance with the} ply, stating full name, a ei 
— ae and names for (1089N)_ | tushcliffe recommendations, Apply to Matron. |Particulars of education, etc., an jorwarding Phesheliffe ( 
e Matron, (678N) tees eg ~ 1 “alma (1075N) {copies of two recent testimonials to te Director fie traye 
nD AL. NORFOL lof Public Assistance, 6, St. Martin's, Leicester. , 
weet SUSSEX COUNTY COUNCIL Staft Nurse. S.R.N.. required. "ieteny ond COcOUNTY BOROUGH OF CROYDON | aphsnpesr tients (7) lene 
em . L ONVALE | eal 
Sa Gieie weeds, GE EON, cnt] ee Rent tee, Abels CH DREN e MOME | CHIPPENHAM AND DISTRICT HOSPITAL |—— 
essential, but an advantage. Salary in accordance | ~~ - Two Staff Nurses (S.R.N. and S.R.C.N.), — Rusheliffe rr 
with Rushcliffe scale. WEST SUSSEX COUNTY COUNCIL required, Rushcliffe Scale in force. Apply.|__TWo Assistant Nurses ‘required, Matres. NCIL 
A tions should be made to the Matron, ALDINGBOURNE HOUSE SANATORIUM with full particulars to The Matron, Coombe | Seale of salaries. Apply to t 110 17™N). | MS r 
"s Hospital, Chichester. NR. os TER Cliff Conv. Home, Coombe Road, Croydon. me! d ervice 
T. C. HAYWARD, (67 Beds) (1079N) THE CHELTENHAM HOSPITAL Tomes 
B ; murses, 
Clerk of the County Council. ao Rae | ims t Nurse required | THE SUSSEX EYE HOSPITAL FOR CHILDREN roste ting by 
(640N) diately ushcliffe Salary and Service| EASTERN ROAD, BRIGHTON Two Assistant Nurses required. Alte Bats con 
Conditions. Apply, giving full particulars and| staff Nurses required, State registered. One|@ay and night duty. Write with al Bilorm, y 
OSBORNE HOUSE, EAST COWES, 1.0.W. a Matron, Aldingbourne House, | year’s ophthalmic training. Lectures and| 2ames for reference, to Matron. _ (10300) » 
CONVALESCENT HOME FOR OFFICERS nH T. C. HAYWARD, certificate civen. Bumclise quale of alaty| Yeregay ANS Seren: OT Gee 
. C He - a emoluments. ederated Superannuation yo. «Assistant Nurses requ » EY 
A. og = yy Rushcliffe wale in Clerk of the County Council. {Scheme in force. Apply to the Matron.) ately for small up-to-date hospital. Rush engine 
. . 72N) 1214N (1226N) | cliffe salary. Apply the Matron, (1235N) . 
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of the advertisements below relate to 
goman between 18 and 40, inclusive, 

galess such woman is exempted from the 
as of Engagement Order, 1945, or the 
oe is for employment exempted from 
the provisions of that Order. 


BERKSHIRE COUNTY COUNCIL 
GENERAL VACANCIES 

jgplications are invited for the following 
ments :— 

Assistant Nurses at the Maidenhead, 




















(1203N) Wallingford, Wantage, Windsor and 
pieae” Peingnam Institutions. 
PITAL, tal Male Nurse and Departmental 





od Mental Defectives at Easthampstead 















a renee -—j “Assistants, Male and Female, at 
tead ey (Persons with 

ye preferred ) 
eat” |p Nursing Assistants (uncertificated) 





Mmeerford Institution 



















SPITAL [male Nursing Assistants, uncertificated, 
te day and Jy with knowledce of mental nursing pre- 
(258N) 4 for Bradfield Institution. 

asries for the above posts are paid in 

dance with the Rushcliffe recommen- 

ENT uns. 
we Attendant for Windsor Institution 
and «nop. fges £2 18s. Gd. per week, plus cost of 
ence. Re- fips bonus. 






f chronic iplications to be made to the Coun 
litions 






































Rushctite pins (1204N) 
— 
CITY ISOLATION HOSPITAL 
(518N) NOTTINGHAM 
gudent Nurses required for two years’ 
PTICs, ssing for the State Fever examination, Age 
KS. i 17 years. Salary £40 to £45 Rush 
are of (a) we scale). Also Assistant Nurses. Salary 
en. iecliffe scale Superannuation Scheme in 
0 £85 with &™ Holiday allowances paid. aoe 
Application form from Matron. 
'd uniform. (1236N) , 
i KENT COUNTY COUNCIL 
(759N) | COUNTY HOSPITAL, CHATHAM 
COUNTY HOSPITAL. DARTFORD 
TAL, fental Nurses (female required, either 
) resident or (b) to live out, at the above 
_ — als , 
according to service within the 
nthe wight pene Rusheliffe ” Scale £85-£120 a 
pilus long service increments where ap 
(925N) ate or, if S.R.M or holding 
DURNE WPA Certificate, £120-£160 a year, 
following ps an additional £10 a year if also General 
he Registered, with (a full residential 
ITAL mluments, or (b) meals whilst on duty 
wa living out allowance of £65 a year in 
SPITAL Be of residential emoluments Uniform 
experience peerannuation. Medical examination neces 
ay. 
is) Application forms and particulars from the 
Assistants #iiron at the Hospital concerned, to whom 
mpleted applications should be sent 
ar iiety Hall, Vv. L FLATTS. | 
ommenda- faidstone. Clerk of the County Council 
member Sth, 1945. 158N 
from: 
iN, NORWICH CORPORATION 
f Health. WOODLANDS HOSPITAL 
(855N) @ Required: (1) Student Nurses, aged 18 
bis and over: (2) Assistant Nurses (tem 
PITAL mry), non-resident. 
2 in accordance with the 5 
i; or particulars, apply to the Hospital 
Howpital tren, Woodlands Hospital, Bowthorpe Road 
, General perwich. 1063N ) 
and par. 
975N) BRITISH — AND HOSPITAL FOR 
NCURABLES 
‘ON CROWN LANE. STREATHAM, &.W.16 
AL m vacancies for Assistant Nurses over 40. 
ei Nursing Assistants under 18 Rusheliffe 
jes, now Maries. Indoor Uniform, board, lodging and 
ic Wards. Pmdry. Four weeks’ holiday annually with 
scale, mon allowance. Nurses’ home. Apply to 
yment of . (x61N) 
tion may RAMSGATE pone wey HOSPITAL 
1 
H, TRAINING SCHOOL FOR NURSES 
‘rector. Student Nurses required. Candidates must | 
1132N) Wer 174 years. Should be of good educa-| 
NCL” fn and in good health. Salary and emolu 
MELTON wats in accordance with the Rushcliffe scale 
usident Sister Tutor. Apply to the Matron 
— ft full particulars. (x75N) 
— KENT COUNTY ——s HOSPITAL, 
firmaries MAIDSTON 
* course. | tdent Nurses required = training in the 
cordance oa and nervous disorders. Candi 
; or the examinations of the General 
y general Persing Council. Salary in accordance with the 
— dabclitie Committee's recommendations. Reason- 
conten. travelling expenses refunded after four 
147) Muth’s satisfactory service. For full particulars 
Lis(™/_ | ly to the Matron. (x94N) 
SPITAL |-___ 
‘ushcliffe aS M IDDLESEX. COUNTY 
7 Ss 
Matron. NCI at SHENLEY HOSPITAL, Shenley 
O17N)_ | %. 8. Albans, Herts. Salary and conditions 
as per Rushcliffe Report on Mental 
iL fumes, viz.: if over 21 yrs. age, £90 p.a., 
iterate — £5 pa, to £100 p.a. plus emolu- 
Matrous’ consisting of board, lodging, laundry. 
139N) wm. valued at £75 p.a. If under 21 yrs. 
a i emo p.a. rising by £5 p.a. to £90 p.a., 
1 a smrlamente as above. m Nurses’ 
immed? Actin Xcellent recreational facilities. Apply 
ane Tepital” Medical Superintendent “D.” at 
(x83N) | 








of Pie Assistance Officer, 3, Abbot's Walk. | 








Brompton Hospital for Diseases of the Chest, 
London, S.W.3 





































































































THE WELLINGBOROUGH HOSPITAL 
DODDINGTON ROAD. WELLINGBOROUGH 
NORTHANTS 


Probationer Nurses required. Age 17 years 


























. . Sala 55 oO d 
dunior Radiographer required, M.S.R. Resident or non-resident. Salary according _., os, Ce os sae 
scale of Society of Radiographers. Apply to the Matron. (116/27N) Assistant es’ required Salary Rush- 
if r liffle Scale iform and laundry provided 
| —— ———— = Apply Matro n (713N) 
| ROCHDALE pee RY TH 
Applications are invited from ‘ll-educated VOLUNT eRY tose AL APeROW! D Al FILI HORSHAM | HOSPITAL HOOIL 
oases — for appetetnens , oo a TRAINING SCHOOL 167 Beds vacal for well-educated girls as 
urses. *reliminary Training School recently There are ecancies & ch . ! sf ell -educatec ! 
opened. Rushcliffe etc. scale of salary. For | Nurses in the “Postinninecy " rraining — Student Murees. Salaries according to tae Rash 
full particulars apply Matron, Rochdale | commencing January 7th 1946 Cand lidates gt : maton Ga). 
Intirmary. (1072N must have had good education. Age 18-3 CITY OF STOKE ON-TRENT 
Salaries as Rushcliffe Scale Candidates not CITY GENERAL HOSPITAL 
CITY OF SALFORD free for January may make application for STUDENT NURSES 
HOPE HOSPITAL names to be placed on list for future Schools Student Nurses re red. Candidates must be 
Pupil Midwives. There are vacancies for) 4)P!¥ with full particulars to Matron. |over 15 years of age. Salary year £40; 
|State Registered Nurses to train for Part | LOSSN . ito ye . 
lof the C.M.B. Examination. Successful candi D om cm year . given of 
dates ay proceed to the Royal District 9 eee epee + I I wil t I Salary £65. 
urses’ Home for Part II Training. t at £7 r ani Ration 
Application forms and particulars can be CITY OF GLOveESTER oaon : : ir weeks. 
obtained from the Matron, Hove "Hospital CITY GENERAL HOSPITAL M . H ples situated 
Salford 6, Lancs. H. H. TOMSON, | A Municipal Hospital of 470 beds, Le by re nt Sis Tutor and 
Town Clerk |}} recognised by the General Nursing Medi On ‘ $ are in accordance 
(x14P) Council as a training school for nurses wit R 
! Student Nurses required for 34 years ADI at f may be obtained from the 
SAINT MARY’S HOSPITAL | training in general nursing, age +R 174 Matron 
WHITWORTH PARK, MANCHESTER, 13 |]| years. 96 hour fortnight, including lecture HARRY TAYLOR 
MIDWIFERY TRAINING SCHOOT | periods. Instruction given by Medical Town Clerk 
| Pupils prepared for the Part I Examination | and Surgical Staff as well as Sister Tut . 1180N 
Rusheliffe "Se aa — | Salary Ist year £40 per annum; 2nd year COUNTY BOROUGH OF BRIGHTON 
Courses AaB.) sy oe £45 per annum; 3rd year (50 per annum; BRIGHTON MUNICIPAL HOSPITAL 
y . giste 4th year {60 per annum plus full residential SERVICES 
Nurses on January 1, February 15th, April |—)  emolume Appl : : 7 
ist, May 15th, July let. August’ 16th. | are. 4 PP — forms may be General Training Student Nurses (age 17) years 
October Ist and November 15th. (x25P) COCENSS HENS CHS SiateeR. ceil an 
= Ae | 770N) Stuc Nur are required for the Preliminary 
CITY OF LONDON MATERNITY | ————we — Train s After tw months’ training, 
HOSPITAL — _. candidates 1 with the general training for 
CITY ROAD, E.C.1 GRIMSBY AND DISTRICT GENERAL HOSPITAL the S.K.N. Certificate at the Brighton Municipal 
MIDWIFERY TRAINING SCHOOL Student Nurses required. Three year training. 4 
Pupils accepted for Part I Midwifery | Day off weekly. Salary and emoluments according Nur wi te their course of general 
Training. Rushcliffe Scale of salaries paid |ot Rushcliffe recommendations. Reduced period * yt take their fever traiming in 
Sister-Tutor on Staff. Post-graduate trainine|of training for nurses on the Supplementary 
‘including Analgesic Courses) for Practising | Register. Apply Matron. * (938) Fever Training-Student Nurses (age 17 years 
Midwives. Facilities for Midwives anxious pale es. : <— * 
to obtain the Teacher's Certificate. Apply| NEW SUSSEX HOSPITAL FOR WOMEN Ss N " jui for the Preliminary 
Matron. (xIP) BRIGHTON I s i After two months’ training 
AFFILIATED TRAINING SCHOOI < j 1 wi the fe training for 
THE PRINCE OF WALES'S HOSPITAL Affiliated t i —_ politan Hospital the S.R.F_N, ¢ at the Brighton Borough 
DEVONPORT ~ - : 1946. [ont 
Student Nurses required. Candidates, who must | p R. Be - pom a: - : we 3 R. , th ree of Sever 
be over the age of 17 4 years, should be of good] Sister Tutor Apply. Matron, Mew Sussex |e ‘ ; ir general training in 
education and in good health. Hospital Windlest .m R sd. +—Briehton. |"? Y° 
Salary, emoluments and conditions of service af te : ua — 43N : oe to | scale 
in accordance with the Rush¢ liffe scales. Resident a ‘ ' om details may be 
Qualified Sister Tutor. Apply to Matron for full — “ M respective 
particulars. (647N) H 
omens CITY OF GLOUCESTER Municipal Hospital 5. J. FIRTH 
EAST SUFFOLK AND IPSWICH HOSPITAL ||| CITY GENERAL HOSPITAL Elm Grov Medical Director 
IPSWICH A Municipal Hospital of 470 Beds t : L133N 
(400 Beds) aa Se See Se THE BIRMINGHAM ACCIDENT HOSPITAL 
Student Nurses accented for general train : “Seem » Cones eoneee fe Sutaes AND REHABILITATION CENTRE 
ing of 3% years, including Preliminary Train eudent Nurses required : PRELIMINARY TRAINING COURSI 
ing School of 3 months (Registered Sick a sae oe ae ~y oa sntetat inere are ¥ in the above named hospital, 
Children’s Nurses 24 years, State Registered . ludin o - “A ; - Student Nurses. iw rst 
Fever and Mental Nurses 3 years. Minimum — by Medic — Inst a The Syllat includes all subjects required for 
age of entry 18 years School Certificate stan Seven ” ewe = oe so the Pr I y State Exa nau Lectures and 
dard preferred but not essential Rushcliffe woe ee ¥ ye : oat RP genre r Demonstration y the Sister Tutor and Ward 
scale of salaries. Uniform provided, Applica. ||| Y63% =) per annum; ond year, 4 Sist 
tn mn imme and prospectus may be obt: ained aah ey ean. wae ven 1 ny "’ ll Af 1¢ Preliminary State Examination 
rom the fatron. at (98N) | residential emoluments ’ y A; ted Schools for 
ST. MARY'S MosPrTAL, PADDINGTON eae ne .~ a forms may be J btain os ining. Selesy 1 t year, £40 with 
2 f } tron. N 45 with 
Applications are invited for position of | “amennnsssssnessnsanssnnsnessnn = : . 4 a ~ , the 
Student Nurse. Preliminary training school DUEERGEED Dans Rea ess SS 
eight weeks. Salary and conditions as Rush BURNLEY JOINT HOSPITAL BOARD ver Birmingham, 15 
oe —~ recommendations Inquiries as Student Nurses required urgently for two| — 1216N) _ 
to the earliest vacancies should be addressed | years’ fever training in approved trainir 
to the Matron who will be pleased to inter- | s hool Salary and conditions of service COUNTY BOROUGH OF IPSWICH 
view parents with girls of school leaving age| cording to Rushecliffe recommendations, Apply Re ed at Ipswich Borough General 
|} interested in the Nursing Profession Matron, Isolation Hospital, Marsden Road, | Hos i at R d. Ipswi . awe v7 
(609N) Burnley 1093N yea . oO ove 4 te r tw months in the 
———_—__—_—_—— ——— Preliminary Training School candidates pro- 
| — a eed with the General Training for 8.R.N 
CITY OF NOTTINGHAM Al at Ipswich Isolation H ital, Foxhall 
| Iso at Ips solation pital, Fo 
CITY HOSPITAL Road, Ipswich (age 17 years and over). After 
Applications are’ nvited for the following appointments at the above Hospita! | ae nonths in the Preliminary Training 
which is a recognised training-school of 1,100 beds. Salaries, emoluments and || School candidates proceed with Fever Train- 
conditions for all appointments will be in accordance with the recommendations of ing for 5.RE Certificate 
the Report of the Rushcliffe Committee. , Dat of mext comme SOF ox a one 
« i r is 46 
Home Sister : Candidates must be State-registered with ward sister's experience “Sa , A a rding to the Rusheliffe Scale 
The post offers good experience for a senior administrative appointment Application forms and further details may 
Maternity Ward Sister: Candidates must be State-registered and S.C.M., and |]| be obtained from the Matrons of the respec 
capable of training pupil midwives for Part I of C.M.B. Certificate iy) Seve Rospstals 1024N) 
Ward Sister: To take charge of busy female surgical ward. Candidates must be 
State-registered, S.C.M., and preference will be given to persons with experience-of | munses WARTED 
nursing in thoracic surgery. | 29 words 6/- and 1/- for every 
b ; ’ , addstwonal 4 or part of 4 words 
Sister : Candidates must be State-registered and have had good theatre | 
experience in all branches of surgery. Preference will be given to a person with | al 
experience in thoracic surgery technique. | Dietitian (Non-res.) tat w d by MIDDLE 
Pupil Midwives : Vacancies for State-registered Nurses to train for Part I of the = = af ae My AL. Isle —w 1 
C.M.B. Certificate. There are facilities for taking Part II training ; vacancies for lito assist medical staff in dietary 
November Ist and thereafter every three months. of in- and out-patients Must have 
Student Nurses : Candidates accepted for four years’ training must be of good recognised diplomas in dietetics and 
education and physically fit, between the ages of 174 and 30 years of age. There are hospital experience. Salary £250 by £25 
vacancies in the Preliminary Training School commencing Jan uary 2nd, 1946, and |} | to £300 p.a. plus war bonus (now £60 p.a.) 
thereafter every 2} months. No other emoluments. Established and pen 
Nurses on the Supplementary Register will be accepted for a reduced period of sionable staff. subject to meditel exam. and 
training. one month's notice. Application stating age, 
Application Forms and Particulars for all appointments may be obtained on yr a yg ey 
¢i y A . +. ar Opies > oe) ‘e y oh 
application to the Matron, City Hospital, Hucknall Road, Nottingham. (887N) | Medical Director of Hospital. (994N) 
at (continued on next page) 
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None of the advertisements below relate to 
@ woman between 18 and 40, inclusive, 
unless such woman is exempted from the 
Control of ao eaten Order, 1945, or the 

ncy 1s for employment exempted from 
ae tow visions of that Order. 





Wanted Nurse-Companion for semi-invalid 


gentleman. Comfortable home, help kept.— 
Mrs. Kershaw, “ Brampton,” College Avenue, 
oe Sea, Colwyn Bay. (984N) 
$ Nurses wanted. Apply Matron, 
Willeeden Le Hospital, Harlesden Road, 
London, N.W. (980N) 


Queen's “nan or §.R.N, to train as Queen's 


Nurse. Associate Training Home. General 

nursing only. Rushcliffe Scale. Cyclist. 

Apply—Superintendent, Croydon Nursing 

Service, 8 Katharine Street, Croydon. 
(1098N) 

S.R.N, Cyclist), required for district 

work. General Nursing only. Small Home. 


Rushcliffe salary. Apply—Superintendent, 

Croydon Nursing Service, 8 Katharine Street. 

Croydon. (1099N ) 
Wanted. Welfare and First Aid Nurse, for mill 

Oldham district, to take control of First Aid Room, 

canteen Supervision, personnel récords, recreation, 

etc. Please write with full particulars of qualifica- 
tions experience, age, salary required, etc. 

Applications in handwriting only. Box No. 1121, 

The “‘Nursing Times,” St. Martins Street, London, 

W.C2. (1121N ) 

Help wanted to assist trained nurse with elderly 
gentleman. Light household duties. Own bed- 
room. Finzi, The Haysel, Hildenborough, Seven- 
oaks, Kent. (1139N) 

NORTHAMPTONSHIRE 

S.R.N., S.C.M., or Queen’s for single districts, 
where Midwifery and General work undertaken : 

(a) Rural area. Car provided. Comfortable 
rooms, Nurse’s unfurnished cottage soon, when 
vacated by present nurse. 

(b) Scattered rural area. Motorist. Comfortable 
rooms will be found. Apply, County Nursing 
Superintendent, Health Department, — 
Northampton. 141N) 

Required December Ist. Resident yond 

Warden to do Housekeeping duties and supervise 

kitchen staff. Some knowledge of house-keeping 

required. 56 hour fortnight. Salary £100 per 
annum. Apply, Matron, John Capel Hanbury 

Hospital, Weodiord Bridge, Essex. (1149N) 

Assistant Nurses ~“s= (experienced and in- 


experienced) for sm Hospital. State religion. 
Selery aecesiieg to Rushcliffe Scheme. Apply, 


Matron, St. Columba’s Hospital, Swiss Cottage, 
N.W.3. (1153N) 
Wanted for private kindergarten school 


(approx. 20 boarders) Matron with nursing 
experience and knowledge children’s welfare, 
fond of children 3-9 years old. Resident 
post. Salary £3 per week. 
Assistant to above required. 
two friends or mother and daughter. Salary 
£2 per week. Commence January. Write: 
Miss Elsie Bird, Little Turret, Gerrards Cross, 
Bucks, (1018N) 
Two general trained Nurses. Alternate 
day and night duty. Modern Home. Salary 


Might suit 





£100. “Tower House,"" 56 Warren Drive, 
Wallasey, Cheshire. (1241N) 
Wanted for Somerset, Maid Attendant with 
knowledge of Nursing. _ Personal interview 
essential—Box 1242, ‘Nursing Times,” 
Messrs. Macmillan Se Co., Ltd., St. Martin's 
Street, London. W.C.2 (1242N) 
The advertisements Fas ons published 
are Porites by the 


Labour and National Service 
— the Control of Engagement Order 


(Associate Training Home) 
General nursing and mid_ 


Two employed, one 
nursing and midwifery. 
Share furnished 


QUEEN'S NURSES WANTED Darwen, Lancs. 
Staff required. 
The Rushcliffe Scale and F.8.S, have been} wifery, Home. 
adopted by the following Associations— Droitwich, Worcs. 
Brighton (Key Training Home). Second | required. General 
and Third Assistant Superintendents required. | © yelist and auto-cyclist. 





H.V. Cert. essential. Excellent experience t0| jouse, 
be gained in the training of candidates for} Escrick, East Riding, Yorks, Single dis- 
the Queen's Roll and in administration. | trict, Combined duties undertaken, Motorist 
Cyclists. ‘ | and cyclist. Rooms. 
Castleford, W. Riding. One of three| Evesham, Worcs. Two required. Combined 
required. General work only, Rooms avail-| guties undertaken. Cyclists. Home. 
able, possibility of unfurnished house later. Gobowon, Shropshire, Single district near 
Gloucestershire. Second Assistant Superin_| Oswestry, General nursing and midwifery 
tendent and Supervisor of Midwives required. | Motorist, car provided. Modern furnished 


| scale of salaries. Apply to 


PLAISTOW MATERNITY HOSPiTaL 
HOWARDS ROAD, PLAISTOW 


Midw Training for State- 
Part 1 and Part 11 Training Sane 7d, Brees. 


(44 
GMATERNITY NURSING ABOCATION— 


63-65, MYDDELTON SQUARE, 
Midwitery Training sn for Some E81. E.6.1. 


he of the Central Midwives’ Board. A; 


1,000 district cases. Salary and conditions of 


service in accordance with the Rushcliffe 


apply to the Matron, 
(116/2P) 


For vacancies, 








MIDDLESEX COUNTY COUNCIL 
ao vy 7 ie SCHOOLS FO 
AND OF CENTRAL 
: BOARD CE :RTIFICATE SYS 
or particulars of vacancies 
County Council advertisement "eg Saenz 
ment iv. (1164P) 





H.V. Cert.; Motorist and cyclist. Residence | jouse available. 
in County Nurses’ Home. . Greasborough, Nr. Rotherham, Single dis- 
Kensington (London). Second Assistant | trict General nursing and midwifery. 
Superintendent required. General nursing! Cyclist. Modern unfurnished house available 
and midwifery undertaken, assist in the train-| “}arefield, Middlesex. Single district. 
ing of Candidates for the Queen's Roll, H. | General nursing and midwifery. Motorist. 
Cert. desirable. Home. Partly furnished house available. 
Lincoinshire (Lindsey). Assistant County | Hyde, Cheshire. Double district, two re- 
Superintendent required. Motorist. Rooms} quired (suit friends) General ‘nursing only. 
——., = Guten Gee ene Share furnished house. 

u .  Assiste P 
Superintendent required. Assist in the train-| Re .— ~; 1 seguieed for 
ing of Candidates = the a s aa = v | fortable po nursing only. Cyclist. Com- 
Cert. essential. Cyclist. otorist ome. ny . ‘ A 

Preston, Lanes. (Associate Training Home) a + ear md Bristol. soe souuired for 
Assistant Superintendent required. Generai | St kl Cyelis — only. ay off 
nursing only. H.V. Cert. an advantage.) Vee*!y- yclist, ome. 

Cyclist. | Leeds (Hunslet). Steff required. General 


Slough, Bucks. (1) Assistant Superinten-| nursing only, Day off weekly, Cyclists pre- 

dent required, one interested in administra- | ferred. Comfortable Home. 

tion and in organisation, General nursing Lepton, Nr. Huddersfield. 

and Part II. Midwifery Training School.| General nursing and midwifery. 

Maternity Home. , —— Midwife also| furnished house. Car provided. 

needed. Motorists and cyclists : — 
Widnes. First Assistant Superintendent oa Pa agin em Single district. 

required to take charge of Branch Midwifery | YO™?™e uties undertaken. Cyclist, car 

jhired when necessary. Rooms. 


Home. Second Assistant Superintendent for) 
Lostock Gralam, Cheshire, Single district. 


general district only. Nurses also required 
for staff with, or without C.M.B. Certificate.| General nursing and midwifery. Unfurnished 
house available (suitable for nurse with rela- 


Single district. 
Modern un- 


(2) 


only. 
found in hospital or on district. 


County Hall, Newcastle-on-Tyne, 1. 
BROADGREEN HOSPITAL — LANE DR 
LIVERPOOL, 1 


residential emoluments in 
Rushcliffe Scale. 


NORTHUMBERLAND COUNTY 
FREE MIDWIFERY TRAINING pd 
(1) State-registered Nurses (General) and 


Assistant Nurses (not less than two years in a 
recognised training hospital.) 


(2) Candidates without previous experience 


(3) Applications also invited for Part II training 
On completion of training, appointments 


Rushcliffe Scale of salaries duxing and after 


training. 


Full particulars from County Medical Officer, 
(x1127N) 





Pupil Midwives required 3, "Past I training. 


Must be State Registered (General). 


Salary at the rate of {65 per annum and full 
accordance with the 
Apply, Matron. (1125P) 





Redditch, Worcs. (1) Senior of four re- 
quired. General nursing and midwifery under- tive). Cyclist. 


taken. (2) Two others required for staff. Measham, Leics. Single district, General 
General nursing and midwifery. Cyclists and/ nursing and midwifery. Cyclist. “Furnished 
motorists. Home. = , , rooms available. 

Hereford City. Training Midwives required) gi9ugh, Bucks: One of two required for 


(2). Motorists or willing to learn. Home.|y;angley Branch Home. General nursing, mid- 


MALE NURSES 
Vacancies in these columns do not relate 
to @ man between the ages of 18 and 60 
inclusive, unless he is exem: from the 
provisions of the Control o Engagement 








Worcester City. Training Midwife required.| wifery and } Order, 1945 or the vacancy is for 

Cyclist and motorist. Home, | Gert. f-- — visiting undertaken, H.V. ment exempted from the provisions o that 
BERKSHIRE ras a Order. 

Applications are invited from nurses for the| Uttoxeter, Staffs. Five employed, one re- KENT COUNTY COUNCIL 
following appointments. The work in all areas|@Uired for general nursing only. Cyclist. MALE STUDENT NURS 
includes midwifery, general nursing and health ay accommodation with one other es. Hospital ~ wee oy 7 
visiting. Applicants should be  cyclists,| “ueens Nurse. a ne Se ee 
motorists or willing to learn to drive. Witton & Rudheath, Cheshire. Single |-->? Kent, aes pay! _ been approved as a 

Cookham. Double district. Two required, | district. General nursing only. Cyclist, Fur-|2#2ing School for Male Nurses, and applications 
share modern house. Car and bicycle pro-| nished rooms provided. , for arene tre as — — oe are 
y = ° . 3 i invited, ne training is ior a Ti ° three 
~~ —— Norris, Three nurses employed. | x Apply, Ph nal. Institute of District | years. ™ 
Two required to live together in modern fur- SW 57, Lower Belgrave Street, London, A etiaiey Tusiaing School is available in 
nished house. Car provided. eg : which students receive three months preliminary 

ew . Two vacancies. Residence in See displayed advertisements for Superin-|training before taking up duties in the hospital. 


tendents of Bradford, Norwich and York Dis- 
Make | trict ext Associations and 
Bilston D.N.A 


Home. Staff of five with Senior Nurse. 
North Hinksey. Semi-urban area. 
own living arrangements, Car provided. 

parsholt (rural area). Unfurnished bun- 
galow with electric light, indoor sanitation. 

Emergency Staff . relief duty. 

A USSEX 

Bexhill, Distr x. Midwife. 
and cyclist. Share comfortable 
Home with three others. 

Burgess Hill. District Nurse-Midwife. 
Motorist and cyclist. Share comfortable fur- 
nished house with two others. 

Haywards Heath, District Nurse-Midwife 
required, Motorist and cyclist. Share Nurses’ 
house with one other. 

Emergency Nurses. District Nurse-Midwives 


Nurses 
(1202P) 


for 





MIDWIFERY 


None of the advertisements below relate to 
@ woman between 18 and 40, inclusive, 
unless such woman is exempted from the 
Control of Engagement Order, 1945, or the 
vacancy ts for employment exempted from 
the provisions of that Order. 

BANK HALL MATERNITY HOSPITAL, 

BURNLEY 
TRAINING IN MIDWIFERY 


Vacancies for Pupil Midwives. The Hospital is 
|approved for the first period of training under the 





Motorist 
Nurses’ 








required for relief and emergency work. Ce tral ¥ 
Combined duties undertaken. Motorists and lor the aaa ky a 
cyclists. F.5.S. or L.G.O.S, ‘Hospital, Preston. Salary at rate of £65 per 


NORTHAMPTONSHIRE & RUTLAND 


General nursing and midwifery undertaken. annum. Full board and laundry provided. Apply 


Matron. (641N) 








Queen's Nurses required for single and other 
districts. Vacancies for State-registered nurses to 
ify for the Queen’s Roll. Apply, Super- 
intendent, Devonshire Nursing Association, 4, 
Queen’s Terrace, St. David's, Exeter. (1115P 
Second Matron required. Cornwal 
Mental Hospital, Bodmin. Salary and conditions 
as the Rushcliffe Report. Applications with 
copies of two recent testimonials should be 
forwarded to the Medical Superintendent. 
(1120P) 
Resident Junior Sister Tutor required for the 
Preliminary Training School and to assist 
with the coaching of other students. Salary 
according to qualifications and “oe in 
accordance with the Rushcliffe 
Apply to the Matron 8t. Luke's “Hospital, 
Bradford. (733P) 
cusere INSTITUTE OF DISTRICT 
NURSING—SCOTTISH BRANCH 
FIFE COUNTY NURSING ASSOCIATION 
County Superintendent of Queen's Nurses 
required for the County of Fife. Applicants 
should be Queen's Nurses with administrative 
experience and must hold the H.V. Certifi- 
cate. Motorist essential. Salary according 
to Taylor Scale based on over forty Nurses. 





Good accommodo- 








tion with possible cottages. Motorists. 

Desborough, Double district, suit friends. NETHER, TA tI Err, "1 
Attractively furnished modern house, unfur- HOOL OF MIDWIFERY (50 Beds) 
nished if necessary. Compact area. Cyclists. enue for December Ist for 1 Midwiv 
one (Rutland). _ Furnished cottage. |for Part 2 training. Rushcliffe of sal “ 

yeli ae aN 

County Relief Nurses. " Motorists. Aory © Meee. (654N) 

SURREY The advertisements 

Dorking. One of three required. Live under this leading aro temas ty he 
separately. General nursing and midwifery. Minisiry of Labour and National Service 
Rooms. Motorist or willing to learn. under the Control of Engagement Order 

Epsom. Home. Staff 4, 2 required. General 1945. . 


nursing only and general nursing and relief 


rete an GENERAL pepreras, 


midwifery. Cyclists. 
Lentherhend, One “a three soqntzed. | sot80 Beds) FER 
General nursing an idwifery. Rooms, live | 
eupasntely, “Cyclist. midwitery as, Live Pupils accepted for training in PartI. Facilities 


for Part II training and subsequent qualification 


Thames Ditton. One of two required. Live easily available. Opportunity for those who 


separately. Rooms. General nursing and 

peer treed — qualify to take the Gas and Air Analgesic Course. 
midwifery. Cyclist. esiden ushcliffe scal sal: 
Newly affiliated districts, general nursing and Be yom 2 Hat R fe 7 qeasP) 


midwifery undertaken 





Bedford. One required for staff. General ROYAL HOSPITAL, 
nursing and relief midwifery. Cyclist. Com- WOLVERHAMPTON 
fortable Home. : (Incorporated 


under Charter) 
WOMEN’S HOSPITAL 


Wolverhampton. Two 
(S.R.N.), tp wanted to train for 


Bushbury, Nr. 
employed, one required. General nursing only. 











County Council has adopted the 


The posts are non-resident. The salary payable 


is 71/6d., 74/6d. and 77/6d. a week for the first, 
second and third years respectively. 
provided. Appointments are superannuable and 
medical examination is necessary. 


Uniform is 


Accepted candidates will be prepared for the 


State examinations of the General Nursing Council 


and when thus qualified, will be immediately 
eligible for appointment as staff nurses. 

“ Rushcliffe” 
salary scales. 

Further details and forms of application may be} 
had from the Matron at the Hospital, to whom 
completed applications should be sent through aml 
Employment Exchange in o first instance. 

. L. PLATTS, 
Clerk of ae County Council. 


(895N) 


County Hall, 
Maidstone. 
October 26th, 1945. 
KENT rte ht COUNCIL 
MALE NURSES 
invited from Male Nurses, 





Applications are 
are either on the Supplementary part of 


who 
the State Register or on the Roll of 
Assistant Nurses, or have applied to the 


General Nursing Council for admission to the 
Roll, for appointment at the County Hospital, 
Orpington. 

Salary according to service within the ap 
propriate tushclitfe "’ scales (a) SRN. 
96/6 to 111/6d. a week, otherwise 85/6 
93/6d, a week, plus long service increments 
where applicable. If required to work on 
T.B. wards an additional 4/- a week is 
whilst so engaged. Superannuation, Medical 
examination necessary. 

Application forms and particulars from 
the Medical Superintendent at the Hospital 
concerned, to whom applications should be 
sent through an Employment Exchange in the 
first instance. 


County Hall, W. L. PLATTS, 
Maidstone. Clerk of the County Council. 
November Ist, 1945. (963N) 





CITY ISOLATION A AND 


eee GROBY ROA 
CESTER 
S.R.N. Male “Stan Nurse required for 


Tuberculosis Ward. 
Further particulars may be obtained from 


Midw 
House provided at Kirkcaldy. Applications | Nurses live quossetaly on own district. Rooms|Part I of the C.M.B. Ex Rusheliffe| the Mat 
should be lodged with the Superintendent for available. Cyclist. of For scheme of training apply to to| City Health Dept., WILFRID Cane. 
Scotland, 26 Castle Terrace, Edinburgh, by | Carshalton, Surrey. One required for staff. |the Princi Matron. The Koyal Hos peal, Grey Friars, Leicester. retary. 
November 28th, 1945. (1166P) } General nursing only. Cyclist. Home. Cleveland Road, Wolverhampton. (116/7P (12888) 








“ Nursing Times” Editorial and Publishing Offices: MACMILLAN & Co., Ltd., ST. MARTIN’S STREET, LONDON, W.C.2. Telegrams: Publish, Lesquare, London. 


Telephone: WHitehall 8831. 


Tate for College members:—12 months, 13s., 6 month 
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6d., 3 months, 3s. 3d. 
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PITAL, bg 
A 
nurses. 
Rushcliffe oa ab 
(44P) 
aon ARN 
DON, E.0.1, 
id examina- 
- Approx . 9 
a of * e@ 
Mae, more appetis aN 
Mi sin 
1CiL 
ILS FOR ° a b 
ides more digestible ete 
Middlesex Lg 
1 Suppl 
(1164P8 . ‘ 
OUNGIL a Se seals, whch ceil = CETYLTRIMETHYLAMMONIUM 
riven to Patients will readily take Fruit Flavoured Junkets may 
tral) and their full quantity of milk be given. In gastro-intes- . 
years in a when it is served in the form tinal cases, Little Miss Muffet BROMIDE 
, of Little Miss Muffet Junket. Junket supplies milk in pre- 
TI training Four delicious fruit flavours digested form. After tonsil- 
: give different taste ard deli- lectomies and mouth _treat- 
ssa eate colour to the finished ments, Little Miss Muifet 
and after dish, and so appetite is en- Junket is cool and soothing 
, couraged, especially if the It can be included in ulcer 
— junket is made and served in diets, generally after the |enth 
- DRIVE individual glasses. day. In nephritis, diabetes ‘ Cc | ; 
. Little Miss Muffet Junket is (sweetened with saccharine), 4 . 
I training milk in its most easily diges- and in all cases of convales- etavion 1s a new cleansing agent 
ted form. The milkis actually cence, it makes a welcome : ane ’ 
m and full pre-digested by the action of change from plain junket, possessing bactericidal properties 
with the the rennin enzyme, which milk and milk puddings. 
(1125P) breaks up the tough leathery May also be given to infants “ ’ 
curds into soft fine ones. from 3 months upwards, and and 1S used in :— 
a In all cases where milk is is useful to bridge the change- 
Ls allowed, Little Miss Muffet overfrom liquid to solid foods. 
wm the oge ° ° 
sement (1) The sterilisation of the skin and 


Fp: Little Miss Muffet vowxer 


Four Fruit Flavours 


hands, and for the removal of scabs 
and crusts in skin diseases. 


























ae RASPBERRY - ORANGE - LEMON ~ VANILLA 
Li ‘dens 
tea 2/6 bottle (2) The cleansing and disinfection 
oO! 
e » of wounds and burns 
e- . 
vailable in 
re. 
hospital. 
a om a (3) The cleansing and disinfection 
uable and ONCE | suffered of hospital vessels and surgical 
d for the * ” instruments. 
2 Sa from Rheumatism 
. The 
usbaiffe 7 There was a time I hardly dared move for rheumatism. ‘ e 2 ° ° 
on may bd My back ached, my thighs and knees creaked. I could Cetavlon’ is usually employed ina l % 
Cr. just see myself a hopeless cripple. solution. Further information will be for- 
tance. es Then I tried Anti-Kamnia. It doesn’t claim to be a cure 
TS, for rheumatism but it makes the pain go like magic. warded on request. 





Now, the moment I get a twinge I take a couple of A.K. 
_(895N)_ tablets and that attack gets ‘‘pincered’’ before it starts. 1 wouldn't be without 








AK. for anything. P — . ° 
; — Any chemist can give you A.K. and if you aren’t delighted with what it does, Cetavion’ is available in 2 oz. bottles and 
Roll of] he'll give you your money back. Try a packet to-day. 1/5 a box (including 1 1b. tins and may be obtained through your 
 .. usual suppliers. 
1 the ap 
SRN. 





RA Cut out this advertisement, 
Ge FREE T0 pin your name and address to 
Medical it, post to us and we will 
send you a double sample of CQ 


rs from 

sould be ‘ASPRO’ Tablets free. You 

eines can then prove how pain 

a 6 g alleviating ‘ASPRO” is, how it 

163N) brings sleep to the sleepless, 

_ stops colds and “flu, relieves 
rheumatism in one night and 


banishes nerve pains, neuralgia, toothache, head- 





A product of 
IMPERIAL CHEMICAL 





ot fom aches, etc., in a few minutes. 
R, HARMACEUTICALS! LTD 
— ‘ASPRO’ DOES NOT HARM THE HEART OR STOMACH [P R CE IC ] L . 





row 89, OXFORD ST., MANCHESTER, 1 


Made in Engiand by ASPRO LTD., SLOUGH, Bucks. 


If you have -eceived one packet of * ASPRO ° 
free do not write for another. NLT SPRO Ph.61a 
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for babys 


plus 
* ISOBROM 
A CAUSAL and SYMPTOMATIC SPECIFIC for the relief of meno- 


pausal symptoms such as HOT FLUSHES of the face and neck, NERVES, 

GIDDINESS, PALPITATION, HEADACHES, EAR NOISES, 

INSOMNIA, “PINS AND NEEDLES,” ITCHING etc. 
STILB@®STROL _  *X*ISOBROM is a combination of 
DIPROPIONATE Bromisovalerylurea and Bromethyl- 


At butyrlurea(Carbromal)in equimole- 
acts similarly to natural estrogens, cular proportions. It is an entirely 
but is several times more active, 


safe and reliable sedative without 
and its action more prolonged toxic effects, less drastic than Bare 
given by mouth. 


biturates, but more effective than 
Bromides or Valerian. 
NO SIDE EFFECTS NO NAUSEA 
ae 
If you are attending a patient who is between 40-50 and suffers 
from any of the above symptoms, consult her doctor about Menopax. 
Prices 5/74 & 11/3 from all chemists 
FREE TO NURSES. Readers of the NURSING TIMES are cordially 
invited so send for FREE PROFESSIONAL SAMPLE OF MENOPAX, 
and 3d. in stamps for a copy of the Book “The Crisis in Woman's Life.” 
CLINICAL PRODUCTS LTD., RICHMOND, SURREY 














*Borofax’ is a boric acid ointment prepared with a 
special base. It is ideal for treating and preventing nap- 
kin rash. Excellent for dressing minor cuts, scratches 


or abrasions, where a mild antiseptic is required. 


‘BOROFAX 


BORIC ACID OINTMENT 


BOTTLED VEGETABLES FOR BABIES 
ready strained 


SPINACH ~« CARROTS | Cooked and packed 


BEETROOT - PRUNES / in vacuum 
ce Saem caee YeenRs Saar From ail chemists, 10d. and 1/8}, including purchase tax 


in vacuum; minerals and vitamins 


AS you know, strained vegetables 
are an essential item in every 
baby’s diet as soon as he is four or 
five months old. Brand’s vegetables, 
specially grown and picked at their 
prime, are superior to home-cooked 
vegetables, for they are :— 
Steam-cooked in vacuum and packed 





are conserved. 

So finely sieved that not a particle of 

irritant fibre remains. 

Tell busy mothers about Baby 
Foods prepared by Brand & Co. 
Ltd. — they cut out one of her most 
tedious jobs and are better for baby. 


BRAND’S BABY FOODS 
73 a bottle 
Prepared by the makers of Brand’s Essence 











BURROUGHS WELLCOME & CO. 


(The Wellcome Foundation Ltd.) 
LONDON 


NEW YORK MONTREAL SYDNEY CAPE TOWN 


BOMBAY SHANGHAI BUENOS AIRES 














